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Overview 

o the Clergy, Wardens, Vestry Members, Staff, Volunteers, and People of the Gulf Atlantic 
Diocese, 

 

The Holy Scriptures speak of the Church as the Body of Christ and call its members to live lives that 
are rooted in Christ and grow together in love, thanksgiving and service to God and neighbor. To be 
a Christian is to be part of a new creation, a new humanity guided and empowered by the Holy Spirit. 
The Church is to be a community of truth, justice and mercy, compassion and reconciliation, mutual 
service and steadfast faithfulness. The Church’s relationships should exemplify this as a sign to the 
world.  
 
In company with the Bishops and people of the Anglican Church in North America, as well as the 
entire Anglican Communion, the congregations of the GAD affirm: 

• that every human being is created in the image of God and we are called to be stewards of 
God’s creation; 

• that sexuality is good, blessed, and purposeful; sexuality is understood to be a gift that is 
celebrated by sexual union within the bond of love found within the covenant of heterosexual 
marriage; 

• that this understanding of sexuality calls for equal respect for all men, women, and children as 
persons made in God's image, and for everyone's right to sexual and physical integrity; 

• that children, adolescents, the infirmed, and elderly are particularly vulnerable to the tragic 
consequences of broken covenants and abusive treatment, and special care must be taken to 
protect their individual rights and personal integrity; 

• that all types of abuse (verbal, physical, neglect, and sexual misconduct) will be taken seriously 
by the Diocese and, when required by law, will be reported to the appropriate local, state, 
and/or federal agency;  

• that the protection of the vulnerable shall be of utmost concern;  

• that the Church has always recognized that those chosen for ordained ministry bear a particular 
responsibility to pattern their lives according to Jesus' teaching.  Bishops, priests, deacons, and 
lay leaders are called to be faithful examples of the Christian life. Any moral offense by clergy 
or laity entrusted with pastoral and educational ministries is especially hurtful because it betrays 
the trust committed to each by the Church to nurture and care for every member.  
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This manual outlines the policies developed to respond to the issue of sexual misconduct and to 
confront the reality of inappropriate sexual misconduct by members of the clergy, lay employees, and 
volunteers, as well as to explain the issues related to sexual misconduct with special concern for the 
prevention of incidents and the protection of potential victims. It is necessary reading for all church 
leaders, including, but not limited to, all affiliated clergy, vestry members, all church 
employees, and all lead volunteers/teachers for children/youth. The manual is also 
recommended to the people of the Diocese for comprehensive understanding of the issues involved 
with sexual misconduct and the ramifications of engagement therein.   

 

“ 5 This is the message we have heard from him and proclaim to you, that God is light and in him 
there is no darkness at all. 6 If we say that we have fellowship with him while we are walking in 
darkness, we lie and do not do what is true; 7 but if we walk in the light as he himself is in the light, 
we have fellowship with one another, and the blood of Jesus his Son cleanses us from all sin.”  
I John 1:5-7 
 
As the Body of Christ, we are called to walk in the light, uncovering that which is done in the 
darkness, and to protect the vulnerable. We are grateful for your ministry and your commitment to 
choosing the Light. 
 
In Jesus the Messiah, 
 
 
+Neil G. Lebhar 
Bishop, Gulf Atlantic Diocese 
Anglican Church in North America 
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Policy Summary 
 

The Gulf Atlantic Diocese requires that, at a minimum, each congregation (or parish, mission, or church 
plant) is expected to have in place these four procedures for preventing abuse of both adults and children: 

A. Procedure 1: Awareness 
a. Background checks: all clergy, all seeking ordination, all employees, and all leaders of 

children/youth ministries must be background checked in compliance with their insurance 
carrier’s requirements; Diocese maintains copy of documentation for clergy; churches 
maintain documentation for all employees/volunteers including copy of documentation for 
clergy (see pages 12-13; 21). 

b. Training: at minimum, the following must be completed (see pages 14, 22):  
i. All employees, vestry, clergy, and those in leadership of children/youth must 

complete the diocesan training on this policy, as well as their individual church’s 
policy, within six months of accepting a leadership role and renew every two years; 

ii. All clergy, and those in leadership of children/youth must complete Ministry Safe 
Awareness training in child protection prior to leadership and must re-certify every 
two years; 

iii. All clergy must complete Keeping Our Sacred Trust;  
iv. All Camp Directors must complete Ministry Safe Camp Leadership prior to 

leadership and renew every two years; 
v. All camp leaders must hold a current certificate for either Awareness training or Camp 

Awareness training prior to serving at camp and must renew every two years. 
B. Procedure 2: Interaction  

a. Verbal interaction: pastoral counseling recommended to be limited to 6 sessions or fewer 
per person; keep verbal interaction kind, clean, legal, and age-specific (see pages 15, 23). 

b. Physical interaction: hands off, especially with restroom policies, affection, and discipline; 
remain in public view (see pages 15, 24). 

c. Supervision: two-adult-rule is recommended; kids are never alone; remain in public view; 
be open to parents being present; follow plans (medical, restroom, transportation, 
overnight, off-campus, responding, and reporting); provide a safe environment; follow the 
recommended ratio of leaders to students (see pages 25-30). 

C. Procedure 3: Reporting:  
a. Any report of a person in danger, or a report of abuse in the past, should be immediately 

reported to the proper authorities.  
b. Allegations against the Bishop are to be reported directly to the Diocesan Chancellor. 
c. Allegations against all clergy and diocesan employees are to be reported directly to the 

Bishop. 
d. Allegations against all lay persons are to be reported directly to senior leadership (Rector, 

vicar, or priest-in-charge). 
e. All congregations must post the #ChooseTheLight poster with hotline #904-300-0512 in 

a visible location to encourage reporting (see pages 18, 34). 
D. Procedure 4: Compliance:  

a. Churches are responsible for all documentation regarding screening, training, and 
implementation for volunteers and employees (non-clergy), in compliance with this policy 
and with their insurance carrier’s requirements. 

b. Diocese is responsible for all documentation regarding screening, training, and 
implementation for clergy, in compliance with this policy and with their insurance carrier’s 
requirements. 

c. Documentation is to be completed, submitted, and filed no later than Jan 31st each year (see 
Appendix A, B, and E). 
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Definitions & Assumptions 
This document includes the Sexual Misconduct Policy for Prevention and Reporting (SMPPR) in the 
Gulf Atlantic Diocese (GAD) of the Anglican Church in North America (ACNA), as approved by the 
Bishop. These policies are provided as necessary reading and acknowledgment for all church 
leadership and ministry groups. It is also expected that all individuals associated with the Diocese in 
any capacity, clergy or lay, employee or volunteer, of the Diocese its churches, congregations, and 
ministry groups will read, learn, and apply its content. 
 
The Joint Leadership (JL) of the Diocese is comprised of the Standing Committee and the Diocesan 
Council. This Joint Leadership will review this manual prior to July 1st of each calendar year and will 
provide any recommendations for possible revision of the document to the Bishop for approval. This 
review will be recorded as proof of the policies’ amendment and annual approval by the Joint 
Leadership. All of the members of the Standing Committee and Diocesan Council will be expected to 
sign the Policy Acknowledgment (see Appendix B) before August 31st and it will be submitted to the 
Diocesan Administrator for filing and distributed to each Rector. The signed policy will take effect 
the following year; congregations are expected to complete compliance by the first vestry meeting of 
the following calendar year. Signed forms for the leadership of the congregation are due to the diocese 
by January 31st of the following year. 
 
For the purpose of this policy, please note the interpretation of the following terms: 

• Bishop: this includes the Bishop of the Diocese, but also includes the ecclesiastical entity 
authorized to act in the absence of the Bishop, the Standing Committee. 

• Rector: the person in charge of a parish, including instances where such person has a title 
other than rector (such as vicar, deacon, or lay pastor). 

• Complainant: the alleged victim, or person making an accusation. 

• Congregation: all parishes, worshiping communities, and any other entity affiliated or in 
association with the Diocese.  

• Advocates: persons appointed by the Bishop to assist the complainants and alleged victims 
in understanding and participating in the disciplinary processes of the Church, including 
obtaining assistance to formulate and submit an appropriate charge and in obtaining assistance 
in spiritual matters. Advocates are not to serve as legal advisors or pastors. Each church should 
consider a congregational list of advocates. 

• Consultants: person(s) appointed by the Bishop to consult with and advise the member of 
the clergy accused of sexual misconduct and his or her legal advisors at reasonable times prior 
to the issuance of a Presentment. The consultant shall explain the rights of the member of the 
clergy and the alternatives. 

• Child or Youth: any unmarried person under the age of 18 years who has not been 
emancipated by order of the court. In most cases, child refers to infants through elementary 
school, and youth refers to middle/junior high through high school aged minors. 

• Dating Relationships: consensual dating between individuals not involved in supervisory 
relationships are excluded from the definition of Sexual Exploitation. These would include 
consensual relationships of clergy or employees with a parishioner in which two parties are 
publicly engaged intending a Christian marriage or when two persons are exploring a 
consensual relationship that may lead to a Christian marriage. In such situations, the 
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relationship is to be conducted with the knowledge of the rector (or Bishop in the case of 
clergy).  

• Pastoral Relationship: a relationship between a member of the clergy, employee, or 
volunteer, and any person to whom such member of the clergy, employee, or volunteer, 
provides formal counseling, pastoral care, spiritual direction, or spiritual guidance, or from 
whom such member of the clergy, employee, or volunteer has received a confession or 
confidential or privileged information. 

• Privileged Relationship: a relationship between a person and a member of the clergy in 
which communications between the person and the member of the clergy are deemed 
confidential.  

• Response Team: team drawn from psychologists, counselors, attorneys, and members of the 
clergy or other persons appointed by the Bishop of the Gulf Atlantic Diocese to provide 
pastoral, emotional, and spiritual support to congregations in crisis. Each church should 
consider a congregational list of advocates and/or a response team. 

 
For the purposes of this policy, please assume: 

• Allegations of sexual misconduct and/or child abuse within the church will be taken 

seriously, and deserve a timely response from the Diocese. 

• A person can be wrongly accused of sexual misconduct. 

• The Bishop cannot be the only one to actually assess or evaluate the substance of allegations. 
An approach involving legal, mental health, and pastoral components is desirable as a uniform 
procedure ensures all cases will be treated with compassion and justice. The protection of the 
complainant(s) and the complainant's family will be of paramount concern.  

• The Bishop holds both pastoral and disciplinary responsibilities. The Bishop's pastoral 
concern is directed to the alleged offender(s) as well as the alleged victim(s) and 
congregation(s) involved. It is permissible to use a third party to complete a further 
investigation. 

• The Bishop and any clergy involved should refrain from placing conversations regarding 
allegations of abuse and or sexual misconduct within a sacramental framework (e.g. 
confession) and are well-advised to show concern for privacy of all individuals concerned. 

• Investigations will be conducted by a third party for further investigation under relevant 
canonical procedures at the direction of the Bishop.  

• With limited exceptions occurring in a privileged relationship (as defined in the relevant state’s 
statutes), anyone subject to this Policy who learns of suspected sexual misconduct (i) by 
anyone subject to this Policy or (ii) against anyone intended to be protected by this Policy, has 
a responsibility to report the information to appropriate ecclesiastical authorities promptly. 
Failure to do so may result in disciplinary or corrective action.  

• Leaders who learn of sexual misconduct of colleagues, even if the information is gained in a 
counseling setting, have an ethical responsibility to follow up on this information by reporting 
the information to the appropriate ecclesiastical authorities.   
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Policy Oversight & Applicability 
Sexual Misconduct Prohibited: The Bishop of the GAD and the GAD strictly prohibit all types of 
abuse, (verbal, physical, neglect, paraphiliac, and sexual misconduct), as defined in this document, by 
any member of the clergy, aspirant, postulant, candidate, or seminarian sponsored by or working in 
the Diocese, and by any lay employee, staff person, or volunteer working in any capacity for the GAD 
or any diocesan related institution/congregation in this Diocese. 
 
Protection of Children: The GAD strictly prohibits interaction with children and youth under the 
age of 18 at any church-sponsored or church-related activity or program, on or off church property, 
by anyone with a civil or criminal record of child sexual abuse or other sexual crime(s), or who has 
admitted prior sexual abuse, or by anyone known to have a paraphiliac diagnosis (e.g. pedophilia, 
hebephilia, ephebophilia, exhibitionism or voyeurism) as defined in this manual. 
 
This policy notes the following oversight: 

The Bishop’s office is responsible for: 
• setting clear diocesan policies and disciplines;  
• reporting to relevant law enforcement authorities in conformity with applicable law when 

necessary. 
Clergy are responsible for: 

• knowing and abiding by the diocesan policies and disciplines;  
• ensuring that timely training, and resulting written acknowledgements, occur for all parties 

identified within these policies that are under their supervision;  
• reporting to the Bishop’s office any allegation toward clergy of misconduct;  
• reporting to relevant law enforcement authorities in conformity with applicable law when 

necessary; 
• providing proof of compliance of all such policies and disciplines to the Bishop upon 

request. 
Rectors and Wardens are responsible for:  

• upholding the policies set forth in this document, which represent an appropriate standard 
of care, by adopting them as their own (Appendix A);   

• reconciling this policy with the conditions of your particular congregation’s insurance 
coverage and the need for a contextualized policy (Appendix E); ensuring the conditions 
to your insurance coverage are met;  

• reviewing your insurance policy and calling the Diocesan Office if you have any questions. 
The Diocese assumes no responsibility for a congregation’s non-compliance with its 
insurance carrier’s policy; 

• providing proof of compliance of all such policies and disciplines to the Bishop upon 
request. 

Employees and lay persons in leadership are responsible for: 
• abiding by the diocesan policies and disciplines;  
• reporting to the Rector, vicar, or priest-in-charge any allegation of employee/lay person 

of misconduct (allegations of clergy are to be reported directly to the Bishop);  
• reporting to relevant law enforcement authorities in conformity with applicable law when 

necessary. 
 

9



U P D A T E D  7 . 1 0 . 2 0  

 

9 

The policies contained in this document are applicable to all members of the domiciled clergy, or 
clergy who are licensed or serving in the GAD, as well as all lay employees and church volunteers 
affiliated with any activities and programs of the GAD, or its churches, congregations and fellowships, 
including any committee, commission, ministry group, or similar body of the GAD. 
 
This document is provided to the churches and congregations in the GAD to use in addition to an 
individual addendum to this policy designed specifically for the individual church or congregation (see 
Appendix E). Insurance companies report a disturbing increase in claims alleging sexual misconduct 
against members of the clergy and secular mental health practitioners. A congregation’s adoption of 
written standards of conduct may be required by insurers as a condition of coverage. Strong warranty 
language in some policies requires careful compliance on the part of insured entities. Failure to comply 
with policy standards could result in denial of insurance coverage in the event of a claim. Once a 
policy’s individual church addendum is finalized and signed by the Rector and Senior Warden, a copy 
shall be sent to the diocesan administrator.  
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Sexual Misconduct:  

Protection of Adults 
 
The Bishop, in consultation with diocesan staff and Joint Leadership, is responsible for the creation 
and promulgation of the diocesan Sexual Misconduct Policy for Prevention and Reporting, in 
accordance with the Canons of the Diocese. 
 
The Joint Leadership will annually update and revise the Policy in light of practical experiences, 
medical and other scholarly research, legal developments, and other relevant considerations. 
 
The Rector has overall responsibility for the compliance and administration of this Policy within the 
church he/she leads and for providing all reports requested by the Diocese.  
 
The Gulf Atlantic Diocese requires that, at a minimum, each congregation (or parish, mission, and 
church plant) is expected to have in place these four procedures for sexual misconduct with regard to 
adults: 

A. Procedure 1: Awareness 
B. Procedure 2: Interaction  
C. Procedure 3: Reporting 
D. Procedure 4: Compliance  
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A.  Awareness 
Being aware that the issue of sexual misconduct exists is a fraction of what must be understood in 
order to build an environment that protects adults from abuse.  
 
Adult abuse: actions that involve unwanted physical, sexual, psychological, or other actions that are 
intentionally taken to disadvantage another.  

 
Sexual misconduct: In particular, adult abuse includes a variety of forms of sexual misconduct. 
Sexual misconduct includes a range of unwelcome and unwanted sexual conduct, including 
grooming; verbal, emotional, and/or physical sexual harassment; sexual assault; and all forms of 
sexual violence. Sexual misconduct is not restricted to intercourse but includes a wide range of 
inappropriate behaviors including inappropriate emotional intimacy, as well as the following: 

• Sexual Malfeasance is defined by the broken trust resulting from sexual activities within a 
professional ministerial relationship that results in misuse of office or position arising from 
the professional ministerial relationship. This can include emotional misconduct where 
inappropriate emotional intimacy is encouraged, coerced, forced, or implied as necessary.  

• Grooming is a technique used to break down barriers of protection. Abusers will use 
grooming techniques to gain trust. Recognize the pattern of continual testing of boundaries in 
such a way that inappropriate behavior seeps into the relationship without consent or even 
acknowledgement. Grooming usually includes gaining access through trust, targeting a 
particular type of person as a victim, slowing eroding boundaries, and methods to keep the 
victim quiet. 

• Sexual harassment (unwelcome sexual advances, requests for sexual favors, hostile work 
environment, quid pro quo behavior, sexually motivated physical contact or other unwelcome 
verbal or physical conduct or communication of a sexual nature) in a situation where there is 
an employment, mentoring, or colleague relationship between the persons involved, regardless 
of gender, including but not limited to, sexually oriented humor or language, questions or 
comments about sexual behavior or preference unrelated to employment qualifications, 
undesired physical contact, inappropriate comments about clothing or physical appearance, or 
repeated requests for social engagements. This might include: 

o Unwelcome and intentional touching; 
o Sexually oriented comments about an individual’s body; 
o Sending sexually explicit or offensive communications (e.g., text messages, emails, 

social media messages or posts); 
o Voyeurism, including viewing or displaying objects or pictures that are sexual in 

nature; 
o Submission to such conduct is made either explicitly or implicitly a term or condition 

of an individual’s employment, or their continued status in an institution;  
o Submission to, or rejection of, such conduct is used as the basis for employment 

decisions affecting such an individual;  
o Such conduct has the purpose or effect of unreasonably interfering with an 

individual’s work performance by creating an intimidating, hostile, or offensive 
working environment; or  
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o An individual is subjected to unwelcome sexual jokes, unwelcome or inappropriate 
touching, or display of sexual visuals that insult, degrade, and/or sexually exploit 
men, women, or children.  

• Sexual coercion including the use of physical or emotional power to gain sexual gratification.  

• Sexual exploitation including but is not limited to, the development of or the attempt to 
develop, a sexual relationship between a member of the clergy, employee, or volunteer 
affiliated with the GAD and a person with whom he/she has a pastoral relationship, whether 
or not there is apparent consent from the individual. Sexual exploitation includes activity 
during the course of a pastoral relationship such as sexual involvement or sexually demeaning 
comments. The apparent consent of a possible victim to the sexual or romantic relationship 
seldom determines whether there has been sexual exploitation.  

• Consent: Consent is when someone agrees, gives permission, or says “yes” to sexual, romantic 
or emotional activity with another person. Consent is always freely given and all people in a 
sexual, romantic, or emotional situation must feel that they are able to say “yes” or “no” or 
stop the sexual, romantic, or emotional activity at any point. Any inappropriately, emotionally 
intimate, or sexual relationship between two individuals of unequal weight in power (including 
ecclesial authority) is considered inappropriate. The imbalance of power between a church 
worker and the person in a pastoral relationship may undermine the validity of consent. 
Similarly, the imbalance of power between a supervisor and a subordinate employee 
undermines the validity of the consent. The fact that sexual activity is initiated by someone 
other than the church worker does not relieve that worker of responsibility, nor does it make 
sexual activity under those circumstances acceptable.  

• Misuse of technology: use of technology or communication through technology that 
results in sexually harassing or abusing another person, regardless of gender, including 
texting or emailing suggestive messages and images to persons with whom one has a 
ministerial relationship. It is never appropriate to view pornography on church property. 
When this includes a person under the age of eighteen, it is considered child abuse. There is 
never an expectation of personal privacy when using technological equipment owned by a 
church or church entity or within the context of ministry.  

• Pornography: printed or visual material containing the explicit description or display of 
sexual organs or activity, intended to stimulate erotic rather than aesthetic or emotional 
feelings. All clergy are required to avoid viewing pornography at all times, not just while 
working or in church facilities. Any clergy struggling in this area should reach out to the Rev. 
Sam Pascoe (904-553-0017) for an assessment and help with recovery. This is offered 
without the involvement of the bishop unless clergy fail to follow through with recovery 
plan. 

 

SCREENING 
• The Gulf Atlantic Diocese’s policy requires complete background checks of all members of 

the clergy seeking canonical residence or license in the Diocese prior to the acceptance of 
Letters Dimissory or issuance of a License to Officiate. It is the responsibility of the parish to 
notify the Diocesan Office to begin a background check as soon as the vestry has decided who 
they would like to call. A call should not be considered final until the results of the background 
check are received. The parish is responsible for the cost of the background check; however, 
assistance may be requested in special cases.   
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• Each member of the clergy domiciled or licensed in the Diocese will be required to update 
and pay for (currently $150) their background check on a five-year rotating schedule to be 
administered by the Diocese. Their congregation may choose to pay this fee. 

• Background checks will be conducted of all individuals in the Diocese who are considered 
a Postulant for Holy Orders and may be conducted again prior to ordination to the Diaconate 
at the discretion of the Bishop; background checks will also be conducted of all members of 
the clergy seeking domicile or licensing in the Diocese prior to the acceptance of Letter of 
Transfer, or issuance of a License to Officiate; background checks should also be conducted 
by all congregations of all employees of a congregation prior to employment. Oxford 
Document Management Company (ODM; or another approved agency) will conduct a 
background check that will include:  

(1) Inquiries of all Bishops having past or present canonical authority over the individual, 
all schools attended by the individual during the past five years, and all employers of 
the individual during the past five years.  Those coming from the Episcopal Church 
may substitute a previous senior warden in place of their Bishop. If the individual has 
had more than one employer for over five years, then inquiries will be made of the two 
most recent employers.  In the case of clergy, “employer” shall be the senior wardens 
of congregations served during the past five years. 

(2) Credit Bureau Record Check: This check is required for clergy, treasurers, bookkeepers, 
check signers, and those having access to church credit cards only. 

(3) Motor Vehicle Record Check.  
(4) Sexual Misconduct and Criminal Record Check. 
(5) NOTE: ODM will not divulge, furnish or make accessible to any person, or use in any 

other way, any confidential information other than as specifically set forth by written 
instruction of the Diocese. Completed background checks will be evaluated and stored 
on behalf of the Bishop by his Canon to the Ordinary or the Diocesan Administrator. 
ODM retains and stores all records under lock and key for a minimum period of five 
years, unless instructed otherwise by the Diocese. Congregations may use the services 
of ODM or other equivalent agencies at congregational expense to conduct background 
checks. 

(6) Local criminal history records check through local law enforcement agencies.  
(7) Statewide criminal history records check through the appropriate state law enforcement 

agencies. 
(8) References will be secured from immediate supervisors at the three most recent places 

of employment and results documented. 
(9) When available, a thorough social media search will be conducted. 

• It is also necessary that congregations and diocesan institutions conduct equivalent 
background checks of all employees in diocesan institutions, programs, and congregations, 
prior to employment in compliance with their insurance carrier’s requirements.   

• It is recommended that when applicants for employment (or lay volunteers working with 
children and youth) are considered by the congregation, the congregational leaders: 
(1) Require six-month minimum attendance which includes active participation in Sunday 

morning worship and congregational programs;  
(2) conduct a face-to-face interview; 
(3) check the applicant’s references; 
(4) have the applicant fill out a complete application (see sample online) which includes: 

(a) whether or not they have been convicted of, pled nolo contender, had 
adjudication withheld, or have an active arrest for any crime involving abuse or 
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neglect; 
(b) whether or not they have been diagnosed with any paraphiliac psychological 

condition; 
(5) cross-reference the National Sexual Offender Registry with the applicant information. 

• Ministry Safe offers a training on skilled screening for employees. It is recommended that 
churches familiarize themselves with effective screening practices and recognizing high-risk 
applicants. 

 
TRAINING 
• Misconduct and Sexual Abuse Training: please see the Protection of Children section in this 

document to view required training for the protection against sexual misconduct with children. 
o Clergy: All members of the clergy domiciled, licensed, or serving in the Diocese, and 

all employees of the Diocese, need to have a minimum of six hours of diocesan 
approved training on issues of sexual harassment, mentoring and colleague 
relationships, and sexual exploitation in pastoral relationship within 6 months of 
employment (or volunteering) in the Diocese. This training is currently completed 
through Keeping Our Sacred Trust and will be completed online 
(https://www.keepingoursacredtrust.org). Clergy are responsible to submit to the 
diocesan office the evidence of completion. 

o Employees/Vestry/Leaders of Children/Youth: All employees of diocesan 
congregations, all vestry members, and all leaders of children and youth need to 
complete diocesan approved training, and training for their individual church’s policy, 
on issues of sexual misconduct. The first portion of training is currently completed 
through Ministry Safe and will be completed online; Ministry Safe Awareness must be 
completed prior to service/employment. The second portion will be offered in person 
by a trained diocesan representative; this training must be completed within six months 
of service/employment. Churches are responsible to submit to the diocesan office the 
evidence of completion (Appendix A and B) and should be proactive in sending their 
employees and vestry members to training within their deanery or parish, as well as 
recertification every two years. 

• Clergy are responsible to submit to the diocesan office the evidence of completed Ministry Safe 
Awareness training every two years as well as completion of diocesan training.  

• Each church is responsible to track and document the training/retraining of its vestry, staff, and 
volunteers (see Appendix B).  

• Churches are asked to utilize this policy as well as an addendum with any additional, contextual 
considerations (see Appendix E). Churches are asked to create their own supervisory plans for 
events (see Appendix C and the GAD website section on resources for sample policies).  
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B. Interaction 
PASTORAL COUNSELING  
 
One of the expectations of all clergy and other pastoral caregivers serving in the Gulf Atlantic 
Diocese is that they offer pastoral counseling to members of the congregation if/when necessary 
and appropriate. Pastoral counseling occurs when church personnel offer spiritual direction or 
advice concerning moral or spiritual matters. This counseling is recommended to be offered for a 
maximum of six (6) sessions per person. Fees or donations for pastoral counseling are prohibited. If 
there is a need for ongoing counseling, church personnel must refer to a professional if the church 
personnel are not certified or licensed.  
 
Any person charging fees for counseling outside the scope of church employment must possess 
appropriate professional credentials and proof of separate professional liability insurance including 
coverage for sexual misconduct, in force at all times. Persons offering spiritual direction or 
professional counseling to members of the congregation or outside the congregation that includes 
additional compensation shall submit that ministry for approval by the Bishop.  
 
During these pastoral counseling sessions, clergy and pastoral caregivers are expected to maintain an 
environment that minimizes any existence, or appearance, of potentially inappropriate behavior or 
exploitation.  
 
Exploitation occurs when church personnel take advantage of the pastoral counseling relationship 
for the benefit of the pastoral counselor. Sexual exploitation is sexual contact between church 
personnel and the recipient of the pastoral counseling services, regardless of who initiates the 
contact. A conflict of interest occurs when church personnel take advantage of pastoral counseling 
relationships in order to further their own interest. 
 
Staff members, clergy, and volunteers should strive to keep verbal interactions encouraging, 
constructive, and mindful of their mission, avoiding sexually-oriented communication. If 
available, same gender counseling is recommended to minimize these risks. 
 
All clergy, employees, and volunteers are encouraged to maintain healthy boundaries and to strive for 
emotionally healthy relationships. Each congregation’s leadership is asked to consistently bring 
awareness to this issue by normalizing the following principles: 

• Choose the Light: whether it is porn addiction, gossip, an affair, bullying, sexual jokes or 
comments, flirting, etc., bringing the issue into the light is always the path toward healing, 
accountability, sanctification, and emotional health. 

• Transparency: it is a difficult thing to clearly state what you think/feel/see happening, but it 
is a sign of emotional health. No one can improve or eradicate the inappropriate behavior 
without understanding the issue. Avoid triangulation and protection for individuals who are 
acting inappropriately. 

• See something, say something: if something is a concern to you bring it to the appropriate 
leadership detailed within this document (for clergy that is the Bishop; for laity, that is the 
clergy at one’s church; for the Bishop, that is the Diocesan Chancellor); including multiple 
leaders in the discussion will ensure accountability, transparency, and appropriate resolution.  
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If physical contact is warranted for professional, clinical reasons, it should always be respectful 
and consistent with the intent to provide a safe and comfortable pastoral counseling 
environment. Pastoral counseling should be conducted in appropriate settings at appropriate times 
and should not be held at places or times that would cause confusion about the nature of the 
relationship for the person being counseled.  
 
Additionally, all clergy and staff should maintain a physical environment that minimizes any 
appearance of potentially inappropriate behavior at all times including traveling or events held at the 
church after business hours. It is wise to remain in public view when possible. It is recommended 
for this reason that the doors to rooms used for pastoral care contain windows. It is generally not 
recommended that employees share a hotel room when traveling. No pastoral counseling should be 
conducted in private living quarters. 
 
 
SPIRITUAL DIRECTION  
 
As Christians, we are encouraged to seek discipleship opportunities. This frequently manifests in 1:1, 
1:2, or 1:3 relationships where participants meet regularly for a long-term partnership. This is not the 
same situation as pastoral counseling, which is intended for a singular focus and therefore is limited 
in scope. Pastoral counseling typically covers singular issues or questions, conflict management, 
confession, crisis counseling, pre-marital counseling and marriage counseling. If those crises seem to 
linger beyond six sessions, refer congregant(s) to a professional, as described above. 
 
If a partnership of spiritual direction is entered into long-term, consider these safeguards:  

• Ensure this relationship is brought into the light among the leadership team of the church by 
informing multiple people of this partnership; 

• If there are multiple people offering long-term spiritual direction in your church, consider 
meeting every quarter to discuss the process and its benefits to the church, as well as 
accountability; 

• If one clergy person is offering long-term spiritual direction to another clergy person, bring 
the arrangement into the light by informing the office of the bishop of the relationship; 

• Meet in a public place, not in one another’s private living quarters; 
• It is recommended that it be conducted by same gender participants;  
• Follow guidelines regarding interaction and physical contact;  
• Define the parameters of the relationship at the first meeting, articulating how one might 

discontinue the relationship without further explanation at any time; 
• Communicate to whom the participant should report if they have any concerns (including the 

names and numbers of senior leadership, the bishop, or the #ChooseTheLight reporting 
hotline); 

• Include prayer and the study of Scripture in your regular time together. 
 
In order to protect the emotionally healthy spirituality of all clergy, it is recommended that clergy also 
seek regular spiritual direction to ensure accountability and a strong support system.   
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C. Reporting 
Anyone who knows of, or has reasonable cause to suspect, an adult who has been abused, neglected, or 
exploited in violation of the law should immediately contact the appropriate state abuse hotline (see 
diocesan website resources and Appendix D). All reports are confidential and access to these reports is 
limited by specific criteria described in the appropriate state’s statute(s). 
 
In the case of clergy misconduct complaints, the Bishop should be contacted immediately to describe the 
situation. If it is a reportable incident, the state would then be informed by that person, not by the Bishop. 
This allows the Bishop the opportunity to put into motion the internal procedures described below at the 
same time as the legal requirements are being initiated. 
 
Allegations involving lay persons:  
1. Complaints of sexual misconduct by a lay employee or volunteer of a church, congregation, or 

fellowship will be reported immediately to the rector, vicar, or priest-in-charge of the congregation. 
The head of any diocesan agency or institution or the rector of a parish or clergy in charge of a 
congregation who receives a complaint about a lay employee or volunteer will notify the Bishop, 
Wardens, and/or lay leadership boards immediately. 

2. The complainant will be assured that the church is concerned and that the complaint will be 
investigated promptly and thoroughly. The initial, verbal response should not convey doubt. 

3. Complaints of sexual misconduct by a lay employee or volunteer of the Diocese will also be 
reported immediately to the Bishop by the rector, vicar, or priest-in-charge.  

 
Allegations involving clergy or diocesan employees:  

1. All clergy domiciled or licensed in the Gulf Atlantic Diocese are under the authority of the Bishop. 
Therefore, any complaints of sexual misconduct by any member of the clergy shall be reported 
immediately to the Bishop. Upon receiving a complaint of sexual misconduct, the Bishop will 
personally assure the complainant that the church is concerned and that the complaint will be 
investigated promptly and thoroughly. The initial, verbal response should not be that the 
complainant is not believed. 

A. If the complaint is against a member of the clergy, the Bishop will appoint an impartial 
investigator to look into the complaint and report back to the Bishop. Upon completion 
of the investigation, the investigator will report his/her findings and conclusions to the 
Bishop so that the Bishop can take whatever action he and the chancellor deem 
appropriate. 

B. Suspension of employment or volunteer activities: 
i. If the alleged offender is a non-clergy employee/volunteer of the Diocese or a 

congregation, the alleged offender’s employment or volunteer activity may be 
suspended by the Bishop, the rector of the parish, clergy in charge, or other person 
in charge of a congregation until such time as the allegations of sexual misconduct 
or abuse are resolved. This leave of absence is without prejudice (i.e. does not imply 
guilt or innocence of the person under investigation) and payment of benefits to the 
employee may continue at the discretion of the Bishop, the rector of the parish, 
clergy in charge, or other person in charge of a congregation. 

ii. If the alleged offender is a non-clergy employee/volunteer of a ministry group 
related to the Diocese or congregation, the alleged offender’s employment or 
volunteer activity may be suspended by the employer or person responsible until 
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such time as the allegations of sexual misconduct or abuse are resolved. This leave 
is without prejudice and does not imply guilt or innocence of the person(s) under 
investigation; and payment of benefits to the employee(s) may continue at the 
discretion of the employer or person responsible. The employer or person 
responsible will notify the Bishop of the suspension immediately. 

2. Any member of the clergy who believes himself or herself to be under imputation of sexual 
misconduct may request the Bishop to begin a third-party investigation.  

3. Any person believing that the Bishop has engaged in any sexual misconduct should immediately 
contact the Chancellor, via the hotline (see below). 

4. The Bishop, or anyone who may subsequently be involved in the process, will not, at any time 
following the first receipt of the complaint, hear the sacramental confession of any person(s) 
involved. 

5. The Bishop will comply with the reporting and notification requirements as contained in the 
diocesan, parish or other liability policies for insurance claims. A sample form for reporting 
suspected child abuse can be found on the diocesan website and in this document as Appendix D. 

6. The Diocese provides a hotline for confidential reporting (904-300-0512). The phone number is 
published on the website and is included on the #ChooseTheLight poster, available in every church 
administration space, per diocesan policy. The poster is available for download from the GAD 
website, as well.  

 
Throughout any investigation: reach out to, and care for, any potential victims; treat the accused with 
dignity and support; and maintain confidentiality utilizing maximum discretion.  
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D. Compliance  
The Bishop’s office will notify all members of the clergy domiciled, licensed and serving in the Diocese, 
employees of the Diocese, Postulants for Holy Orders, volunteers for the Diocese who regularly supervise 
youth activities, lay members of Diocesan Council, and other diocesan leadership groups, including boards 
of any diocesan ministry or institution, of the contents of and requirements for this policy. The policy 
document will be reviewed annually by Joint Leadership and, if changes are made, a revised copy will be 
provided to each of the listed parties with a signed receipt required (Appendix B). 

 
This copy will be distributed to each congregation in the fall of the calendar year with the understanding 
that the congregation has the rest of the calendar year to come into compliance with any changes. It will 
be the responsibility of the rector of each parish or clergy in charge of a congregation to ensure all clergy, 
vestry, employees (full or part-time), and leaders who regularly supervise children/youth activities, are 
made aware of the parish or congregation’s policies and that those who are required to complete approved 
training do so. Appendix B may be used as an example of acknowledgment of receipt of parish policies 
and procedures.   
 
Churches are responsible for obtaining and keeping documentation of adherence to this policy in 
perpetuity. Please view the congregational checklist in Appendix A to ensure compliance. The Diocese 
assumes no responsibility for a parish or congregation’s non-compliance with their insurance carrier’s 
policy on acknowledgment of receipt of parish or congregation’s policies and procedures or insurance 
carrier training requirements. 
 
This documentation (Appendix A, B, and E) must be completed, submitted, and filed prior to Jan 31st of 
every year. The policy will be in effect through that calendar year. The expected timeline is: 

• July 1: Joint Leadership will review the policy and make recommended changes. 

• August 31: All changes have been accepted, Joint Leadership submits signed 
acknowledgement and approval (Appendix B); new policy is sent to Rectors. 

• Fall semester: Any changes to be implemented the following year are introduced, training is 
updated accordingly, staff/employees/volunteers/vestry sign acknowledgement forms 
(Appendix B). 

• January: New vestry members are trained and sign acknowledgement form (Appendix B). 

• January 31st: all forms are submitted to the Diocesan Administrator for filing (Appendix A, 
B, and E). 

 
 
 
 

20



U P D A T E D  7 . 1 0 . 2 0  

 

20 

Sexual Misconduct:  

Protection of Children 
 
The Bishop, in consultation with diocesan staff and Joint Leadership, is responsible for the creation 
and promulgation of the diocesan Sexual Misconduct Policy for Prevention and Reporting, in 
accordance with the Canons of the Diocese. 
 
The Joint Leadership will annually update and revise the Policy in light of practical experiences, 
medical and other scholarly research, legal developments, and other relevant considerations. 
 
The Rector has overall responsibility for the administration of this Policy within the church he/she 
leads and for providing all reports requested by the Diocese.  
 
The Gulf Atlantic Diocese requires that, at a minimum, each congregation (or parish, mission, and 
church plant) is expected to have in place these four procedures for sexual misconduct with regard to 
the protection of children: 

A. Procedure 1: Awareness 
B. Procedure 2: Interaction  
C. Procedure 3: Reporting 
D. Procedure 4: Compliance  
 

This minimum standard applies even if there are no children currently in attendance at church events. 
All churches must comply to be prepared for children/youth to join their congregation. 
 

  

 

3 
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A. Awareness 
Being aware that the issue of sexual misconduct exists is a fraction of what must be understood in 
order to build an environment that protects children from abuse.  
 
Child Abuse: any willful act or threatened act resulting in any physical, mental, or sexual injury or 
harm that causes, or is likely to cause, the child's physical, mental, or emotional health to be 
significantly impaired.  Abuse of a child includes acts and/or omissions. Corporal discipline of a child 
by a parent or legal custodian for disciplinary purposes does not in itself constitute abuse when it does 
not result in harm to the child. Each church within the Gulf Atlantic Diocese should review and be 
familiar with the relevant laws within its jurisdiction. This information is easily obtained through the 
Department of Children and Families, or like entities, within each state.  
 
Sexual Misconduct: Sexual abuse or sexual molestation of any person, including but not limited to, 
any sexual involvement or sexual contact with a person who is a minor or who is legally incompetent. 
Misconduct also includes: 

• Grooming:  a technique used to break down barriers of protection. Abusers will use grooming 
techniques to gain trust. Recognize the pattern of continual testing of boundaries in such a 
way that inappropriate behavior seeps into the relationship without consent or even 
acknowledgement. Grooming usually includes gaining access through trust, targeting a 
particular type of person as a victim, slowing eroding boundaries, and methods to keep the 
victim quiet. 

• Sexual harassment: unwelcome sexual advances, requests for sexual favors, quid pro quo 
behavior, sexually motivated physical contact or other unwelcome verbal or physical conduct 
or communication of a sexual nature; including but not limited to, sexually oriented humor or 
language, questions or comments about sexual behavior or preference, undesired physical 
contact, inappropriate comments about clothing or physical appearance, or repeated requests 
for social engagements. 

• Sexual coercion: the use of physical or emotional power to gain sexual gratification. 

• Sexual exploitation: including, but not limited to, obscene or pornographic photographing, 
filming or depiction of children for commercial purposes or exploitation, the employment, 
use, persuasion, inducement, enticement, or coercion of any child to engage in or assist any 
other person to engage in any sexually explicit conduct, or any simulation of any sexually 
explicit conduct for the purpose of producing any visual depiction of any sexually explicit 
conduct, or the rape, molestation, incest, prostitution, or other form of sexual exploitation of 
children. 
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SCREENING 
• Please see this policy’s section on the Protection of Adults for details regarding background 

checks of clergy, ordinands, transfer clergy, and full/part time employees for churches and the 
Diocese itself.  

• It is also necessary for congregations and diocesan institutions to conduct equivalent 
background checks of all volunteers who regularly supervise youth activities (this does not 
apply to non-lead teachers/volunteers) in diocesan institutions, programs, and congregations, 
prior to serving, in compliance with their insurance carrier’s requirements.   

• It is recommended that when applicants for employment (or lay volunteers working with 
children and youth) are considered by the congregation, the congregational leaders: 
(1) Complete a six-month minimum attendance which includes active participation in Sunday 

morning worship and congregational programs;  
(2) conduct a face-to-face interview; 
(3) check the applicant’s references; 
(4) have the applicant fill out a complete application (see sample online) which includes: 

(a) whether or not they have been convicted of, pled nolo contender, had 
adjudication withheld, or have an active arrest for any crime involving abuse or 
neglect; 

(b) whether or not they have been diagnosed with any paraphiliac psychological 
condition; 

(5) cross-reference the National Sexual Offender Registry with the applicant information; 
(6) references will be secured from immediate supervisors at the three most recent places of 

employment and results documented; 
(7) when available, a thorough social media search will be conducted; 

• Ministry Safe offers a training on skilled screening for employees. It is recommended that 
churches familiarize themselves with effective screening practices and recognizing high-risk 
applicants. 
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TRAINING 
• Sexual Misconduct: Protection of Children Training: The first portion of sexual misconduct 

and the protection of children training is currently completed through Ministry Safe and will be 
completed online. The second portion will be offered in person by a trained diocesan 
representative. This training covers details of sexual misconduct and must be renewed every two 
years.  

o Clergy training: In addition to Keeping Our Sacred Trust (see Protection of Adults 
section), all members of the clergy domiciled, licensed, or serving in the Diocese, and 
all employees of the Diocese, should complete sexual abuse training on issues of child 
abuse in a church setting or online through Ministry Safe Awareness. This training shall 
include a review of all types of child abuse (as outlined in this document), and youth 
protection safeguards. Clergy are responsible to submit to the diocesan office the 
evidence of completed Ministry Safe Awareness training every two years as well as 
completion of diocesan training. These trainings should be completed prior to 
employment. 

o Leaders of Children/Youth training: All leaders of children and youth within a 
congregation or through a diocesan program should complete diocesan approved 
training on issues of sexual harassment within 6 months of employment (or 
volunteering) in the Diocese and to be renewed every two years. Churches are 
responsible to submit to the diocesan office the evidence of completion and should 
be proactive in sending their employees to training within their deanery. Leader is 
defined as the primary person responsible for youth or children’s ministry, including 
if the person is the lead teacher in a Sunday school class or a discipleship group. Non-
lead teachers/volunteers or anyone who works with children during church or school 
hours in public places where at least one other adult is present at all times are not 
required to have this training, but it is recommended that they be encouraged to 
complete it also. If an individual has attended these classes in another Diocese, he/she 
may submit certification that the training has been completed in lieu of attending a 
second class or program. In addition to the diocesan training offered through the 
deanery, leaders of children/youth must also complete Ministry Safe Awareness prior to 
employment/volunteering and re-certify every two years (https://ministrysafe.com). 

o Directors of diocesan sponsored camps must complete Ministry Safe Camp Leadership 
Training prior to serving as Director (found under the awareness tab). Each diocesan 
sponsored camp is responsible for ensuring all leaders have taken Ministry Safe 
Awareness. Leaders may submit copies of their certificate to satisfy this requirement. If 
directors or leaders arrive to camp without certification, the camp should immediately 
have the leader complete it prior to serving or the leader should not attend.  

o All employees of diocesan institutions and congregations must attend the diocesan 
sponsored training (or equivalent training) in compliance with their insurance carrier’s 
requirements every two years and within six months of employment. This includes 
those in the ordination process, those clergy applying for transfer into GAD, and 
employees not currently supervising children or youth. 

• Each church is responsible to track and document the training/retraining of its vestry, staff, and 
volunteers.  

• Churches are asked to utilize this policy as well as an addendum with any additional, contextual 
considerations (see Appendix E). Churches are asked to create their own supervisory plans for 
events (see Appendix C and the GAD website section on resources for sample policies).  
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B. Interaction 
COMMUNICATION 
Verbal interactions between clergy, staff members, or volunteers and children should be encouraging, 
constructive, and mindful of their mission of aiding parents in the spiritual growth and development 
of children. 
 
To this end, clergy, staff members, and volunteers should avoid talking to children or parents in a way 
that is, or could be, construed by any reasonable observer as harsh, threatening, intimidating, shaming, 
derogatory, demeaning, or humiliating. In addition, clergy, staff members, and volunteers are expected 
to refrain from using vulgar language in the presence of children. Concerns about children should be 
directed to parents, legal guardians, the appropriate ministry leader, or the clergy. 
 

Clergy, staff members, and volunteers should avoid engaging in any sexually-­‐oriented communications 
with children, and should refrain from discussing any inappropriate or explicit information about their 
own personal relationships, dating, or sexual activities with any child in the program. Clergy, staff members, 

and volunteers should report any sexually-­‐oriented communications involving a child to the appropriate 
ministry leader or clergy. 
 
Sexually-Oriented Materials: Staff members and volunteers may employ (subject to limitations imposed 

by the Rector) age-­‐appropriate materials when leading discussions dealing with human 
sexuality/sexual abuse prevention/sexual purity. Any prospective material should be made available for 
review for the parents of participants. Prior to introducing these materials, notice should be provided to 

parents in order to allow an opt-­‐out should there be concerns or objections. 
 

Addictive substances: While in church facilities, while traveling with or in the presence of 
children or their parents, during church-sponsored activities, or while working with or supervising 
children, clergy, staff members, volunteers, and participants in youth and children’s ministries 
should not use tobacco products, possess or use any illegal drugs, be under the influence of 
alcohol, share or view pornographic material.  
 
Social Media: Social media avenues are important ways for youth ministry staff and volunteer leaders 
to connect with students. Their world is often constructed around social media, for better or worse. 
Having personal interactions in this venue allows adults to model appropriate behavior in social media, 
and it forms valuable connections with students. 
 
The Diocese strongly recommends that each church have a proactive policy for social media and other 
forms of electronic communication in the context of children’s and youth ministry. Clergy, staff 
members, and volunteers shall refrain from connecting with students on social media when students 
are younger than the minimum age as established by each social media outlet (usually 13).  
 
Sending sexually explicit or offensive communications (e.g., text messages, emails, social media 
messages or posts) is included in the definition of sexual harassment and will not be tolerated.  
 
Virtual spaces are to be treated the same as in-person spaces. This means two adults must be online 
with one youth (known as the two-adult rule), participants must be appropriately clothed, and 
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conversation must be within ‘public’ view. For online conference calls, this means calls are not 
completed in the bedroom, and the parents are aware that the student is in conversation with the 
leaders. Use group apps rather than private messages. If a situation arises where only one adult is 
present, a minimum of two students must also be present. 
 
For those students under 13 (this is the usual minimum age for social media platforms by the 
platforms themselves), get parent permission for any communication and welcome the parents into 
that environment.  
 
Background checks and Ministry Safe training should still be completed and up-to-date for all online 
volunteers. 
 

Use personal interactions on social media avenues to model appropriate behavior and language, both 
on and off social media. Church leaders should be aware that their behavior reflects Christ and the 
Church. 

 
Photography: Photos of children will not be used contrary to parental wishes and must not contain 
any personally identifying information about children either online or in print publications without 
prior parental permission. This is easily handled by including a consent statement on programming 
registrations that are signed by the parent/guardian.  
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PHYSICAL INTERACTION 
Physical contact should be for the benefit of the child, and never be based upon the emotional 
needs of a staff member or volunteer. It is the diocesan policy that congregational staff members 
and volunteers are prohibited from using physical discipline in any manner for behavioral management 
of children. No form of physical discipline is acceptable. 
 
This prohibition includes spanking, slapping, pinching, hitting, or any other physical force as retaliation 

or correction for inappropriate behaviors by children. Children are to be disciplined using time-­‐outs 

and other non-­‐physical methods of behavior management. In some circumstances physical restraint 

may be used to prevent self-­‐injury by the child and/or harm to others or to property. Uncontrollable 
or unusual behavior should be reported immediately to parents, the Children’s Ministry Director, 
Youth Pastor, and/or clergy. 
 
Those who serve, whether as clergy or lay workers, paid or volunteer, maintain a powerful relationship 
of authority and trust with the people to whom they minister. Betrayal of that trust through violation 
of sexual boundaries causes great emotional and spiritual harm. Such misconduct is a denial of our 
calling as Christians and may be a violation of the law. We must take every step to prevent it, and to 
respond with swift justice should misconduct occur. 
 
Appropriate physical affection between staff members or volunteers and children is important for 
children’s development and is generally suitable in the church setting.  
 
Appropriate physical affection includes: 

• high-­‐fives 

• handshakes 

• fist bumps 

• thumbs up 

• head pat 

• side hug 

• smiling 

• pats on the back 

Inappropriate physical affection includes: 

• wrestling 

• tickling 

• sitting in laps (except for nursery-­‐aged 
children) 

• kissing in any form 

• full frontal hugs 

• commenting on children’s bodies 

• forcing unwanted affection 

 
Inappropriate touching and inappropriate displays of affection are forbidden. Any 
inappropriate behavior or suspected abuse by a church staff member or volunteer must be 
reported immediately to 1) an immediate supervisor, and 2) the Rector and/or clergy in 
charge. If neither are available, report to the Senior Warden. 
 
Physical contact and affection should be given only in observable places. It is much 
less likely that touch will be inappropriate or misinterpreted when physical contact is open to 
observation. Physical contact in any form should not give even the appearance of wrongdoing.  
The personal behavior of staff members or volunteers in Youth and Children’s Ministries 
must foster trust at all times. Personal conduct must be above reproach. 

 
Do not force physical contact, touch, or affection on a reluctant child. A child’s 
preference not to be touched must be respected at all times. 
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SPIRITUAL DIRECTION WITH YOUTH 
 
As Christians, we are encouraged to seek discipleship opportunities. This frequently 
manifests in 1:1, 1:2, or 1:3 relationships where participants meet regularly for a long-term 
partnership. This is not the same situation as pastoral counseling, which is intended for a 
singular focus and therefore is limited in scope. Pastoral counseling typically covers singular 
issues or questions, conflict management, confession, crisis counseling, pre-marital 
counseling and marriage counseling. If those crises seem to linger beyond six sessions, refer 
congregant(s) to a professional, as described previously. 
 
If spiritual direction with a youth is entered into long-term, consider these safeguards:  

• Ensure this relationship is brought into the light among the leadership team of the 
church by informing multiple people of this partnership; this includes obtaining 
parental consent and knowledge of discipleship meetings; 

• If there are multiple people offering long-term spiritual direction to youth in your 
church, consider meeting every quarter to discuss the process and its benefits to the 
church, as well as accountability; 

• Meet in a public place, not in one another’s private living quarters; 
• It is recommended that it be conducted by same gender participants;  
• Follow guidelines regarding interaction and physical contact;  
• Define the parameters of the relationship at the first meeting, articulating how one 

might discontinue the relationship without further explanation at any time; 
• Communicate to whom the participant should report if they have any concerns 

(including the names and numbers of senior leadership, the bishop, or the 
#ChooseTheLight reporting hotline); 

• Guidelines outlined in this policy for interaction with youth (regarding awareness, 
screening, interaction, and reporting) must still be followed; 

• Include prayer and the study of Scripture in your regular time together. 
 
In order to protect the emotionally healthy spirituality of all, it is recommended that youth 
directors and children’s ministry directors also seek regular spiritual direction to ensure 
accountability and a strong support system.   
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SUPERVISORY PROCEDURES 
Monitoring Procedures 
Monitoring helps detect problems before they turn into an incident of abuse and helps adults avoid 

wrongful allegations of abuse where none has occurred. Research confirms that off-­‐site activities 
increase the risk of abuse. Vestry, clergy, staff, and volunteers must be diligent in monitoring and 
supervising children’s and youth activities in all settings at all times. 
 
Monitoring procedures should include, but are not limited to: 

• All children and youth activities shall be designed to be supervised by two or more screened 
and trained individuals, preferably not related to each other. No child will ever be left 
unattended in the building or on the property during or following a church activity; 

• Clergy, staff members, and/or volunteers should not conduct unobserved meetings or 
interactions with children. In a discipleship or mentoring relationship, the interactions 
should take place in a public place or where other persons are present; 

• Watching for policy violations; 

• An open invitation for parents to visit at any time unannounced; 

• A careful review of new programs and/or significant changes to a program structure; 

• Keeping interaction with children in full view of others at all times. Keeping unused rooms 
locked whenever possible; 

• Keeping children and youth in supervised areas within the church building; 

• An onsite or offsite written Supervisory Plan (see below) shall be in place for all educational, 
pastoral, recreational, or other programming that involves youth or children.  

 
Restroom Use 
Because preschool, nursery, and special needs children may require complete assistance 
with their bathroom activities, all staff members and volunteers will observe the following 
policies: 
 
Diapering 

• Only screened and trained nursery workers or the child’s parent or legal guardian will 
undertake the diapering of children of either sex. (Churches are encouraged to be 
sensitive to the fact that nationally one out of every four women has been the victim 
of some form of child sexual abuse, typically by a male offender. To build trust and to 
minimize exposure based on statistical research, churches may determine that 
diapering, toilet training, and restroom monitoring will only be done by screened and 
trained female staff/volunteers or the child’s parent/guardian.) 

• Changing of diapers should be done in plain sight of other nursery workers; children should 
not be left unattended while being changed. 

• Children should be re-­‐diapered and re-­‐clothed immediately upon the completion of changing 
their soiled diaper. 
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Toilet Training 

• No child will be forced to toilet train. 

• Only screened and trained nursery workers or the child’s parent or legal guardian will 
participate in toilet training efforts with children. 

• When children are assisted in bathrooms the stall door will be left partially open. 

• Preschool-­‐aged children will never be left unattended in bathrooms. 

• Children should be assisted in straightening their clothing before returning to the room with 
other children. 

• Accidents should be handled by reassuring the child and completing the changing of diapers 
or underwear and clothing. 

 
Elementary Aged Children 

• Elementary-­‐age children may be accompanied to the restroom for supervision and 
assistance when needed. (However, children should receive the minimum amount of assistance 

needed based upon their individual capabilities.) A same-­‐aged/gender-­‐peer buddy system 
may also be used. 

• Staff members and volunteers should take steps to avoid being alone with one child in the 
restroom. If a staff member or volunteer must go into the restroom to check on an 
individual child, he or she should seek out another worker to accompany him/her. If 
another worker is not available to accompany, he/she should go to the exterior bathroom 
door, knock, and ask if the child needs assistance. If the child requires assistance, the worker 
should leave the exterior bathroom door open when entering the bathroom area and try 
verbally to assist the child in completing his/her activities, while the child remains behind 
the door of the bathroom stall. 

 
First Aid and Medication 
If possible, medication should be administered by the child’s parent. Medication may be given to 
a child by a staff member or volunteer as authorized by the parent. The medication must be in the 

original packaging, including over-­‐the-­‐counter medication. 
 
When medically necessary, medication or first aid may be given to a child by a staff member or 
volunteer consistent with the Supervisory Plan (see Appendix C). Parents should be notified 
whenever medication or first aid has been administered. 
 
The Release of Children 
Any time that a child has been entrusted to church staff members or volunteers, the church incurs 

responsibility for the safety and well-­‐being of the child. Staff members and volunteers must act 
to ensure the appropriate supervision and safety of children in their charge. 
 
Children’s Ministries staff members or volunteers are responsible for releasing children in their 
care at the close of services or activities only to parents, legal guardians, or other persons designated 
by parents or legal guardians. It is presumed that a person who drops off a child or student has 
authority to pick up the child. 
 
In the event that staff members or volunteers are uncertain of the propriety of releasing a child, 
they should immediately contact their immediate supervisor before releasing the child. 
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Transportation 
Staff members and volunteers may from time to time be in a position to provide transportation 
for children. The following guidelines should be observed when workers are involved in the 
transportation of children whenever possible: 

• Adult volunteer drivers must provide to the church copies of valid driver’s licenses, vehicle 
registration, and proof of insurance. 

• It is understood that the adult driving the child must have undergone an insurance approved 
background check including a DMV record check. Use of child safety seats that meet federal 
standards is required. Drivers and passengers must also follow airbag age/weight 
regulations per specific vehicle guidelines. Churches are advised to consult with their 
insurance provider regarding the minimum age for adult drivers. Under no circumstances 

should anyone under the age of 18 be allowed to drive children/youth as part of an event. 

• At no time shall there be one adult and one child traveling in a vehicle (except in a 
parent/child or other familial situation). Automobiles will contain either one driver and two 
or more participants or two adults and any number of children (within the seat belt 
limitations of the vehicle; seatbelts are ALWAYS required). If there is an extenuating 
circumstance causing only one adult and one child to travel together in an automobile, 
permission must be obtained by a parent or legal guardian of the child. This permission 
should be written and signed by the parent/guardian or documented by the volunteer if 
only verbal consent is obtainable. The child or youth should be transported in the back seat 
of the vehicle in such circumstances. 

• No cell phones, including hands-­‐free devices, may be utilized by the driver while driving 

church-­‐owned vehicles, unless in an emergency, with the exception of GPS navigation. 

• Children should be transported directly to their destination. Unauthorized stops to a non-

­‐ public place should be avoided. Stops for meals, refueling, and restroom breaks should be 
done as a group. Staff members and volunteers should avoid transportation circumstances 
that leave only one child in transport. 

• Staff members and volunteers should avoid physical contact with children while in vehicles. 

• No one under age 25 may drive vehicles rented by a church unless explicitly allowed by the 
rental agreement. 

• No drivers under age 25 may drive church-­‐owned vehicles unless explicitly covered by the 
church’s auto insurance policy. 

• In special circumstances these may be altered for emergencies. In these cases, the children/youth 
director (or supervisor) should be notified immediately. 

• If a family situation necessitates a special circumstance, the family may sign a waiver stating the 
deviance from the diocesan or church policy; this policy should note the family’s acceptance of 
responsibility. 
 

Home Group Procedures 
The Diocese and its churches do not exercise control or responsibility over home groups 
(defined as a small group meeting in a home for discipleship such as Bible study, worship, 
fellowship, etc.). The care and protection of children in such settings is always the responsibility 
of the parents/guardians of each child. Leaders of home groups organized by churches should 
be encouraged to read this policy, take the child abuse training provided, and consider 
supervisory plans for their events, including: 
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• Supervision by two screened and trained individuals; 

• Safety of the environment; 

• Restroom procedures specific to the environment and needs of children. 

 
Overnight Events (including lock-ins, mission trips, and camps) 
The leader from any church offering overnight events, trips, and camps, as well as diocesan 
sponsored Camp Directors, should complete Ministry Safe Camp Leadership Training every two 
years. 
 
All camp volunteers and counselors must complete Ministry Safe Awareness every two years. If 
a volunteer has completed the required training through their church and their certificate is 
current, they may submit that to the diocesan Camp Director to waive additional training. 
 
These additional procedures must be followed: 

• The two-adult rule should be followed; a single student should not be alone with a 
staff member or volunteer. If a situation arises where only one adult is present, a 
minimum of two students must also be present. 

• All adult leaders must have previously completed the Church’s screening and 
training process. 

• Overnight sleeping arrangements must be submitted in writing to and approved by 
the Student Minister prior to the activity. 

• As long as any students are awake, one trip leader must be awake and monitoring 
students to ensure safe behavior. 

• Leaders should check with parents and use good judgment regarding PG or PG-13 
movies.  R-rated movies require Rector and parental approval. 

• Appropriately modest sleeping attire must be worn; both tops and bottoms. 

• In the event of a sleepover on campus that involves both boys and girls, boys and 
girls must sleep in separate rooms, properly supervised by student leaders of the 
same gender. 

• Staff members and volunteers will monitor sleeping students by periodically 
conducting visual bed checks to ensure that sleeping students remain in designated 
sleeping places.  During bed checks, staff members and volunteers should never 
physically touch a student. 

• Whenever possible, staff members or volunteers will sleep in the same room, or in 
an adjoining room with the door between the rooms kept open. 

• In the event that overnight arrangements do not include standard beds, each staff 
member, volunteer, and student will use single sleeping bags or blankets.  In these 
instances, a “one-person-to-one bag or blanket” rule will be observed. 

 
Off-campus, non-sponsored youth activities and events 
Due to the nature of contact work within youth groups, situations may arise where a youth 
volunteer/employee organizes a social event off campus. These events usually are not sponsored 
by the church and may only be open to certain youth due to the nature of contact work. It is 
recommended that these events remain in compliance with the diocesan policy and with the 
individual church’s policy, specifically with regard to the ‘minimum of two adults’ rule. It is 
consistent with best practices and research, protects the church, the volunteer/employee, and 
the children involved.  
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On-campus, non-sponsored activities and events 
Due to the nature of the facilities and shared ministry, the situation might arise where the church 
facilities are used by non-sponsored groups for activities and events (such as Young Life, or the Boy 
Scouts, or parties, etc.). These events may choose to offer childcare on their own, utilizing the facilities 
available. All churches should consult their insurance policy regarding these types of activities and to 
be compliant with the restrictions and recommendations in that insurance policy. It is also 
recommended that all churches use a Facilities Agreement (see sample on diocesan website) that clearly 
articulates the outside organization’s responsibility and liability for their program and 
volunteers/employees for every instance of an outside group using the church’s facilities. 

 
Nudity 
Staff members and volunteers should never be nude in the presence of children in their care. In 
the event there is a situation that may call for or contemplate the possibility of nudity (i.e. changing 
clothes during a pool party, a weekend or overnight retreat, etc.), the Children’s Ministry Director 
or Youth Pastor will detail procedures for showering or changing clothes in the supervisory plan 
for the scheduled event. 

 
Minimum Standard Compliance 
It is necessary that this diocesan policy is followed at minimum by each congregation. If an 
individual church’s addendum to this policy includes additional, reasonable safety measures, the 
volunteers/employees should be held accountable to that addendum and this policy and any 
refusal to do so allows the individual church the ability to remove the volunteer/employee from 
youth leadership with Rector’s knowledge and approval. 
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SUPERVISORY PLANS 
 
The purpose of the supervisory plan for any given activity is to give direction to staff, both 
volunteer and paid, to insure appropriate measures are in place to meet the diocesan standard for 
supervision. All staff for the activity needs to be informed of the contents of the supervisory 
plan. It is recommended that a copy of the plan be provided for staff persons, and that the plan 
be posted in a visible location. Please refer to Appendix C for resources for sample Supervisory 
Plans. 
 
On-site Supervisory Plans should include the following: 

• A description of the nature of the activity 

• The details of the registration process and registration form 

• The personnel responsible for running the activity 

• The following is the recommended ratio of adults to children, (recommendation based on 
Florida standards and Ministry Safe standards; each congregation should consult their 
individual state’s recommended ratios): 
o Infants: 2 adults for up to 8 
o Young toddlers: 2 adults for up to 12 
o 2 and 3 years: 2 adults for up to 22 (two years) – 30 (three years) 
o 4 years: 2 adults for up to 20 
o School age: 2 adults for up to 40 
o Mixed age group: ratio for the youngest child in the group 

• The physical environment 

• Bathroom procedures, including showering procedures if applicable  

• First aid and medication procedures  

• The reporting of discipline concerns  

• The release of children 
 

Off-site Supervisory Plans should include all of the items listed above in the on-site supervisory 
plan, plus the following: 

• Offsite transportation plan 

• Dining arrangements 

• Sleeping arrangements 

• Showering procedures  
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C. Reporting 
Anyone, who knows of or has reasonable cause to suspect, a child has been abused, abandoned, 
neglected, or exploited in violation of the law should immediately contact the appropriate state 
abuse hotline (see diocesan website resources and Appendix D). All reports are confidential and 
access to these reports is limited by specific criteria described in the appropriate state’s statute(s). 
 
In the case of clergy misconduct complaints, the Bishop should be contacted immediately to 
describe the situation. Then, if the Bishop concurs that it is a reportable incident, the state would 
then be informed by that person, not by the Bishop. This allows the Bishop the opportunity to 
put into motion the internal procedures described below at the same time as the legal 
requirements are being initiated. 
 
Allegations involving lay persons:  
1. Complaints of sexual misconduct by a lay employee or volunteer of a church, 

congregation, or fellowship will be reported immediately to the Rector, vicar, or priest-in-
charge of the congregation. The head of any diocesan agency or institution or the rector of 
a parish or clergy in charge of a congregation who receives a complaint about a lay 
employee or volunteer will notify the Bishop, Wardens, and/or lay leadership boards 
immediately. 

2. The complainant will be assured that the church is concerned and that the complaint will 
be investigated promptly and thoroughly. The initial, verbal response should not convey 
doubt. 

3. Complaints of sexual misconduct by a lay employee or volunteer of the Diocese will 
also be reported immediately to the Bishop by the Rector, vicar, or priest-in-charge.  

4. When responding to a child complainant, consider responding in a private environment 
with at least one other adult present; keep calm, listen, and avoid expressing shock, 
disbelief, or outrage; let the child know they are believed and it is not their fault; avoid 
providing additional details or planting ideas that could taint the child’s recollection; write 
down what the child disclosed (see diocesan resources online); discussion with others 
should be limited to appropriate church and legal authorities. 

5. If required by law, the complaint alleging abuse of a minor or incapacitated adult will be 
reported to the appropriate law enforcement officials immediately. Refer to the reference 
guide (found online in the diocesan resources) or other readily available resources for the 
officials within your jurisdiction.  A sample form for reporting suspected child abuse can 
be found on the diocesan website and within this document as Appendix D. 

 
Allegations involving clergy or diocesan employees:  

1. All clergy domiciled or licensed in the Gulf Atlantic Diocese are under the authority of the 
Bishop. Therefore, any complaints of sexual misconduct by any member of the clergy shall 
be reported immediately to the Bishop. Any complaints of sexual misconduct by the 
Bishop shall be reported immediately to the Chancellor. Upon receiving a complaint of 
sexual misconduct, the Bishop will personally assure the complainant that the church is 
concerned and that the complaint will be investigated promptly and thoroughly. The initial, 
verbal response should not be that the complainant is not believed. 

A. If the complaint is against a member of the clergy, the Bishop will appoint an 
impartial third-party investigator. Upon completion of the investigation, the 
investigator will report his/her findings and conclusions to the Bishop so that 
the Bishop can take whatever action he and the chancellor deem appropriate. 
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B. Suspension of employment or volunteer activities: 
i. If the alleged offender is a non-clergy employee/volunteer of the Diocese 

or a congregation, the alleged offender’s employment or volunteer activity 
may be suspended by the Bishop, the rector of the parish, clergy in charge, 
or other person in charge of a congregation until such time as the 
allegations of sexual misconduct or child abuse are resolved. This leave of 
absence is without prejudice (i.e. does not imply guilt or innocence of the 
person under investigation) and payment of benefits to the employee may 
continue at the discretion of the Bishop, the rector of the parish, clergy in 
charge, or other person in charge of a congregation. 

ii. If the alleged offender is a non-clergy employee/volunteer of a ministry 
group related to the Diocese or congregation, the alleged offender’s 
employment or volunteer activity may be suspended by the employer or 
person responsible until such time as the allegations of sexual misconduct 
or child abuse are resolved. This leave is without prejudice and does not 
imply guilt or innocence of the person(s) under investigation; and payment 
of benefits to the employee(s) may continue at the discretion of the 
employer or person responsible. The employer or person responsible will 
notify the Bishop of the suspension immediately. 

2. Any member of the clergy who believes himself or herself to be under imputation of sexual 
misconduct may request the Bishop to begin a third-party investigation.  

3. Any person believing that the Bishop has engaged in any sexual misconduct should 
immediately contact the Chancellor, via the hotline (see below). 

4. The Bishop, or anyone who may subsequently be involved in the process, will not, at any 
time following the first receipt of the complaint, hear the sacramental confession of any 
person(s) involved. 

5. The Bishop will comply with the reporting and notification requirements as contained in 
the diocesan, parish or other liability policies for insurance claims. A sample form for 
reporting suspected child abuse can be found on the diocesan website and in this document 
as Appendix D. 

6. The Diocese provides a hotline for confidential reporting (904-300-0512). The phone 
number is published on the website and is included on the #ChooseTheLight poster, 
available in every church administration space, per diocesan policy. The poster is available 
for download from the GAD website, as well.  

 
Throughout any investigation: reach out to, and care for, any potential victims; treat the accused 
with dignity and support; and maintain appropriate confidentiality.  
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D. Compliance  
The Bishop’s office will notify all members of the clergy domiciled, licensed and serving in the 
Diocese, employees of the Diocese, Postulants for Holy Orders, volunteers for the Diocese who 
regularly supervise youth activities, lay members of Diocesan Council, and other diocesan 
leadership groups, including boards of any diocesan ministry or institution, of the contents of 
and requirements for this policy. The policy document will be reviewed annually by Joint 
Leadership and, if changes are made, a revised copy will be provided to each of the listed parties 
with a signed receipt required (Appendix B). 

 
This copy will be distributed to each congregation in the fall of the calendar year with the 
understanding that the congregation has the rest of the calendar year to come into compliance 
with any changes. It will be the responsibility of the rector of each parish or clergy in charge of 
a congregation to ensure all clergy, vestry, employees (full or part-time), and leaders who regularly 
supervise children/youth activities, are made aware of the parish or congregation’s policies and 
that those who are required to complete approved training do so. Appendix B may be used as an 
example of acknowledgment of receipt of parish policies and procedures.   
 
Churches are responsible for obtaining and keeping documentation of adherence to this policy 
in perpetuity. Please view the congregational checklist in Appendix A to ensure compliance. The 
Diocese assumes no responsibility for a parish or congregation’s non-compliance with their 
insurance carrier’s policy on acknowledgment of receipt of parish or congregation’s policies and 
procedures or insurance carrier training requirements. 
 
This documentation (Appendix A, B, and E) must be completed, submitted, and filed prior to 
Jan 31st of every year. The policy will be in effect through that calendar year. The expected 
timeline is: 

• July 1: Joint Leadership will review the policy and make recommended changes. 

• August 31: All changes have been accepted, Joint Leadership submits signed 
acknowledgement and approval (Appendix B); new policy is sent to Rectors. 

• Fall semester: Any changes to be implemented the following year are introduced, 
training is updated accordingly, staff/employees/volunteers/vestry sign 
acknowledgement forms (Appendix B). 

• January: New vestry members are trained and sign acknowledgement form 
(Appendix B). 

• January 31st: all forms are submitted to the Diocesan Administrator for filing 
(Appendix A, B, and E). 

 
 
 
 
 
As a helpful resource, recognizing such laws can change over time, please visit the following website to view 
links to the child abuse reporting laws in each jurisdiction: 
https://www.childwelfare.gov/topics/systemwide/laws-policies/state/?hasBeenRedirected=1 
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Resources 
The following appendices are offered to assist churches, lay workers, and clergy in their 
protection of individual members of each congregation. Some forms included here are 
necessary for the Diocese and are marked by an asterisk; others are offered as templates for 
each congregation to adjust to their individual needs (recognizing the minimum standard set 
forth by the Diocese within this policy document); and some are simply provided as helpful 
resources. Included in the appendices are: 

 

Appendix A: Certificate of Compliance and Checklist for Congregations and Ministry Programs 

 Appendix B: Individual Acknowledgment of Receipt of Policies* 

 Appendix C: Sample Church Policy & Sample Supervisory Plan 

 Appendix D: Sample Reporting Checklist 

 Appendix E: Individual Church Addendum to Diocesan Policy 

 

Please note: all churches shall establish and keep current an account with Ministry Safe. GAD offers a 
discounted rate that churches can apply by calling 817-737-7233 and asking for the ACNA2018 rate 
($100) which includes their free templates for a variety of documents and policies which include (all 
samples):  

• Sample screening statement 

• Sample form for report of suspected abuse 

• Disclosure forms (both volunteer and employee) 

• Driving history requests and release forms 

• Children’s Ministry and/or Youth Ministry policies  

• Child Services policies (sample)Camp policies and School policies 

• School and/or Youth athletic policies and plans  

• Child services/Daycare policies  

• Employment applications 

• Applicant statements/Code of Conduct Agreements 

• Safety applications (volunteer and employee) 

• Reference forms 

• Interview forms 

• School forms  

 

4 
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Appendix A: 

Congregational Certificate of Compliance 

 
We, the Rector, Wardens, and Vestry of ________ ______________________________  
hereby certify that the Congregation has adopted the POLICY FOR SEXUAL 
MISCONDUCT by CLERGY, EMPLOYEES, AND VOLUNTEERS in the GULF 
ATLANTIC DIOCESE OF THE ANGLICAN CHURCH IN NORTH AMERICA.  
 
And we further certify that the congregation has obtained and will maintain at all times, 
sexual misconduct insurance coverage. 
 
We further certify that all clergy, employees (full or part-time), and leaders of 
children/youth will complete Ministry Safe Awareness prior to service/employment. We 
certify that all clergy, employees (full or part-time), leaders of children/youth, and vestry 
will complete the diocesan approved training, and individual church training, within six 
months of service. 
 
We further certify that we will strive to exceed the minimum standard of compliance set 
forth in this policy document at all times.   
 
We further certify that the vestry has developed and will maintain its own addendum to this 
policy for Sexual Misconduct specific to this church congregation.  
 
Finally, we certify the following have been completed: 
 

Awareness: 
 Have you utilized a screening statement for applicants for employment? Have you 

maintained documentation of these statements and all applications for those hired?  

 Have you completed background checks on all employees and leadership involved 
with children/youth? Did you contact personal and professional references for all 
employees prior to hiring? 

 Have you reviewed this policy with all employees and leadership in preparation for this 
coming year? 

 Are all of your volunteers/employees/clergy up to date on diocesan-approved training 
for sexual misconduct and the protection of children?  

 Are you maintaining documentation of training, and is this training renewed every two 
years? Is everyone current? 

Interaction: 
 Do you have a personalized church addendum to this policy? Have you submitted a 

copy to the Diocesan Administrator? 

 Do your volunteers/employees routinely uphold your personalized addendum to this 
policy? Do you have a plan if they do not? 
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 Do you have a Supervisory Plan for every type of planned event that includes children 
and youth for this coming year? 

Reporting: 
 Have you posted the #ChooseTheLight poster in a location visible to staff and 

volunteers? 

 Do you have a point person who is responsible for understanding reporting 
procedures and compliance outlined in this policy? 

Compliance: 
 Did you submit your congregation’s Certificate of Compliance by Jan 31st?  

 Have you maintained copies of the Individual Acknowledgment of Receipt of Policies for 
every volunteer/employee/clergy?  

 Do you have a copy of your sexual misconduct insurance policy available, and have 
you ensured your safety policy addendum is compliant with your insurance policy? 

 

If you are unable to confirm anything on this checklist, please explain why you are unable and 
what the timeline is to correct the issue: 

 

 

 

 

 

 

 

 
 
 
_________________________  _______ ____________________________  ______ 
Rector/Priest-in-Charge              Date  Senior Warden                                  Date 
 
 
 
Return this signed form to the Gulf Atlantic Diocesan Office not later than January 
31st of every year.  

Gulf Atlantic Diocese 
4815 Executive Park Court 

Building 200, Suite 201 
Jacksonville, FL 32216 
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Appendix B: 

Individual Acknowledgment of Receipt of Policies 

All Clergy, Lay Employees, Volunteers, Vestry, and Postulants for Holy Orders * 
 

I hereby acknowledge that I have received a copy of the POLICY FOR SEXUAL 
MISCONDUCT and the individual church addendum to this policy, and I recognize that this 
document is intended for CLERGY, EMPLOYEES, AND VOLUNTEERS in the GULF 
ATLANTIC DIOCESE OF THE ANGLICAN CHURCH IN NORTH AMERICA, and that 
it was adopted by the Bishop and Joint Leadership, May 9th, 2013, revised and updated July, 2020. 
I understand and commit myself to its content. 
 
I certify that I have completed the necessary diocesan approved training outlined in this policy.  

 

Please check one of the following:   Clergy    Lay 
 
________________________________________________     ________________ 
Signature    Date 
 
___________________________________ ____________________________ 
Print Name Position 
 
___________________________________ ____________________________ 
Parish/Church/Congregation City 
 

* This receipt must be signed by all clergy domiciled, licensed or serving in this Diocese; by 
all employees of the Diocese and its churches; by all Vestry Members and other 
congregational leadership groups, by all Postulants for Holy Orders; all volunteers for the 
Diocese who regularly supervise children/youth activities; and all lay members of diocesan 
leadership groups. 
 

The diocesan office will maintain file(s) for this document completed, signed and dated for 
its all clergy domiciled or licensed in the Diocese, and postulants of the Diocese. These 
files will be reviewed as part of the annual review as described in Canon XV Section F.  
 

All churches, congregations, and fellowships will maintain file(s) for this document 
completed, signed and dated for all employees and lead volunteers of the church, 
congregation, or fellowship. These files will be reviewed as part of the annual review as 
described in Canon XV Section F.  
 

All authorized ministry groups of the Diocese will maintain file(s) for this document 
completed, signed and dated for all employees and directors of the ministry group. These 
files will be reviewed as part of the annual review as described in Canon XV Section F.       
 

This document serves as acknowledgement of Receipt of Policies for the duration of 
employment or service. 
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Appendix C: 

Sample Supervisory Plan 

The Gulf Atlantic Diocese has provided editable templates for a Supervisory Plan for an on-site nursery 
at a local church. Each church should devise specific supervisory plans for all onsite and offsite 
programming that involves youth and children of any age. The sample plan offered is for information 
only. It is a sample of what a supervisory plan may look like. Each congregation will need to personalize 
such a plan to its own specific policies and procedures and do so with the consultation of its legal counsel 
before implementation. An editable template of this document may be found on the diocesan website:  
 

http://gulfatlanticDiocese.org/forms-and-policies/ 

 
Please view additional resources on this same webpage for helpful documents. For example, the 
Brotherhood Mutual source found on the GAD website includes the following sample documents for 
churches: 

• Worker selection 

• Morals clause 

• Youth Ministry communication policy 

• Volunteer applications 

• Reference response information 

• Activity participation agreement 

• Sample facilities use agreement 

• Health information form 

• Notice of injury form 

• Suspected abuse or neglect report form 

• Letter to congregation 

• Background screening checklist 

• Children’s ministry procedures checklist 

• Creating your program, policies, and procedures checklist 

• Eliminate secluded areas checklist 
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Appendix D: 

Sample Reporting Checklist  

 
Use the following steps, considering the situation. Please see the next page for the report. 
 
SITUATION A: Abuse is suspected (in cases wherein there be no alleged victim coming forward, or 
enough concrete evidence or first-hand experience, yet reason for suspicion).  

1. Document the Complaint. 
2. Does this suspicion involve a minor? If YES, immediately notify 1-800-96-ABUSE. 
3. Notify bishop (if allegation concerns clergy/employees) or Rector/Sr. Warden (if allegation 

concerns lay person/volunteer) immediately.  
 
SITUATION B: A complaint is received from an individual alleging abuse by a clergy person or 
church employee.  

1. Document the Complaint. 
2. Is the complainant a minor? If YES, immediately notify 1-800-96-ABUSE 
3. Notify the bishop immediately.  
4. Notify Sr. Warden of the Vestry and Rector/Other Clergy (other than the accused).  

 
SITUATION C: A complaint is received from an individual alleging abuse by a lay person or 
volunteer.  

1. Document the Complaint. 
2. Is the complainant a minor? If YES, immediately notify 1-800-96-ABUSE 
3. Notify Rector immediately.  

 
IN ALL CASES 

• Assure complainant of pastoral concern, and that the matter is taken seriously. Explain the 
policy notifications and procedures that are being initiated.  

• Keep strict confidence and do not discuss the matter with anyone who is not required to be 
informed. 

• Note to clergy: after receiving notification of an incident, do not hear sacramental confessions 
from or agree to privileged communication with the accused. 
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YOUR 

INFORMATION 

Name: ________________________________________________________________________________ 

Title/Position: _______________________________ Supervisor: _________________________________ 

Address: ______________________________________________________________________________ 

Phone: __________________________ email: ________________________________________________ 

INJURED 

PERSON/ 

COMPLAINANT 

Name: _____________________________________________________________ Age: ______________ 

Address: ______________________________________________________________________________ 

Parents/Guardians (if a minor): ____________________________________________________________  

Phone: __________________________ email: ________________________________________________ 

INFORMATION 

ABOUT THE 

ACCUSED  

__Unknown   Description: _______________________________________________________________ 

__Known    Name: _________________________________________________________ Age: ________ 

Relationship to suspected victim: __________________________________________________________ 

Address or location of suspected abuse: _____________________________________________________ 

REASON FOR 

REPORT/ 

DETAILS OF 

INCIDENT  
(What happened? 
When? Etc.) 
 
Ask: “Is there anything 
else you would like to tell 
me today?” 

______________________________________________________________________________________ 

______________________________________________________________________________________ 

______________________________________________________________________________________ 

______________________________________________________________________________________ 

______________________________________________________________________________________ 

______________________________________________________________________________________ 

______________________________________________________________________________________ 

______________________________________________________________________________________ 

WITNESSES  
(IF ANY) 

Name: _______________________________________________ Phone: __________________________ 

Address: __________________________________________ email: ______________________________  

Name: _______________________________________________ Phone: __________________________ 

Address: __________________________________________ email: ______________________________ 

TO WHICH 

SENIOR 

AUTHORITY IS 

THIS REPORT 

SUBMITTED? 

Title: _____________ Name: ___________________________________ Phone: __________________ 

Address: __________________________________________ email: ______________________________ 

[Additional copies of this report shall be filed, in envelopes, with both the Administrator & the Sr. Warden] 

Is the Accused an employee? __Yes    __No    [If YES, the Bishop/Rector/Sr. Warden shall immediately suspend the employee without 

prejudice until further investigation clarifies the appropriate next steps.] 

Did you notify state/local authorities?  __Yes    __No   

If NOT, whom did you call? Agency/Contact Name & Phone: ____________________________________  Date/Time: ________________ 

Reporter’s Signature: _______________________________________ Printed Name: __________________________________ 
 

Date of Report: __________________________     Time of Report: ________________________ 
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Appendix E: 

Individual Church Addendum to Diocesan Policy 

 
CHURCH: ______________________________________________________________________ 

In addition to the Gulf Atlantic Diocese’s Sexual Misconduct Policy for Prevention and Reporting, the 
following additional safety measures/considerations are employed. It is expected that all clergy, vestry, 
staff, and volunteers will adhere to the diocesan policy as well as this addendum. A copy of this 
addendum should be forwarded to the diocesan administrator each year along with the compliance 
forms (Appendix A and B of the diocesan policy).  
 
Additional considerations: 

_____________________________________________________
_____________________________________________________
_____________________________________________________ 
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
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Sexual Misconduct Policy for Prevention and Reporting 

Training Others 
 

1. Needs 

a. Need Rector full support and communication to parish (see Brotherhood) 

b. Each church needs a Risk Management point person and a Trainer (these can be the 

same person but don’t have to be) 

c. Need trainings for 4 people groups 

i. Clergy 

ii. Staff 

iii. Vestry 

iv. Volunteers (lead) 

d. Need to document everything 

i. See ledger provided 

ii. See checklist at back of diocesan policy 

e. Need to understand the policy 

i. Both children and adults 

ii. Need to understand church’s insurance policy 

f. Need a plan 

i. What is your plan to respond to a sexual abuse allegation? 

ii. How will you manage it? 

iii. Who is on your response team? 

iv. Do you have a shared drive on which to share these documents with those in 

ministry at your church? 

2. Training others 

a. Split trainings 

b. Have them read material first; ask them to bring a list of places where your church is 

not compliant 

c. Go over each of the 4 sections (8 total, 4 for children and 4 for adults) with each group; 

summarize the portions that do not apply to that group, but still go over it. It is helpful 

for vestry to understand nursery rules even if they aren’t in there every week. 

3. Things to cover (make sure to cover everything in the summary well enough that they could 

restate it without looking) 

a. Awareness 

b. Interaction 

c. Reporting 

d. Compliance 

e. Culture of accountability 

f. Culture of communication  

4. Repeat training every 2 years for compliance, and also offer training to anyone new in these 4 

areas within 6 months of beginning ministry. Recommended each church holds 3 training 

sessions per year to ensure compliance for all groups (who attend as needed).  
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Sexual Misconduct Policy for Prevention and Reporting 

Resources 
 

Web Sites: 

• GRACE – Godly Response to Abuse in the Christian Environment 

https://www.netgrace.org  

• ChurchCares   

https://churchcares.com  

• Watchkeep 

Twitter - Amy Smith (@watchkeep) 

• Defend the Sheep 

https://spiritualsoundingboard.com  

Twitter – Julie Ann (@DefendTheSheep) 

• Darkness to Light 

https://www.d2l.org  

• Mandatory reporters 

https://www.childwelfare.gov/pubpdfs/manda.pdf  

• Clergy as mandatory reporters 

https://www.childwelfare.gov/pubpdfs/clergymandated.pdf  

 

 

Books: 

• The Spiritual Impact of Sexual Abuse by Diane Langberg 

• Caring for Survivors of Sexual Abuse by Basyle Tchividkian & Justin Holcomb 

• God Made All Of Me: A Book To Help Children Protect Their Bodies by Justin & 

Lindsey Holcomb 

• Suffering and the heart of God: How Trauma Destroys and Christ Restores by Diane 

Langberg 

• Counseling Survivors of Sexual Abuse by Diane Langberg 

• The Long Journey Home: Understanding and Ministering to the Sexually Abused by 

Andrew J. Schmutzer 

• On the Threshold of Hope by Diane Langberg 

• Is It My Fault?  Hope and Healing for those Suffering Domestic Violence by Justin 

Holcomb & Lindsey Holcomb, with Elyse M. Fitzpatrick 
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PASTORAL COUNSELING GUIDELINES 

GULF ATLANTIC DIOCESE 

 

Clergy and pastoral caregivers in the Gulf Atlantic Diocese regularly provide pastoral counseling 

services in situations where it is necessary and appropriate. Within the context of the church, 

pastoral counselors offer direction or advice concerning moral or spiritual matters. With God’s 

grace and in the power of the Holy Spirit, pastoral counseling can often provide opportunities for 

healing, accountability, repentance or restoration. In order to ensure healthy and transparent 

boundaries in a pastoral counseling setting, the Gulf Atlantic Diocese recommends the following 

guidelines be adhered to by all church leaders providing pastoral counseling services: 

1. Fees or donations in exchange for pastoral counseling services are prohibited.  

2. Pastoral counseling is recommended to be offered for a maximum of six (6) sessions per 

person. If there is a need for ongoing counseling, church personnel must refer to a licensed and 

qualified professional counselor for long term counseling services. 

3. Pastoral counselors will maintain strict confidentiality of all information revealed during a 

pastoral counseling session except where disclosure is required or permitted by law, including if 

the pastoral counselor is made aware of any form of abuse. 

4. In an effort to seek and give wise counsel, pastoral counselors may sometimes speak with 

other clergy or their bishop about confidential matters which are revealed in pastoral counseling 

sessions. Unless express permission is given by a participant to share their identity, 

such conversations between clergy or their bishop must always be conducted in such a manner as 

to preserve the anonymity of the individual or individuals involved in the pastoral counseling 

session. 

5. Pastoral counseling sessions should maintain a physical and spiritual environment that 

minimizes any appearance of potentially inappropriate behavior. Anyone providing or receiving 

pastoral counseling has the right to terminate a pastoral counseling session at any time or for any 

reason.   

We mutually agree to these terms and intend to abide by these guidelines. 

 

_______________________________  _______________________________ 

(Pastoral Counselor)     (Pastoral Counseling Participant) 

 

_________________ 

Date 
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Sexual Misconduct Policy for Prevention and Reporting 

Case Studies 
 

Case Study #1: 

• A 24 yr old woman goes to her pastor (you) for counseling. During the session, she 

mentions that when she was in the youth group, at age 17, one of the youth volunteers 

touched her repeatedly without her consent. She was too young to know what to do, she 

says, and has battled it internally for years. She now feels comfortable enough to come 

tell you since the youth volunteer no longer attends your church. 

• How do you respond? 

 

Case Study #2: 

• A youth (age 14) comes to one of your volunteers and tells them that their father used to 

abuse them when he drank, but thankfully he stopped drinking, “most of the time now.” 

The volunteer reports this to you the day after youth group. 

• How do you respond? 

 

Case Study #3: 

• A student is exploring their faith and begins meeting regularly with a volunteer in youth 

ministry named “Bob.” One day the student mentions to you (the youth director) that they 

really appreciate how much time and energy the volunteer is devoting to them. The 

student says, “I know you guys are super busy so I am really grateful. Bob told me that he 

can’t meet with all the students like this, and that I’m supposed to keep it quiet that I’m 

getting special treatment, but I just have so many questions and no one has ever been 

willing to pay attention to me like this before, so I’m just so grateful, so thank you for 

Bob and all that he does to help us.” 

• How do you respond? 

 

Case Study #4: 

• At a church retreat, a youth is not where he is supposed to be. It is discovered the youth 

was with a volunteer, who, when asked, gives this response: “This kid’s having a hard 

time. He’s completely closed down. He’s not participating in cabin time. He’s not 

interacting with the other kids. He’s not interacting well with me or [the other cabin 

counselor], so I was just trying to spend some time with him alone to see if he would let 

us know what’s going on. It was clear that wasn’t gonna happen in a group context. And 

good news: he finally broke down, he told me a little bit about what’s happening back 

home that’s very upsetting. And I think we’re going to be able to kind of help him out 

with that ‘cause he’s willing to talk now.”  

• How do you respond? 
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Case Study #5: 

• A married woman is a volunteer at the church. Every week she interacts with another 

volunteer in a different ministry. He begins making comments to her that are 

inappropriate. She writes them down when they become frequent. Her response to him is 

usually to redirect and not respond. When she tells her husband, he shrugs and says she’s 

imagining things. So she brings the complaint to you, the pastor. 

• How do you respond? 

 

Case Study #6:  

• A concerned parent comes to you and tells you that one of the volunteers has various 

pictures of herself on her social media with drinks in her hand. The parent is concerned 

since the volunteer helps with the youth group and some of the youth follow her on 

Instagram.   

• How do you respond? 

 

Case Study #7: 

• A person applies to volunteer with the children’s ministry. The person fills out a 

volunteer application (which, of course, you have all volunteers fill out). When 

interviewing them, you directly ask them if they have ever abused a child. They respond, 

“Oh my gosh! Who could ever do such a thing?” 

• How do you respond? 

 

Case Study #8: 

• While reviewing an application for employment in children’s ministry, you note that the 

applicant seems to work with only one age group consistently. When pressed, the person 

responds, “Oh, it is my favorite age group: old enough to be taught using interesting 

lessons, but young enough to still have curiosity and excitement over new things!” 

• How do you respond? 

 

Case Study #9: 

• A person applies for a job and discloses a previous record of indecency. When asked, 

they respond, “Oh, that was a misunderstanding between me and an ex-girlfriend. That 

was way before I met Jesus and my life is totally different now, thank goodness.” 

• How do you respond? 
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Sexual Misconduct Policy for Prevention and Reporting 

Statistics (Pre-Covid19) 

 

 
1. What is the definition of abuse- what are some key words? [power, coercion, non-contact 

such as exhibitionism, pornography, voyeurism, sexting] 

2. Out of 10, how many children will be sexually abused before they turn 18? [1] 

3. What percentage of women have been sexually abused? [20%] 

4. Men? [11-17%] 

5. What percentage of sexual assaults on all ages, occur to children under 18? [70%] 

6. What percentage of children who are abused know their abuser? [90%] 

7. Who is more likely to abuse: homosexuals or heterosexuals? [Neither; homosexuals are 

no more likely to abuse.] 

8. What percentage of child sexual assault is committed by a peer/juvenile? [40%] 

9. What age is the most common for a juvenile to sexually assault another child? [12-14 

years old for the offender; the abused is younger] 

10. What percentage of juvenile offenders are male? [93%] What does this tell us? [Watch 

that age group; statistics show it is most likely exploration; they do not go on to become 

repeat offenders.] 

11. What percentage of perpetrators view the church as an easy target for sexual misconduct? 

[93%] 

12. What percentage of a given congregation has witnessed clergy sexual misconduct? [8%] 

13. What percentage of clergy, across all denominations, have engaged in sexual misconduct 

of some form? [recent studies argue as many as 38%] 

14. What percentage of child sexual abuse occurs outside a residence? [only 20-30%; this 

means 70-80% occurs in the home of the abused/abuser] 

15. What percentage of those under 17 receive sexual requests while on the Internet? [10%] 

16. What is the national average age for exposure to pornography? [8 yrs old]  

17. What percentage of teens report being sent nude photos? [15%] 

18. What percentage of teens report participation in sexting? [26%] 

19. What percentage of children disclose sexual abuse? [38%] 

20. What is the percentage range of fabricated reports of child sexual abuse? [4-8%] 

21. Who should be screened? [Everyone. Period.] 

22. What level of background check is necessary? [Criminal and County] 

23. Who gets a copy of your policy? [All volunteers, employees, vestry] 

24. Who should be on your safety committee? [3-10 people; PR, legal, DCF, insurance, 

counselor, security team] 

25. What role do parents play in the church’s prevention and protection against sexual 

misconduct? [the primary role; must include them; must have open communication] 
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26. Who should complete Ministry Safe; when, and how often? [all staff, volunteers with 

youth/children; every 2 years; prior to ministry] 

27. What is the definition of grooming- what are some key words? [attention, outtings, gifts, 

isolating the child, use of secrecy, filling roles/needs for child, winning over gatekeepers] 

28. What are the characteristics perpetrators look for in specific types of children? [passive, 

quiet, troubled, lonely, broken homes, those in need of a trusting relationship] What does 

this tell us about who we hire? 

29. How many adults are needed at any event? [2; not related]  

30. What if you can’t have two due to unforeseen circumstances? [3 person minimum] 

31. Who is allowed to change diapers? [Females who have been thoroughly trained and 

screened] 

32. What is the recommended age gap limit for groups on playground? [no more than 3 yrs] 

33. What are high risk environments for sexual misconduct? [bathrooms, sleeping areas, 

enclosed spaces, bathing suit activities] 

34. How should you handle 1:1 discipleship like Engage? [public relationships, meet in 

public places, give student opt out directions, parental knowledge] 

35. Are we mandatory reporters? [Yes.] 

36. Where does your poster go? [Somewhere public to volunteers and employees.] 

37. What should you teach youth leaders/volunteers to say? [That our role is to keep “you” 

safe, therefore I must report if you are not safe.] 

38. What question should you ask if receiving a report of sexual misconduct? [Is there 

anything else you’d like to tell me?] 

39. How long is too long to wait before filing a report? [24 hours] 

40. Who do you call first after receiving a report of child abuse? [police/DCF] 

41. What percentage of the population has been sexually harassed at some point? [81% 

women, 43% men] 

42. What is the most important risk factor for children and sexual abuse? [family structure: 

both parents are lowest risk; children without either parent are 10x more likely; children 

with a single parent and live in partner are 20x more likely] 

43. What should volunteers/employees do with the policy? [sign they received it; you keep a 

ledger indicating receipt and training dates] 

44. How often should the 3 groups (vestry, employees, volunteers) be trained on this topic? 

[every 2 years revisit with the Risk Management person] 

45. What do you need to consider regarding insurance? [coverage for sexual misconduct; 

multiple victim; reporting time limit] 

46. Who is the most important person at your church to help ensure the safety of parishioners 

and staff? [Senior Rector] 
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Changes to the Gulf  Atlantic Diocesan  

Sexual Misconduct Policy for Prevention and Reporting  

 
Pg TOPIC CHANGES OLD WORDING NEW WORDING 

5 Training Clarified 
individual 
church's policy 
training 

All employees, vestry, clergy, and those 
in leadership of children/youth must 
complete the diocesan training on this 
policy within six months of leadership 
and renew every two years; . . . 
Documentation is to be completed, 
submitted, and filed no later than Aug 
31st each year (see Appendix A). 

All employees, vestry, clergy, and those in 

leadership of children/youth must complete 

the diocesan training on this policy, as well 

as their individual church’s policy, within 

six months of accepting a leadership role and 

renew every two years. . . . Documentation is 

to be completed, submitted, and filed no later 

than Jan 31st each year (see Appendix A).  
6 Approval of 

SMPPR 
Adjusted 
timeline 

The Joint Leadership (JL) of the Diocese 
is comprised of the Standing Committee 
and the Diocesan Council. This Joint 
Leadership will review this manual 
during the first meeting of each calendar 
year and will provide any 
recommendations for possible revision 
of the document to the Bishop for 
approval. This review will be recorded in 
the minutes of the meeting as proof of 
the policies’ amendment and annual 
approval by the Joint Leadership. All of 
the members of the Standing Committee 
and Diocesan Council will be expected 
to sign the Policy Acknowledgment (see 
Appendix B) during the February 
meeting and it will be submitted to the 
Diocesan Administrator for filing along 
with the minutes of that meeting. 

The Joint Leadership (JL) of the Diocese is 
comprised of the Standing Committee and 
the Diocesan Council. This Joint Leadership 
will review this manual prior to July 1st of 
each calendar year and will provide any 
recommendations for possible revision of the 
document to the Bishop for approval. This 
review will be recorded as proof of the 
policies’ amendment and annual approval by 
the Joint Leadership. All of the members of 
the Standing Committee and Diocesan 
Council will be expected to sign the Policy 
Acknowledgment (see Appendix B) before 
August 31st and it will be submitted to the 
Diocesan Administrator for filing and 
distributed to each Rector. The signed 
policy will take effect the following year; 
congregations are expected to complete 
compliance by the first vestry meeting of 
the following calendar year. Signed forms 
for the leadership of the congregation are 
due to the diocese by January 31st of the 
following year.  

7 Investigations Addition of 
third-party 
investigators 

The Bishop may refer cases for further 
investigation under relevant canonical 
procedures when deemed appropriate. It 
is permissible, and sometimes advisable 
to use a third party to complete a further 
investigation.  

Investigations will be conducted by a third 
party for further investigation under relevant 
canonical procedures at the direction of the 
Bishop.  

12 Pornography Addition  n/a Pornography: all clergy are required to avoid 
viewing pornography at all times, not just 
while working or in church facilities. Any 
clergy struggling in this area should reach 
out to the Rev. Sam Pascoe (904-553-0017) 
for an assessment and help with recovery. 
This is offered without the involvement of 
the bishop. 
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14 Training Clarified 
individual 
church's policy 
training 

Employees/Vestry/Leaders of 
Children/Youth: All employees of 
diocesan congregations, all vestry 
members, and all leaders of children and 
youth need to complete diocesan 
approved training on issues of sexual 
misconduct.  

Employees/Vestry/Leaders of 
Children/Youth: All employees of 
diocesan congregations, all vestry 
members, and all leaders of children and 
youth need to complete diocesan 
approved training, and training for their 
individual church’s policy, on issues of 
sexual misconduct. 

18 Investigations Addition of 
third-party 
investigators 

2. Any member of the clergy who 
believes himself or herself to be under 
imputation of sexual misconduct may 
request the Bishop to begin an 
investigation. The Bishop will determine 
if such an investigation is warranted. It is 
permissible, and sometimes advisable to 
use a third party to complete a further 
investigation. 

2. Any member of the clergy who believes 
himself or herself to be under imputation of 
sexual misconduct may request the Bishop 
to begin a third-party investigation.  

19 
and 
36 

Compliance Timeline for 
compliance 

It will be the responsibility of the rector 
of each parish or clergy in charge of a 
congregation to ensure all clergy, vestry, 
employees (full or part-time), and leaders 
who regularly supervise children/youth 
activities, are made aware of the parish or 
congregation’s policies and that those 
who are required to complete approved 
training do so. Appendix B may be used 
as an example of acknowledgment of 
receipt of parish policies and procedures. 
. . This documentation (Appendix A, B, 
and E) must be completed, submitted, 
and filed prior to Aug 31st of every year.  
   
 
 

This copy will be distributed to each 
congregation in the fall of the calendar 
year with the understanding that the 
congregation has the rest of the calendar 
year to come into compliance with any 
changes. It will be the responsibility of the 
rector of each parish or clergy in charge of a 
congregation to ensure all clergy, vestry, 
employees (full or part-time), and leaders 
who regularly supervise children/youth 
activities, are made aware of the parish or 
congregation’s policies and that those who 
are required to complete approved training 
do so. Appendix B may be used as an example 
of acknowledgment of receipt of parish 
policies and procedures. . . This 
documentation (Appendix A, B, and E) must 
be completed, submitted, and filed prior to 
Jan 31st of every year. The policy will be in 
effect through that calendar year. The 
expected timeline is: 

• * July 1: Joint Leadership will review the 
policy and make recommended changes. 

• * August 31: All changes have been 
accepted, Joint Leadership submits 
signed acknowledgement and approval 
(App B); new policy is sent to Rectors. 

• * Fall semester: Any changes to be 
implemented the following year are 
introduced, training is updated 
accordingly, 
staff/employees/volunteers/vestry sign 
acknowledgement forms (App B). 

• * January: New vestry members are 
trained and sign acknowledgement form. 
January 31st: all forms (App A, B, E) are 
submitted to the Diocesan Administrator 
for filing. 
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24 Addictive 
Substances 

Additions and 
clarifications 

Clergy, staff members, volunteers, and 
participants in youth and children’s 
ministries should refrain from the use, 
possession, or being under the influence 
of tobacco products, alcohol, or any 
illegal drugs while in church facilities, 
while traveling with or in the presence of 

children or their parents, during church-‐
sponsored activities, or while working 
with or supervising children. 

While in church facilities, while traveling 
with or in the presence of children or their 
parents, during church-sponsored activities, 
or while working with or supervising 
children: clergy, staff members, volunteers, 
and participants in youth and children’s 
ministries should not use tobacco products, 
possess or use any illegal drugs, be under the 
influence of alcohol, and/or share or view 
pornographic material. 

24 Social Media 
Policy 

Moderate 
additions 

Social media avenues are important ways 
for youth ministry staff and volunteer 
leaders to connect with students. Their 
world is often constructed around social 
media, for better or worse. Having 
personal interactions in this venue allows 
adults to model appropriate behavior in 
social media, and it forms valuable 
connections with students. 
 
The Diocese strongly recommends that 
each church have a proactive policy for 
social media and other forms of 
electronic communication in the context 
of children’s and youth ministry. Clergy, 
staff members, and volunteers shall 
refrain from connecting with students 
on social media when students are 
younger than the minimum age as 
established by each social media outlet. 

Social media avenues are important ways for 
youth ministry staff and volunteer leaders to 
connect with students. Their world is often 
constructed around social media, for better 
or worse. Having personal interactions in 
this venue allows adults to model 
appropriate behavior in social media, and it 
forms valuable connections with students. 
 
The Diocese strongly recommends that each 
church have a proactive policy for social 
media and other forms of electronic 
communication in the context of children’s 
and youth ministry. Clergy, staff members, 
and volunteers shall refrain from connecting 
with students on social media when students 
are younger than the minimum age as 
established by each social media outlet 
(usually 13).  
 
Sending sexually explicit or offensive 
communications (e.g., text messages, emails, 
social media messages or posts) is included 
in the definition of sexual harassment and 
will not be tolerated.  
 
Virtual spaces are to be treated the same as 
in-person spaces. This means two adults 
must be online with one youth (known as 
the two-adult rule), participants must be 
appropriately clothed, and conversation 
must be within ‘public’ view. For online 
conference calls, this means calls are not 
completed in the bedroom, and the parents 
are aware that the student is in conversation 
with the leaders. Use group apps rather than 
private messages. If a situation arises where 
only one adult is present, a minimum of two 
students must also be present. 
 
For those students under 13 (this is the 
usual minimum age for social media 
platforms by the platforms themselves), get 
parent permission for any communication 
and welcome the parents into that 
environment.  
 
Background checks and Ministry Safe 
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training should still be completed and up-to-
date for all online volunteers. 
 
Use personal interactions on social media 
avenues to model appropriate behavior and 
language, both on and off social media. 
Church leaders should be aware that their 
behavior reflects Christ and the Church. 

34 Investigations Addition of 
third-party 
investigators 

A. If the complaint is against a member 
of the clergy, the Bishop will appoint an 
impartial investigator to look into the 
complaint and report back to the 
Bishop. Upon completion of the 
investigation, the investigator will report 
his/her findings and conclusions to the 
Bishop so that the Bishop can take 
whatever action he and the chancellor 
deem appropriate. 

A. If the complaint is against a member of 
the clergy, the Bishop will appoint an 
impartial third-party investigator. Upon 
completion of the investigation, the 
investigator will report his/her findings and 
conclusions to the Bishop so that the 
Bishop can take whatever action he and the 
chancellor deem appropriate. 

35 Investigations Addition of 
third-party 
investigators 

2. Any member of the clergy who 
believes himself or herself to be under 
imputation of sexual misconduct may 
request the Bishop to begin an 
investigation. The Bishop will determine 
if such an investigation is warranted. It is 
permissible, and sometimes advisable to 
use a third party to complete a further 
investigation. 

2. Any member of the clergy who believes 
himself or herself to be under imputation of 
sexual misconduct may request the Bishop 
to begin a third-party investigation.  

37 Training Clarified 
individual 
church's policy 
training 

We further certify that all clergy; 
employees (full or part-time); leaders of 
children/youth; and vestry members will 
complete Ministry Safe prior to 
service/employment and the diocesan 
approved training within six months of 
service. 

We further certify that all clergy, employees 
(full or part-time), and leaders of 
children/youth will complete Ministry Safe 
Awareness prior to service/employment. 
We certify that all clergy, employees (full or 
part-time), leaders of children/youth, and 
vestry will complete the diocesan approved 
training, and individual church training, 
within six months of service.  

39 Appendix A Deadline 
change 

Return this signed form to the Gulf 
Atlantic Diocesan Office not later than 
August 31st of every year.  
 

Return this signed form to the Gulf Atlantic 
Diocesan Office not later than January 31st 
of every year.  
 

40 Appendix B Date of recent 
revision 

and that it was adopted by the Bishop 
and Joint Leadership, May 9th, 2013, 
revised and updated September, 2018. 

. . . and that it was adopted by the Bishop 
and Joint Leadership, May 9th, 2013, revised 
and updated July, 2020. 

42-
43 

Reporting Updated Kept previous reporting information Added prompts for reporting 

 
 
 
 
 
 

Note: there were grammatical changes throughout; no change to content unless specifically listed above. 
Formatting changes were also made, including consistency with capitalization, lists, and Oxford commas. 
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To find statute 
information for a 
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https://www.childwelfare.
gov/topics/systemwide/
laws-policies/state/. 

Mandatory Reporters of 
Child Abuse and Neglect

The Federal Child Abuse Prevention and Treatment 
Act (CAPTA) requires each State to have provisions 
or procedures for requiring certain individuals 
to report known or suspected instances of 
child abuse and neglect.1 For this publication, 
information regarding mandatory reporting laws 
was collected for all States. The results indicate 
that all States, the District of Columbia, American 
Samoa, Guam, the Northern Mariana Islands, 
Puerto Rico, and the U.S. Virgin Islands identify 
in statute the professionals and other persons 
who are required to report instances of suspected 
child maltreatment. These statutes also address 
reporting by other persons, the responsibilities 
of institutions in making reports, standards 
for making a report, and confidentiality of the 
reporter’s identity.

1  42 U.S.C. § 5106a(b)(2)(B)(i)
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Professionals Required to Report 

Approximately 47 States, the District of Columbia, 
American Samoa, Guam, the Northern Mariana Islands, 
Puerto Rico, and the Virgin Islands designate professions 
whose members are mandated by law to report child 
maltreatment.2 Individuals designated as mandatory 
reporters typically have frequent contact with children. The 
professionals most commonly mandated to report across 
the States include the following:

 � Social workers 

 � Teachers, principals, and other school personnel 

 � Physicians, nurses, and other health-care workers 

 � Counselors, therapists, and other mental health 
professionals 

 � Child care providers 

 � Medical examiners or coroners 

 � Law enforcement officers 

Additional professionals who are mandated to report 
suspected or known maltreatment by some States include 
the following:

 � Commercial film or photograph processors (12 States, 
Guam, and Puerto Rico)3

 � Computer technicians (in 6 States)4 

 � Substance abuse counselors (14 States)5

 � Probation or parole officers (17 States)6 

 � Directors, employees, and volunteers at entities that 
provide organized activities for children, such as camps, 
day camps, youth centers, and recreation centers (13 
States)7 

2  The word "approximately" is used to stress the fact that States frequently 
amend their laws. This information is current only through April 2019. As of 
this date, Indiana, New Jersey, and Wyoming are the only States that do not 
enumerate specific professional groups as mandated reporters but require all 
persons to report.
3  Alaska, California, Colorado, Georgia, Illinois, Iowa, Louisiana, Maine, 
Missouri, Oklahoma, South Carolina, and West Virginia.
4  Alaska, California, Illinois, Missouri, Oklahoma, and South Carolina.
5  Alaska, California, Connecticut, Illinois, Iowa, Kansas, Massachusetts, 
Nevada, New York, North Dakota, Oregon, South Carolina, South Dakota, and 
Wisconsin.
6  Arkansas, California, Colorado, Connecticut, Hawaii, Illinois, Louisiana, 
Massachusetts, Minnesota, Missouri, Nevada, North Dakota, South Dakota, 
Texas, Vermont, Virginia, and Washington.
7  California, Hawaii, Illinois, Louisiana, Maine, Nevada, New York, Ohio, 
Oregon, Pennsylvania, Vermont, Virginia, and West Virginia.

 � Domestic violence workers (6 States and the District of 
Columbia)8

 � Animal control or humane officers (7 States and the 
District of Columbia)9 

 � Court-appointed special advocates (11 States)10 

 � Members of the clergy (28 States and Guam)11 

 � Faculty, administrators, athletics staff, or other 
employees and volunteers at institutions of higher 
learning, including public and private colleges and 
universities and vocational and technical schools (11 
States)12

Reporting by Other Persons

In approximately 18 States and Puerto Rico, any person 
who suspects child abuse or neglect is required to 
report. Of these 18 States, 15 States and Puerto Rico 
specify certain professionals who must report but also 
require all persons to report suspected abuse or neglect, 
regardless of profession.13 The other three States—
Indiana, New Jersey, and Wyoming—require all persons 
to report without specifying any professions. In all other 
States, territories, and the District of Columbia, any 
person is permitted to report. These voluntary reporters 
of maltreatment are often referred to as “permissive 
reporters.” 

8  Alaska, Arizona, Arkansas, Connecticut, Maine, and South Dakota.
9  California, Colorado, Maine, Massachusetts, Ohio, Virginia, and West 
Virginia.
10  Arkansas, California, Louisiana, Maine, Montana, Ohio, Oregon, South 
Carolina, Virginia, Washington, and Wisconsin.
11  Alabama, Arizona, Arkansas, California, Colorado, Connecticut, Georgia, 
Illinois, Louisiana, Maine, Massachusetts, Michigan, Minnesota, Mississippi, 
Missouri, Montana, Nevada, New Hampshire, New Mexico, North Dakota, 
Ohio, Oregon, Pennsylvania, South Carolina, Vermont, Virginia, West Virginia, 
and Wisconsin have this requirement. For more information, see Child Welfare 
Information Gateway's Clergy as Mandatory Reporters of Child Abuse and 
Neglect at https://www.childwelfare.gov/topics/systemwide/laws-policies/
statutes/clergymandated/. 
12  Alabama, Arkansas, California, Georgia, Illinois, Iowa (includes only 
instructors at community colleges), Louisiana, Oregon, Pennsylvania, Virginia, 
and Washington.
13  Delaware, Florida, Idaho, Kentucky, Maryland, Mississippi, Nebraska, New 
Hampshire, New Mexico, North Carolina, Oklahoma, Rhode Island, Tennessee, 
Texas, and Utah.

This material may be freely reproduced and distributed. However, when doing so, please credit Child Welfare Information Gateway. 
This publication is available online at https://www.childwelfare.gov/topics/systemwide/laws-policies/statutes/manda/.
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Institutional Responsibility to Report

The term “institutional reporting” refers to those 
situations in which the mandated reporter is working 
(or volunteering) as a staff member of an institution, 
such as a school or hospital, at the time he or she gains 
the knowledge that leads him or her to suspect that 
abuse or neglect has occurred. Many institutions have 
internal policies and procedures for handling reports 
of maltreatment, and these usually require the person 
who suspects maltreatment to notify the head of the 
institution that abuse or neglect has been discovered or 
is suspected and needs to be reported to child protective 
services or other appropriate authorities. 

Statutes in 32 States, the District of Columbia, and the 
Virgin Islands provide procedures that must be followed 
in those cases.14 In 18 States, the District of Columbia, 
and the Virgin Islands, any staff member who suspects 
maltreatment must notify the head of the institution when 
the staff member feels that maltreatment or possible 
maltreatment should be reported to an appropriate 
authority.15 In nine States, the District of Columbia, 
and the Virgin Islands, the staff member who suspects 
maltreatment notifies the head of the institution first, 
and then the head or his or her designee is required to 
make the report.16 In nine States, the individual reporter 
must make the report to the appropriate child protection 
authority first and then notify the institution that a report 
has been made.17

Laws in 17 States, the District of Columbia, and the Virgin 
Islands make clear that, regardless of any policies within 
the organization, the mandatory reporter is not relieved 

14  Alaska, Arkansas, California, Connecticut, Florida, Georgia, Hawaii, Idaho, 
Illinois, Indiana, Iowa, Kentucky, Maine, Maryland, Massachusetts, Michigan, 
Minnesota, Missouri, New York, North Dakota, Ohio, Oklahoma, Oregon, 
Pennsylvania, South Dakota, Tennessee, Texas, Vermont, Virginia, West 
Virginia, Wisconsin, and Wyoming. 
15  California, Connecticut, Georgia, Hawaii, Idaho, Illinois, Indiana (applies 
staff of a licensed hospital), Maine, Maryland, Massachusetts, Michigan, New 
York, Pennsylvania, South Dakota, Tennessee, Virginia, West Virginia, and 
Wyoming.
16  Georgia, Idaho, Indiana (applies staff of a licensed hospital), Kentucky, 
Maine, Massachusetts, South Dakota, Virginia, and Wyoming
17  California, Connecticut (the commissioner of Children and Families makes 
the notification to the institution upon receiving a report), Hawaii, Illinois, 
Indiana (applies to staff of a school or other institution), Michigan, New York, 
Pennsylvania, Tennessee, and West Virginia.

of his or her responsibility to report.18 In 12 States, an 
employer is expressly prohibited from taking any action 
to prevent or discourage an employee from making a 
report.19 In 17 States, an employer is expressly prohibited 
from retaliating against an employee who has made a 
report.20 Retaliation is any adverse employment action, 
including, but not limited to, demotion, a reduction in 
pay or benefits, a negative performance evaluation, 
suspension, or termination of employment.

Standards for Making a Report

The circumstances under which a mandatory reporter 
must make a report vary from State to State. Typically, 
a report must be made when the reporter, in his or her 
official capacity, suspects or has reason to believe that a 
child has been abused or neglected. Another frequently 
used standard is the requirement to report in situations in 
which the reporter has knowledge of, or observes a child 
being subjected to, conditions that would reasonably 
result in harm to the child. In Maine, a mandatory reporter 
must report when he or she has reasonable cause to 
suspect that a child is not living with the child’s family.

Mandatory reporters are required to report the facts and 
circumstances that led them to suspect that a child has 
been abused or neglected. They do not have the burden 
of providing proof that abuse or neglect has occurred. 
Permissive reporters follow the same standards when 
electing to make a report.

Privileged Communications 

Mandatory reporting statutes also may specify 
when a communication is privileged. “Privileged 
communications” is the statutory recognition of the 
right to maintain confidential communications between 
professionals and their clients, patients, or congregants. 
To enable States to provide protection to maltreated 

18  Alaska, California, Florida, Indiana, Iowa, Kentucky, Maine, Michigan, 
Missouri, North Dakota, Oklahoma, Oregon, South Carolina, Tennessee, Texas, 
West Virginia, and Wyoming.
19  Arkansas, California, Connecticut, Georgia, Illinois, Indiana, Iowa, Maine, 
Missouri, New York, Oklahoma, and Tennessee.
20  Alabama, California, Connecticut, Iowa, Kansas, Massachusetts, Michigan, 
Missouri, New York, North Dakota, Oklahoma, Pennsylvania, South Carolina, 
Texas, Vermont, Wisconsin, and Wyoming.

62



https://www.childwelfare.govMandatory Reporters of Child Abuse and Neglect

4
This material may be freely reproduced and distributed. However, when doing so, please credit Child Welfare Information Gateway. 
This publication is available online at https://www.childwelfare.gov/topics/systemwide/laws-policies/statutes/manda/.

children, the reporting laws in most States and territories 
restrict this privilege for mandated reporters. All but 
three States and Puerto Rico currently address the issue 
of privileged communications within their reporting 
laws, either affirming the privilege or denying it (i.e., not 
allowing privilege to be grounds for failing to report).21 
The physician-patient and husband-wife privileges are the 
most common to be denied by States, and the attorney-
client privilege is most commonly affirmed. The clergy-
penitent privilege is also widely affirmed, although that 
privilege usually is limited to confessional communications 
and, in some States, denied altogether.22 In Louisiana, a 
mental health or social services practitioner is not required 
to report if the practitioner is engaged by an attorney to 
assist in the provision of legal services to a child. 

Inclusion of the Reporter’s Name in 
the Report

Most States maintain toll-free telephone numbers for 
receiving reports of abuse or neglect.23 Reports may be 
made anonymously to most of these reporting numbers, 
but States find it helpful to their investigations to know 
the identity of reporters. Approximately 19 States, the 
District of Columbia, American Samoa, Guam, and the 
Virgin Islands currently require mandatory reporters to 
provide their names and contact information, either at 
the time of the initial oral report or as part of a written 
report.24 The laws in Connecticut, Delaware, and 
Washington allow child protection workers to request the 
name of the reporter. In Wyoming, the reporter does not 
have to provide his or her identity as part of the written 

21  Connecticut, Mississippi, and New Jersey do not currently address the 
issue of privileged communications within their reporting laws. The issue of 
privilege may be addressed elsewhere in the statutes of these States, such as 
rules of evidence.
22  New Hampshire, North Carolina, Oklahoma, Rhode Island, Texas, West 
Virginia, and Guam disallow the use of the clergy-penitent privilege as 
grounds for failing to report suspected child abuse or neglect. For a more 
complete discussion of the requirement for clergy to report child abuse and 
neglect, see Information Gateway's Clergy as Mandatory Reporters of Child 
Abuse and Neglect at https://www.childwelfare.gov/topics/systemwide/
laws-policies/statutes/clergymandated/. 
23  For State-specific information about these hotlines, see Information 
Gateway's State Child Abuse Reporting Numbers at https://www.
childwelfare.gov/organizations/?CWIGFunctionsaction=rols:main.
dspROL&rolType=Custom&RS_ID= 5.  
24  Arizona, California, Colorado, Florida, Illinois, Indiana, Iowa, Louisiana, 
Maine, Massachusetts, Minnesota, Mississippi, Missouri, Nebraska, New 
Mexico, New York, North Carolina, Pennsylvania, and Vermont.

report, but if the person takes and submits photographs 
or x-rays of the child, his or her name must be provided.

Disclosure of the Reporter’s Identity

All jurisdictions have provisions in statute to maintain the 
confidentiality of abuse and neglect records. The identity of 
the reporter is specifically protected from disclosure to the 
alleged perpetrator in 44 States, the District of Columbia, 
American Samoa, Guam, the Northern Mariana Islands, 
and Puerto Rico.25 This protection is maintained even when 
other information from the report may be disclosed.

Release of the reporter’s identity is allowed in some 
jurisdictions under specific circumstances or to specific 
departments or officials, for example, when information 
is needed for conducting an investigation or family 
assessment or upon a finding that the reporter knowingly 
made a false report.26 In six States,27 the District of 
Columbia, and Guam, the reporter can waive confidentiality 
and give consent to the release of his or her name.

Suggested Citation: Child Welfare Information Gateway. 
(2019). Mandatory reporters of child abuse and neglect. 
Washington, DC: U.S. Department of Health and Human 
Services, Children’s Bureau.

25  The statutes in Alaska, Delaware, Idaho, Massachusetts, Rhode Island, 
Wyoming, and the Virgin Islands do not specifically protect reporter identity 
but do provide for confidentiality of records in general. For more information 
about this issue, see the Information Gateway publication Disclosure of 
Confidential Child Abuse and Neglect Records at https://www.childwelfare.
gov/topics/systemwide/laws-policies/statutes/confide/.
26  In Alabama, Arkansas, Connecticut, Kentucky, Louisiana, Minnesota, 
Nevada, South Dakota, Vermont, and Virginia, the name of the reporter may be 
disclosed if it is determined that the reporter knowingly made a false report.
27  California, Florida, Minnesota, Tennessee, Texas, and Vermont.

This publication is a product of the State Statutes 
Series prepared by Child Welfare Information 
Gateway. While every attempt has been made 
to be complete, additional information on these 
topics may be in other sections of a State’s code 
as well as agency regulations, case law, and 
informal practices and procedures.
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Alabama 

Current Through April 2019

Professionals Required to Report 
Citation: Ala. Code § 26-14-3

Reports are required from all of the following:

• Hospitals, clinics, sanitariums, doctors, physicians, surgeons, medical examiners, coroners, dentists, osteopaths, optometrists, 
chiropractors, podiatrists, pharmacists, physical therapists, and nurses

• Public and private K–12 employees, teachers, and school officials 
• Peace officers and law enforcement officials
• Social workers
• Daycare workers or employees
• Mental health professionals
• Employees of public and private institutions of postsecondary and higher education
• Members of the clergy
• Any other person called upon to render aid or medical assistance to a child 

Reporting by Other Persons 
Citation: Ala. Code § 26-14-4

Any other person who has reasonable cause to suspect that a child is being abused or neglected may report. 

Institutional Responsibility to Report 
Citation: Ala. Code § 26-14-3

A public or private employer who discharges, suspends, disciplines, or penalizes an employee solely for reporting suspected child 
abuse or neglect pursuant to this section shall be guilty of a class C misdemeanor. 

Standards for Making a Report 
Citation: Ala. Code § 26-14-3

A report must be made when the child is known or suspected of being a victim of abuse or neglect. 

Privileged Communications 
Citation: Ala. Code §§ 26-14-3; 26-14-10

Only clergy-penitent and attorney-client privileges are permitted. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ala. Code § 26-14-8

The department will not release the identity of the reporter except under court order when the court has determined that the 
reporter knowingly made a false report. 

Alaska 

Current Through April 2019

Professionals Required to Report 
Citation: Alaska Stat. §§ 47.17.020; 47.17.023

The following persons are required to report:

• Health practitioners or administrative officers of institutions
• Teachers and school administrators, including athletic coaches, of public and private schools
• Child care providers 
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• Paid employees of domestic violence and sexual assault programs, crisis intervention and prevention programs, or 
organizations that provide counseling or treatment to individuals seeking to control their use of drugs or alcohol 

• Peace officers or officers of the Department of Corrections 
• Persons who process or produce visual or printed matter, either privately or commercially
• Members of a child fatality review team or the multidisciplinary child protection team
• Volunteers who interact with children in a public or private school for more than 4 hours a week

Reporting by Other Persons 
Citation: Alaska Stat. § 47.17.020

Mandated reporters may report cases that come to their attention in their nonoccupational capacities. Any other person who has 
reasonable cause to suspect that a child has been harmed may report. 

Institutional Responsibility to Report 
Citation: Alaska Stat. § 47.17.020(g)

A person required to report child abuse or neglect who makes the report to the person’s job supervisor or to another individual 
working for the entity that employs the person is not relieved of the obligation to make the report to the department as required by 
law. 

Standards for Making a Report 
Citation: Alaska Stat. §§ 47.17.020; 47.17.023

A report must be made when, in the performance of his or her occupational or appointed duties, a reporter has reasonable cause to 
suspect that a child has suffered harm as a result of abuse or neglect.

A person providing—either privately or commercially—film, photo, visual, printed-matter processing, production, or finishing 
services; or computer installation, repair, or other services; or internet or cellular telephone services; who in the process of providing 
those services observes a film, photo, picture, computer file, image, or other matter and has reasonable cause to suspect that the 
film, photo, picture, computer file, image, or other matter visually depicts a child engaged in conduct described in § 11.41.455(a) 
(sexual exploitation of a minor or child pornography) shall immediately report the observation to the nearest law enforcement 
agency. 

Privileged Communications 
Citation: Alaska Stat. § 47.17.060

Neither the physician-patient nor the husband-wife privilege is recognized. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity

This issue is not addressed in the statutes reviewed. 

American Samoa 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 45.2002

The following persons are required to report:

• Physicians or surgeons, including physicians in training, osteopaths, optometrists, chiropractors, podiatrists, child health 
associates, medical examiners or coroners, dentists, nurses, or hospital personnel 

• Christian Science practitioners 
• School officials or employees
• Social workers or workers in family care homes or child care centers
• Mental health professionals 
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Reporting by Other Persons 
Citation: Ann. Code § 45.2002

All other persons are urged and authorized to report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Code § 45.2002

A report is required under the following circumstances:

• A reporter has reasonable cause to know or suspect that a child has been subjected to abuse or neglect. 
• A reporter has observed the child being subjected to circumstances or conditions that would result in abuse or neglect. 

Privileged Communications 
Citation: Ann. Code § 45.2016

The physician-patient privilege and the husband-wife privilege are not recognized as grounds for excluding evidence. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code § 45.2010

The name, address, and occupation of the person making the report must be included in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 45.2027

The identity of the reporter is not released to the subject of the report if that release would be detrimental to the safety or interests 
of the reporter. 

Arizona 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. § 13-3620

The following persons are required to report: 

• Physicians, physician’s assistants, optometrists, dentists, behavioral health professionals, nurses, psychologists, counselors, or 
social workers

• Peace officers, child welfare investigators, or child protective services workers
• Members of the clergy, priests, or Christian Science practitioners 
• Parents, stepparents, or guardians 
• School personnel, domestic violence victim advocates, or sexual assault victim advocates 
• Any other person who has responsibility for the care or treatment of minors

Reporting by Other Persons 
Citation: Rev. Stat. § 13-3620

Any other person who reasonably believes that a minor is a victim of abuse or neglect may report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 
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Standards for Making a Report 
Citation: Rev. Stat. § 13-3620

A report is required when a person reasonably believes that a minor is or has been the victim of physical injury, abuse, child abuse, 
a reportable offense, or neglect that appears to have been inflicted on the minor by other than accidental means or that is not 
explained by the available medical history as being accidental in nature.

A ‘reportable offense’ means any of the following:

• Any offense listed in chapters 14 and 35.1 of this title or § 13-3506.01
• Surreptitious photographing, videotaping, filming, or digitally recording or viewing a minor pursuant to § 13-3019
• Child sex trafficking pursuant to § 13-3212
• Incest pursuant to § 13-3608
• Unlawful mutilation pursuant to § 13-1214

Privileged Communications 
Citation: Rev. Stat. § 13-3620

Only the attorney-client and the clergy-penitent privileges are recognized. 

Inclusion of Reporter’s Name in Report 
Citation: Rev. Stat. § 8-455

A report made to the child abuse hotline that is maintained by the Department of Child Safety must include the name and address or 
contact information for the person making the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 8-807

Before it releases records pertaining to child maltreatment investigations, the department shall take whatever precautions it 
determines are reasonably necessary to protect the identity and safety of a person who reports child abuse or neglect. 

Arkansas 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 12-18-402

The following individuals are mandated reporters:

• Child care, daycare, or foster care workers
• Coroners
• Dentists and dental hygienists
• Domestic abuse advocates and domestic violence shelter employees or volunteers
• Employees of the Department of Human Services
• Employees working under contract for the Division of Youth Services of the Department of Human Services
• Foster parents
• Judges, law enforcement officials, peace officers, and prosecuting attorneys
• Licensed nurses, physicians, mental health professionals or paraprofessionals, surgeons, resident interns, osteopaths, and 

medical personnel who may be engaged in the admission, examination, care, or treatment of persons
• Public or private school counselors; school officials, including, without limitation, institutions of higher education; and teachers
• Social workers and juvenile intake or probation officers
• Court-appointed special advocate program staff members or volunteers
• Attorneys ad litem
• Clergy members, which includes ministers, priests, rabbis, accredited Christian Science practitioners, or other similar 

functionaries of a religious organization
• Employees of a child advocacy center or a child safety center
• Sexual abuse advocates or volunteers who work with victims of sexual abuse
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• Child abuse advocates or volunteers who work with child victims of abuse or maltreatment as employees of a community-
based victim service or a mental health agency

• Victim/witness coordinators
• Victim assistance professionals or volunteers
• Employees of the Crimes Against Children Division of the Department of Arkansas State Police
• Employees or volunteers at reproductive health-care facilities
• An individual not otherwise identified in this subsection who is engaged in performing his or her employment duties with a 

nonprofit charitable organization other than a nonprofit hospital

Reporting by Other Persons 
Citation: Ann. Code § 12-18-401

Any person who has reasonable cause to suspect child maltreatment may report. 

Institutional Responsibility to Report 
Citation: Ann. Code §§ 12-18-402(c); 12-18-204

An employer or supervisor of an employee identified as a mandated reporter shall not prohibit an employee or a volunteer from 
directly reporting child maltreatment to the child abuse hotline.

An employer or supervisor of an employee identified as a mandated reporter shall not require an employee or a volunteer to obtain 
permission or notify any person, including an employee or a supervisor, before reporting child maltreatment to the child abuse 
hotline.

Nothing in the reporting laws shall prohibit any person or institution from requiring an employee or volunteer who is a mandatory 
reporter to inform a representative of that person or institution that the reporter has made a report to the child abuse hotline. 

Standards for Making a Report 
Citation: Ann. Code § 12-18-402

An individual listed as a mandatory reporter shall immediately notify the child abuse hotline in the following circumstances:

• He or she has reasonable cause to suspect that a child has been subjected to maltreatment, has died as a result of 
maltreatment, or died suddenly and unexpectedly.

• He or she observes a child being subjected to conditions or circumstances that would reasonably result in maltreatment.

Privileged Communications 
Citation: Ann. Code §§ 12-18-402(c); 12-18-803

A privilege or contract shall not prevent a person from reporting child maltreatment when he or she is a mandated reporter and 
required to report under this section.

No privilege, except that between a lawyer and a client and between a minister, including a Christian Science practitioner, and a 
person confessing to or being counseled by a minister, shall prevent anyone from testifying concerning child maltreatment.

When a physician, psychologist, psychiatrist, counselor, or therapist conducts interviews with or provides therapy to a subject of a 
report of suspected child maltreatment for purposes related to child maltreatment, the physician, psychologist, psychiatrist, licensed 
counselor, or therapist is deemed to be performing services on behalf of the child.

An adult subject of a report of suspected child maltreatment cannot invoke privilege on the child’s behalf. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code § 12-18-302

A mandated reporter may report child maltreatment or suspected child maltreatment by telephone call, facsimile transmission, or 
online reporting.

Facsimile transmission and online reporting may be used in nonemergency situations by an identified mandated reporter who 
provides the following contact information:

• Name and phone number
• In the case of online reporting, his or her email address 
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A mandated reporter who wishes to remain anonymous shall make a report through the toll-free child abuse hotline telephone 
system. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 12-18-909

The identity of the reporter shall not be disclosed unless a court determines that the reporter knowingly made a false report. 

California 

Current Through April 2019

Professionals Required to Report 
Citation: Penal Code § 11165.7

Mandated reporters include the following:

• Teachers, teacher’s aides, administrators, and employees of public or private schools
• Administrators or employees of day camps, youth centers, or youth recreation programs
• Administrators or employees of licensed community care or child daycare facilities
• Head Start program teachers
• Public assistance workers
• Foster parents, group home personnel, and personnel of residential care facilities
• Social workers, probation officers, and parole officers
• Employees of school district police or security departments
• District attorney investigators, inspectors, or local child support agency caseworkers
• Peace officers and firefighters, except for volunteer firefighters
• Physicians, surgeons, psychiatrists, psychologists, dentists, residents, interns, podiatrists, chiropractors, licensed nurses, 

dental hygienists, optometrists, marriage and family therapists, or social workers
• State or county public health employees who treat minors for venereal diseases or other conditions
• Coroners and medical examiners
• Commercial film and photographic print or image processors
• Computer technicians
• Child visitation monitors
• Animal control or humane society officers
• Clergy members and custodians of records of clergy members
• Employees of police departments, county sheriff’s departments, county probation departments, or county welfare 

departments
• Employees or volunteers of a court-appointed special advocate program
• Alcohol and drug counselors
• Employees or administrators of public or private postsecondary institutions
• Athletic coaches, athletic administrators, or athletic directors employed by any public or private schools
• Athletic coaches, including, but not limited to, assistant coaches or graduate assistants involved in coaching at public or 

private postsecondary institutions

Reporting by Other Persons 
Citation: Penal Code §§ 11165.7; 11166

Volunteers of public or private organizations whose duties require direct contact with and supervision of children are not mandated 
reporters but are encouraged to obtain training in the identification and reporting of child abuse and neglect and are further 
encouraged to report known or suspected instances of child abuse or neglect.

Any other person who reasonably suspects that a child is a victim of abuse or neglect may report.

For the purposes of this section, ‘any other person’ includes a mandated reporter who acts in his or her private capacity and not in 
his or her professional capacity or within the scope of his or her employment. 
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Institutional Responsibility to Report 
Citation: Penal Code § 11166(h)-(i)

When two or more persons who are required to report have joint knowledge of a known or suspected instance of child abuse or 
neglect, and when there is agreement among them, the telephone report may be made by a member of the team selected by 
mutual agreement, and a single report may be made and signed by the selected member of the reporting team. Any member who 
has knowledge that the member who was originally designated to report has failed to do so shall thereafter make the report.

The reporting duties under this section are individual. No supervisor or administrator may impede or inhibit the reporting duties, 
and no person making a report shall be subject to any sanction for making the report. However, internal procedures to facilitate 
reporting and apprise supervisors and administrators of reports may be established, provided that they are not inconsistent with this 
article. An internal policy shall not direct an employee to allow his or her supervisor to file or process a mandated report under any 
circumstances.

The internal procedures shall not require any employee required to make reports to disclose his or her identity to the employer.

Reporting the information regarding a case of possible child abuse or neglect to an employer, supervisor, school principal, school 
counselor, coworker, or other person shall not be a substitute for making a mandated report to an agency specified in § 11165.9. 

Standards for Making a Report 
Citation: Penal Code §§ 11166; 11165.7

A report is required when the following circumstances apply:

• A mandated reporter, in his or her professional capacity or within the scope of his or her employment, has knowledge of or 
observes a child whom the reporter knows or reasonably suspects is the victim of abuse or neglect.

• Commercial film and photographic print processors have knowledge of or observe any film, photograph, videotape, negative, 
or slide depicting a child under age 16 engaged in an act of sexual conduct.

• Commercial computer technicians have knowledge of or observe, within the scope of their professional capacity or 
employment, any representation of information, data, or an image, including, but not limited to, any computer hardware, 
software, file, floppy disk, data storage medium, CD-ROM, computer-generated equipment, or computer-generated image, 
that is retrievable in perceivable form and that is intentionally saved, transmitted, or organized on an electronic medium, 
depicting a child under age 16 engaged in an act of sexual conduct. 

For the purposes of this article, ‘reasonable suspicion’ means that it is objectively reasonable for a person to entertain a suspicion 
based upon facts that could cause a reasonable person in a like position, drawing, when appropriate, on his or her training and 
experience, to suspect child abuse or neglect. ‘Reasonable suspicion’ does not require certainty that child abuse or neglect has 
occurred nor does it require a specific medical indication of child abuse or neglect; any ‘reasonable suspicion’ is sufficient. For the 
purposes of this article, the pregnancy of a minor does not, in and of itself, constitute a basis for a reasonable suspicion of sexual 
abuse. 

Privileged Communications 
Citation: Penal Code § 11166

The clergy-penitent privilege is permitted for penitential communications. This does not modify or limit a clergy member’s duty to 
report known or suspected child abuse or neglect when the clergy member is acting in some other capacity that would otherwise 
make the clergy member a mandated reporter. 

Inclusion of Reporter’s Name in Report 
Citation: Penal Code § 11167

Reports of mandated reporters shall include the following: 

• The name, business address, and telephone number of the mandated reporter 
• The capacity that makes the person a mandated reporter 

Reports of other persons do not require the reporter’s name. 
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Disclosure of Reporter Identity 
Citation: Penal Code § 11167

The identity of the reporter shall be confidential and disclosed only as follows:

• Among agencies receiving or investigating mandated reports
• To the prosecutor in a criminal prosecution or in an action initiated under § 602 of the Welfare and Institutions Code arising 

from alleged child abuse
• To counsel appointed pursuant to § 317(c) of the Welfare and Institutions Code
• To the county counsel or prosecutor in a proceeding under part 4 (commencing with section 7800) of division 12 of the Family 

Code or § 300 of the Welfare and Institutions Code
• To a licensing agency when abuse or neglect in out-of-home care is reasonably suspected
• When the reporter waives confidentiality
• By court order

Colorado 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. § 19-3-304

Persons required to report include the following:

• Physicians, surgeons, physicians in training, child health associates, medical examiners, coroners, dentists, osteopaths, 
optometrists, chiropractors, podiatrists, nurses, hospital personnel, dental hygienists, physical therapists, pharmacists, or 
registered dieticians

• Public or private school officials or employees
• Social workers, Christian Science practitioners, mental health professionals, psychologists, professional counselors, and 

marriage and family therapists 
• Veterinarians, peace officers, firefighters, or victim’s advocates 
• Commercial film and photographic print processors 
• Counselors, marriage and family therapists, or psychotherapists 
• Clergy members, including priests; rabbis; duly ordained, commissioned, or licensed ministers of a church; members of 

religious orders; or recognized leaders of any religious bodies
• Workers in the State Department of Human Services 
• Juvenile parole and probation officers 
• Child and family investigators 
• Officers and agents of the State Bureau of Animal Protection and animal control officers
• The child protection ombudsman
• Educators providing services through a Federal special supplemental nutrition program for women, infants, and children, as 

provided for in 42 U.S.C. § 1786
• Directors, coaches, assistant coaches, or athletic program personnel employed by private sports organizations or programs
• Persons registered as psychologist candidates, marriage and family therapist candidates, or licensed professional counselor 

candidates
• Emergency medical service providers
• Officials or employees of county departments of health, human services, or social services
• Registered naturopathic doctors

Reporting by Other Persons 
Citation: Rev. Stat. § 19-3-304

Any other person may report known or suspected child abuse or neglect. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

71



https://www.childwelfare.govMandatory Reporters of Child Abuse and Neglect

13
This material may be freely reproduced and distributed. However, when doing so, please credit Child Welfare Information Gateway. 
This publication is available online at https://www.childwelfare.gov/topics/systemwide/laws-policies/statutes/manda/.

Standards for Making a Report 
Citation: Rev. Stat. § 19-3-304

A report is required when any of the following apply:

• A mandated reporter has reasonable cause to know or suspect child abuse or neglect. 
• A reporter has observed a child being subjected to circumstances or conditions that would reasonably result in abuse or 

neglect. 
• Commercial film and photographic print processors have knowledge of or observe any film, photograph, videotape, negative, 

or slide depicting a child engaged in an act of sexual conduct. 

Privileged Communications 
Citation: Rev. Stat. §§ 19-3-304; 19-3-311

The clergy-penitent privilege is permitted. The physician-patient, psychologist-client, and husband-wife privileges are not allowed as 
grounds for failing to report. 

Inclusion of Reporter’s Name in Report 
Citation: Rev. Stat. § 19-3-307

The report shall include the name, address, and occupation of the person making the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 19-1-307

The identity of the reporter shall be protected. 

Connecticut 

Current Through April 2019

Professionals Required to Report 
Citation: Gen. Stat. §§ 17a-101; 53a-65

The following persons are required to report: 

• Physicians, surgeons, residents, interns, nurses, medical examiners, dentists, dental hygienists, optometrists, chiropractors, 
podiatrists, physician assistants, pharmacists, or physical therapists

• Psychologists or other mental health professionals 
• School employees, as defined by § 53a-65
• Social workers 
• Police officers, juvenile or adult probation officers, or parole officers
• Members of the clergy
• Alcohol and drug counselors, marital and family therapists, professional counselors, sexual assault counselors, or domestic 

violence counselors
• Licensed foster parents
• Licensed behavior analysts 
• Emergency medical services providers
• Any person paid to care for a child in any public or private facility, child daycare center, group daycare home, or family daycare 

home that is licensed by the State 
• Employees of the Department of Children and Families (DCF), the Department of Public Health, and the Office of Early 

Childhood who are responsible for the licensing of child daycare centers, group daycare homes, family daycare homes, or 
youth camps 

• The Child Advocate and any employee of the Office of Child Advocate
• Family relations counselor trainees or family services supervisors employed by the Judicial Department

The term ‘school employee’ includes teachers, substitute teachers, school administrators, school superintendents, guidance 
counselors, psychologists, social workers, nurses, physicians, school paraprofessionals, or coaches employed by a local or regional 
board of education or a private elementary, middle, or high school or any other person who, in the performance of his or her duties, 
has regular contact with students. 
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Reporting by Other Persons 
Citation: Gen. Stat. § 17a-103

Any mandated reporter acting outside his or her professional capacity, or any other person having reasonable cause to suspect that 
a child is being abused or neglected, may report. 

Institutional Responsibility to Report 
Citation: Gen. Stat. §§ 17a-101b(d); 17a-101e(a)

Whenever a mandated reporter has reasonable cause to suspect or believe that any child has been abused or neglected by a 
member of the staff of a public or private institution or facility that provides care for such child or a public or private school, the 
mandated reporter shall report as required by law. The DCF commissioner or the commissioner’s designee shall notify the principal, 
headmaster, executive director, or other person in charge of the institution, facility, or school, or that person’s designee, unless that 
person is the alleged perpetrator of the abuse or neglect of the child. In the case of a public school, the commissioner also shall 
notify the person’s employing superintendent. The person in charge or the person’s designee then shall immediately notify the 
child’s parent or other person responsible for the child’s care that a report has been made.

No employer shall do any of the following:

• Discharge or in any manner discriminate or retaliate against any employee who in good faith makes a report of child abuse or 
neglect, testifies, or is about to testify in any proceeding involving child abuse or neglect 

• Hinder, prevent, or attempt to hinder or prevent any employee from making a report as required or testifying in any 
proceeding involving child abuse or neglect

Standards for Making a Report 
Citation: Gen. Stat. § 17a-101a

A report is required when, in the ordinary course of his or her employment or profession, a reporter has reasonable cause to suspect 
or believe the following of any child under age 18:

• Has been abused or neglected
• Has had a nonaccidental physical injury or an injury that is at variance with the history given of the injury
• Is placed at imminent risk of serious harm

Any school employee shall report when, in the ordinary course of his or her employment or profession, he or she has reasonable 
cause to suspect or believe that any person who is being educated by the technical high school system or a local or regional board of 
education, other than as part of an adult education program, is a victim of abuse and the perpetrator is a school employee. 

A mandated reporter’s suspicion or belief may be based on factors, including, but not limited to, observations, allegations, facts, or 
statements by a child, victim, or a third party. Such suspicion or belief does not require certainty or probable cause. 

Privileged Communications

This issue is not addressed in the statutes reviewed. 

Inclusion of Reporter’s Name in Report 
Citation: Gen. Stat. §§ 17a-101d; 17a-103

The reporter is not specifically required by statute to include his or her name in the report. The DCF commissioner shall use his or her 
best efforts to obtain the name and address of the reporter. 

Disclosure of Reporter Identity 
Citation: Gen. Stat. § 17a-28(f)

The name of an individual reporting suspected child abuse or neglect or cooperating with an investigation of child abuse or 
neglect shall be kept confidential upon request or upon determination by the department that disclosure of such information may 
be detrimental to the safety or interests of the individual. The following are exceptions for which the name of the reporter may be 
disclosed:

• An employee of the department for reasons reasonably related to the business of the department
• A law enforcement officer for purposes of investigating the following:

 » Abuse or neglect of a child or youth
 » An allegation that the individual falsely reported the suspected abuse or neglect of a child or youth
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• A State’s attorney for purposes of investigating or prosecuting the following:
 » Abuse or neglect of a child or youth
 » An allegation that the individual falsely reported the suspected abuse or neglect of a child or youth

• An assistant attorney general or other legal counsel representing the department
• A judge of the Superior Court and all necessary parties in a court proceeding pursuant to § 17a-112 or 46b-129, or a criminal 

prosecution involving child abuse or neglect
• A State child care licensing agency
• The executive director of any institution, school, or facility or superintendent of schools pursuant to § 17a-101i

Delaware 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code Tit. 16, § 903

Any person, agency, organization, or entity that knows or in good faith suspects child abuse or neglect shall make a report. For 
purposes of this section, ‘person’ shall include, but not be limited to, the following:

• Physicians, interns, residents, nurses, or medical examiners
• Other persons in the healing arts, including persons licensed to render services in medicine, osteopathy, or dentistry
• School employees, social workers, or psychologists
• Hospitals or health-care institutions
• The Medical Society of Delaware
• Law enforcement agencies

Reporting by Other Persons 
Citation: Ann. Code Tit. 16, § 903

Any person who knows or in good faith suspects child abuse or neglect shall make a report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Code Tit. 16, § 903

A report is required when the reporter knows or in good faith suspects child abuse or neglect. 

Privileged Communications 
Citation: Ann. Code Tit. 16, § 909

Only attorney-client and clergy-penitent privileges are recognized. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code Tit. 16, § 905

Although reports may be made anonymously, the Division of Family Services shall request the name and address of any person 
making a report. 

Disclosure of Reporter Identity

This issue is not addressed in the statutes reviewed. 
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District of Columbia 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 4-1321.02

Persons required to report include the following:

• Child and Family Services Agency employees, agents, and contractors
• Physicians, psychologists, medical examiners, dentists, chiropractors, registered nurses, licensed practical nurses, or persons 

involved in the care and treatment of patients
• Law enforcement officers or humane officers of any agency charged with the enforcement of animal cruelty laws
• School officials, teachers, or athletic coaches
• Department of Parks and Recreation employees, public housing resident managers, social service workers, or daycare workers
• Human trafficking counselors
• Domestic violence counselors or mental health professionals

Reporting by Other Persons 
Citation: Ann. Code § 4-1321.02

Any other person who knows or has reason to suspect that a child is being abused or neglected may report. 

Institutional Responsibility to Report 
Citation: Ann. Code § 4-1321.02

Whenever a person is required to report in his or her capacity as a member of the staff of a hospital, school, social agency, or similar 
institution, he or she shall immediately notify the person in charge of the institution, or his or her designated agent, who shall then be 
required to make the report. The fact that such a notification has been made does not relieve the person who was originally required 
to report from his or her duty to report. 

Standards for Making a Report 
Citation: Ann. Code § 4-1321.02

A report is required when any of the following apply:

• A mandated reporter knows or has reasonable cause to suspect that a child known to him or her in his or her professional or 
official capacity has been or is in immediate danger of being a mentally or physically abused or neglected child.

• A health professional, law enforcement officer, or humane officer, except an undercover officer whose identity or investigation 
might be jeopardized, has reasonable cause to believe that a child is abused as a result of inadequate care, control, or 
subsistence in the home environment due to exposure to drug-related activity.

• A mandated reporter knows or has reasonable cause to suspect that a child known to him or her in his or her professional 
or official capacity has been, or is in immediate danger of being, the victim of sexual abuse or attempted sexual abuse; the 
child was assisted, supported, caused, encouraged, commanded, enabled, induced, facilitated, or permitted to become a 
prostitute; the child has an injury caused by a bullet; or the child has an injury caused by a knife or other sharp object that was 
caused by other than accidental means.

• A licensed health professional who in his or her own professional or official capacity knows that a child under 12 months of age 
is diagnosed as having a fetal alcohol spectrum disorder.

Privileged Communications 
Citation: Ann. Code §§ 4-1321.02(b); 4-1321.05

A mandated reporter is not required to report when employed by a lawyer who is providing representation in a criminal, civil 
(including family law), or delinquency matter and the basis for the suspicion arises solely in the course of that representation. 

Neither the husband-wife nor the physician-patient privilege is permitted. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code § 4-1321.03

Mandated reporters are required to provide their names, occupations, and contact information. 
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Disclosure of Reporter Identity 
Citation: Ann. Code § 4-1302.03

The child protection register staff shall not release any information that identifies the source of a report or the witnesses to the 
incident referred to in a report to the alleged perpetrator of the abuse, the child’s parent or guardian, or a child-placing agency 
investigating a foster or adoptive placement, unless said staff first obtains permission from the source of the report or from the 
witnesses named in the report. 

Florida 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. § 39.201

The following persons are mandated reporters:

• Physicians, osteopaths, medical examiners, chiropractors, nurses, or hospital personnel 
• Other health or mental health professionals 
• Practitioners who rely solely on spiritual means for healing 
• Teachers or other school officials or personnel 
• Social workers, daycare center workers, or other professional child care, foster care, residential, or institutional workers 
• Law enforcement officers or judges

Reporting by Other Persons 
Citation: Ann. Stat. § 39.201

Any person who knows or has reasonable cause to suspect that a child is abused, abandoned, or neglected by a parent, legal 
custodian, caregiver, or other person responsible for the child’s welfare or that a child is in need of supervision and care and has no 
parent, legal custodian, or responsible adult relative immediately known and available to provide supervision and care shall report 
such knowledge or suspicion to the department.

Any person who knows or who has reasonable cause to suspect that a child is abused by an adult other than a parent, legal 
custodian, caregiver, or other person responsible for the child’s welfare shall report such knowledge or suspicion to the department.

Any person who knows or has reasonable cause to suspect that a child is the victim of childhood sexual abuse or the victim of a 
known or suspected juvenile sexual offender shall report such knowledge or suspicion to the department. 

Institutional Responsibility to Report 
Citation: Ann. Stat. § 39.201

Nothing in this chapter or in the contracting with community-based care providers for foster care and related services as specified 
in § 409.1671 shall be construed to remove or reduce the duty and responsibility of any person, including any employee of the 
community-based care provider, to report a suspected or actual case of child abuse, abandonment, or neglect or the sexual abuse of 
a child to the central abuse hotline. 

Standards for Making a Report 
Citation: Ann. Stat. § 39.201

A report is required when either of the following apply:

• A person knows or has reasonable cause to suspect that a child is abused, abandoned, or neglected.
• A person knows that a child is in need of supervision and care and has no parent, legal custodian, or responsible adult relative 

immediately known and available to provide supervision and care.

Privileged Communications 
Citation: Ann. Stat. § 39.204

Only attorney-client and clergy-penitent privileges are permitted. 
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Inclusion of Reporter’s Name in Report 
Citation: Ann. Stat. § 39.201

Professionals who are mandated reporters are required to provide their names to hotline staff. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. §§ 39.201; 39.202

The names of reporters shall be entered into the record of the report but shall be held confidential. The name of the reporter 
may not be released to any person other than employees of the Department of Children and Family Services responsible for child 
protective services, the central abuse hotline, law enforcement, the child protection team, or the appropriate State attorney, without 
the written consent of the person reporting.

This does not prohibit the serving of a subpoena to a person reporting child abuse, abandonment, or neglect when deemed 
necessary by the court, the State attorney, or the department, provided the fact that such person made the report is not disclosed. 

Georgia 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code §§ 19-7-5; 16-12-100

The following persons are required to report: 

• Physicians, physician assistants, residents, interns, hospital and medical personnel, podiatrists, dentists, or nurses
• Teachers, school administrators, school counselors, visiting teachers, school social workers, or school psychologists 
• Psychologists, counselors, social workers, or marriage and family therapists 
• Child welfare agency personnel (as that agency is defined by § 49-5-12) or child-counseling personnel
• Child service organization personnel (includes any organization—whether public, private, for-profit, not-for-profit, or 

voluntary—that provides care, treatment, education, training, supervision, coaching, counseling, recreational programs, or 
shelter to children)

• Law enforcement personnel
• Reproductive health-care facility or pregnancy resource center personnel and volunteers
• Persons who process or produce visual or printed matter 

The term ‘school’ means any public or private prekindergarten, elementary school, secondary school, technical school, vocational 
school, college, university, or institution of postsecondary education. 

Reporting by Other Persons 
Citation: Ann. Code § 19-7-5

Any other person who has reasonable cause to believe that a child has been abused may report. 

Institutional Responsibility to Report 
Citation: Ann. Code § 19-7-5

If a person is required to report child abuse because that person attends to a child as part of the person’s duties as an employee 
of or volunteer at a hospital, school, social agency, or similar facility, that person shall notify the person in charge of the facility, 
or the designated delegate thereof, and the person so notified shall report or cause a report to be made in accordance with this 
section. An employee or volunteer who makes a report to the person designated shall be deemed to have fully complied with this 
subsection. Under no circumstances shall any person in charge of such hospital, school, agency, or facility—or the designated 
delegate thereof—to whom such notification has been made exercise any control, restraint, or modification—or make other changes 
to—the information provided by the reporter, although each of the aforementioned persons may be consulted prior to the making of 
a report and may provide any additional, relevant, and necessary information when making the report. 
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Standards for Making a Report 
Citation: Ann. Code §§ 19-7-5; 16-12-100

A report is required when either of the following apply:

• A reporter has reasonable cause to believe that child abuse has occurred. 
• A person who processes or produces visual or printed matter has reasonable cause to believe that the visual or printed matter 

submitted for processing or producing depicts a minor engaged in sexually explicit conduct. 

Privileged Communications 
Citation: Ann. Code § 19-7-5(g)

A mandated reporter must report regardless of whether the reasonable cause to believe that abuse has occurred or is occurring is 
based in whole or in part upon any communication to that person that is otherwise made privileged or confidential by law. However, 
a member of the clergy shall not be required to report child abuse reported solely within the context of confession or other similar 
communication required to be kept confidential under church doctrine or practice. When a clergy member receives information 
about child abuse from any other source, the clergy member shall comply with the reporting requirements of this section, even 
though the clergy member may have also received a report of child abuse from the confession of the perpetrator. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 49-5-41

Any release of records shall protect the identity of any person reporting child abuse. 

Guam 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code Tit. 19, § 13201

Persons required to report suspected child abuse include, but are not limited to, the following:

• Physicians, medical examiners, dentists, osteopaths, optometrists, chiropractors, podiatrists, interns, nurses, hospital 
personnel, or Christian Science practitioners

• Clergy members
• School administrators, teachers, nurses, or counselors 
• Social services workers, daycare center workers, or any other child care or foster care workers 
• Mental health professionals, peace officers, or law enforcement officials 
• Commercial film and photographic print processors

Reporting by Other Persons 
Citation: Ann. Code Tit. 19, § 13202

Any person may make a report if that person has reasonable cause to suspect that a child is an abused or neglected child. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Code Tit. 19, § 13201

A report is required when either of the following apply:

• A reporter, who in the course of his or her employment, occupation, or professional practice comes into contact with children, 
has reason to suspect on the basis of his or her medical, professional, or other training and experience that a child is an 
abused or neglected child. 

• Any commercial film and photographic print processor has knowledge of or observes any film, photograph, videotape, 
negative, or slide depicting a child under age 18 engaged in an act of sexual conduct. 
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Privileged Communications 
Citation: Ann. Code Tit. 19, § 13201

No person may claim privileged communications as a basis for his or her refusal or failure to report suspected child abuse or neglect 
or to provide child protective services or the Guam Police Department with required information. Such privileges are specifically 
abrogated with respect to reporting suspected child abuse or neglect or of providing information to the agency. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code Tit. 19, § 13203

Every report should include the name of the person making the report. Persons who are required by law to report shall be required 
to reveal their names. 

Disclosure of Reporter Identity 
Citation: Ann. Code Tit. 19, § 13203

The identity of the reporter shall be confidential and may be disclosed only as follows:

• Among child protective agencies
• To counsel representing a child protective agency
• To the attorney general’s office in a criminal prosecution or family court action
• To a licensing agency when abuse in licensed out-of-home care is reasonably suspected
• When the reporter waives confidentiality
• By court order

Hawaii 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. § 350-1.1

The following persons are required to report:

• Physicians, physicians in training, psychologists, dentists, nurses, osteopathic physicians and surgeons, optometrists, 
chiropractors, podiatrists, pharmacists, and other health-related professionals 

• Medical examiners or coroners 
• Employees or officers of any public or private school
• Child care employees or employees or officers of any licensed or registered child care facility, foster home, or similar 

institution 
• Employees or officers of any public or private agency or institution, or other individuals, providing social, medical, hospital, or 

mental health services, including financial assistance 
• Employees or officers of any law enforcement agency, including, but not limited to, the courts, police departments, 

departments of public safety, correctional institutions, and parole or probation offices 
• Employees of any public or private agency providing recreational or sports activities 

Reporting by Other Persons 
Citation: Rev. Stat. § 350-1.3

Any other person who becomes aware of facts or circumstances that cause the person to believe that child abuse or neglect has 
occurred may report. 

Institutional Responsibility to Report 
Citation: Rev. Stat. § 350-1.1

Whenever a person designated as a mandatory reporter is a member of the staff of any public or private school, agency, or 
institution, that staff member shall immediately report the known or suspected child abuse or neglect directly to the department 
or to the police department and also shall immediately notify the person in charge or a designated delegate of the report made in 
accordance with this chapter. 
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Standards for Making a Report 
Citation: Rev. Stat. § 350-1.1

A report is required when, in his or her professional or official capacity, a reporter has reason to believe that child abuse or neglect 
has occurred or that there exists a substantial risk that child abuse or neglect may occur in the reasonably foreseeable future. 

Privileged Communications 
Citation: Rev. Stat. § 350-5

The physician-patient, psychologist-client, husband-wife, and victim-counselor privileges are not grounds for failing to report. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 350-1.4

Every reasonable good-faith effort shall be made by the department to maintain the confidentiality of the name of a reporter who 
requests that his or her name be confidential. 

Idaho 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 16-1605

The following persons are required to report:

• Physicians, residents on hospital staffs, interns, nurses, or coroners
• Teachers or daycare personnel 
• Social workers or law enforcement personnel 
• Other persons

Reporting by Other Persons 
Citation: Ann. Code § 16-1605

Any person who has reason to believe that a child has been abused, abandoned, or neglected is required to report. 

Institutional Responsibility to Report 
Citation: Ann. Code § 16-1605

When the attendance of a physician, resident, intern, nurse, daycare worker, or social worker is pursuant to the performance of 
services as a member of the staff of a hospital or similar institution, he or she shall notify the person in charge of the institution, or his 
or her designated delegate, who shall make the necessary reports. 

Standards for Making a Report 
Citation: Ann. Code § 16-1605

A report is required when either of the following apply:

• A person has reason to believe that a child has been abused, abandoned, or neglected. 
• A person observes a child being subjected to conditions or circumstances that would reasonably result in abuse, 

abandonment, or neglect. 

Privileged Communications 
Citation: Ann. Code §§ 16-1605; 16-1606

Any privilege between a husband and wife and any professional and client, except for the clergy-penitent or attorney-client privilege, 
shall not be grounds for failure to report.
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Any privilege between husband and wife, or between any professional person—except the lawyer-client privilege and including, 
but not limited to, physicians, counselors, hospitals, clinics, daycare centers, and schools—and their clients shall not be grounds for 
excluding evidence at any proceeding regarding the abuse, abandonment, or neglect of the child or the cause thereof. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity

This issue is not addressed in the statutes reviewed. 

Illinois 

Current Through April 2019

Professionals Required to Report 
Citation: Comp. Stat. Ch. 325, § 5/4; Ch. 720, § 5/11-20.2

The following persons are required to report:

• Physicians, residents, interns, hospital administrators and personnel, surgeons, dentists, dental hygienists, osteopaths, 
chiropractors, podiatric physicians, physician assistants, or substance abuse treatment personnel

• Funeral home directors or employees, coroners, or medical examiners 
• Emergency medical technicians, acupuncturists, or crisis line or hotline personnel
• School personnel, including administrators and employees, educational advocates, or truant officers
• Personnel of institutions of higher education
• Members of a school board or the Chicago Board of Education
• Members of the governing body of a private school
• Social workers, social services administrators, or domestic violence program personnel
• Nurses, genetic counselors, respiratory care practitioners, advanced practice nurses, or home health aides
• Directors or staff assistants of nursery schools or child care centers 
• Recreational or athletic program or facility personnel
• Early intervention providers, as defined in the Early Intervention Services System Act
• Law enforcement officers or probation officers
• Licensed professional counselors, psychologists, psychiatrists, or their assistants
• Field personnel of the Departments of Healthcare and Family Services, Juvenile Justice, Public Health, Human Services, 

Corrections, Human Rights, or Children and Family Services
• Supervisors and administrators of general assistance under the Illinois Public Aid Code
• Animal control officers or Department of Agriculture Bureau of Animal Health and Welfare field investigators 
• Foster parents, homemakers, or child care workers
• Members of the clergy
• Commercial film and photographic print processors or computer technicians

Reporting by Other Persons 
Citation: Comp. Stat. Ch. 325, § 5/4

Any other person who has reasonable cause to believe that a child is abused or neglected may report. 

Institutional Responsibility to Report 
Citation: Comp. Stat. Ch. 325, § 5/4

Whenever such person is required to report in his or her capacity as a member of the staff of a medical or other public or private 
institution, school, facility, or agency, or as a member of the clergy, he or she shall make a report immediately to the Department 
of Children and Family Services and also may notify the person in charge of such institution, school, facility, or agency; or church, 
synagogue, temple, mosque, or other religious institution; or his or her designated agent that a report has been made. Under no 
circumstances shall any person in charge of such institution, school, facility, or agency; or church, synagogue, temple, mosque, or 
other religious institution; or his or her designated agent to whom such notification has been made exercise any control, restraint, 
modification, or other change in the report or the forwarding of the report to the department. 

81



https://www.childwelfare.govMandatory Reporters of Child Abuse and Neglect

23
This material may be freely reproduced and distributed. However, when doing so, please credit Child Welfare Information Gateway. 
This publication is available online at https://www.childwelfare.gov/topics/systemwide/laws-policies/statutes/manda/.

Standards for Making a Report 
Citation: Comp. Stat. Ch. 325, § 5/4; Ch. 720, § 5/11-20.2

A report is required when any of the following apply:

• A reporter has reasonable cause to believe that a child known to him or her in his or her professional capacity may be abused 
or neglected.

• A physician, physician’s assistant, registered nurse, licensed practical nurse, medical technician, certified nursing assistant, 
social worker, or licensed professional counselor of any office, clinic, or any other physical location that provides abortions, 
abortion referrals, or contraceptives has reasonable cause to believe a child known to him or her in his or her professional or 
official capacity may be an abused child or a neglected child.

• Commercial film and photographic print processors or computer technicians have knowledge of or observe any film, 
photograph, videotape, negative, slide, computer hard drive, or any other magnetic or optical media that depicts a child 
engaged in any actual or simulated sexual conduct. 

Privileged Communications 
Citation: Comp. Stat. Ch. 325, § 5/4; Ch. 735, § 5/8-803

The privileged quality of communication between any professional person required to report and his or her patient or client shall not 
apply to situations involving abused or neglected children and shall not constitute grounds for failure to report. 

A member of the clergy shall not be compelled to disclose a confession or admission made to him or her as part of the discipline of 
the religion. 

The reporting requirements shall not apply to the contents of a privileged communication between an attorney and his or her 
client or to confidential information within the meaning of rule 1.6 of the Illinois Rules of Professional Conduct relating to the legal 
representation of an individual client. 

Inclusion of Reporter’s Name in Report 
Citation: Comp. Stat. Ch. 325, § 5/7.9

The report shall include the name, occupation, and contact information of the person making the report. 

Disclosure of Reporter Identity 
Citation: Comp. Stat. Ch. 325, § 5/11.1a

Any disclosure of information shall not identify the person making the report. 

Indiana 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 31-33-5-1

Any person who has reason to believe that a child is a victim of abuse or neglect must report. 

Reporting by Other Persons 
Citation: Ann. Code § 31-33-5-1

Any person who has reason to believe that a child is a victim of abuse or neglect must report. 

Institutional Responsibility to Report 
Citation: Ann. Code §§ 31-33-5-2; 31-33-5-2.5; 31-33-5-3; 31-33-5-5

Section 31-33-5-2 does not apply to an individual required to make a report under this article in the individual’s capacity as a member 
of the staff of a licensed hospital. An individual required to make a report under this article in the individual’s capacity as a member 
of the staff is subject to § 31-33-5-2.5.
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If an individual is required to make a report in the individual’s capacity as a member of the staff of a medical or other public or private 
institution, school, facility, or agency, the individual shall immediately make a report to either the Department of Child Services or the 
local law enforcement agency. After making the report, the individual shall notify the individual in charge of the institution, school, 
facility, or agency that the report was made.

Section 31-33-5-2.5 applies only to an individual required to make a report under this article in the individual’s capacity as a 
member of the staff of a licensed hospital. If an individual is required to make a report under this article in the individual’s capacity 
as a member of the staff of a licensed hospital, the individual shall immediately notify the individual in charge of the hospital. The 
individual in charge of the hospital who received the notification shall immediately report or cause a report to be made to the 
department or the local law enforcement agency.

This chapter does not relieve an individual of the obligation to report on the individual’s own behalf, unless a report has already been 
made to the best of the individual’s belief.

A medical institution or other public or private institution, public or nonpublic school, corporation, facility, or agency may not 
establish any policy that restricts or delays the duty of an employee or individual to report under this chapter.

Standards for Making a Report 
Citation: Ann. Code § 31-33-5-1

In addition to any other duty to report arising under this article, an individual who has reason to believe that a child is a victim of child 
abuse or neglect shall make a report as required by this article.

Privileged Communications 
Citation: Ann. Code § 31-32-11-1

Privileged communications between any of the following shall not be grounds for failing to report: 

• A husband and wife
• A health-care provider and the provider’s patient 
• A licensed social worker, clinical social worker, marriage and family therapist, mental health counselor, addiction counselor, or 

clinical addiction counselor and a client of any of these professionals
• A school counselor or psychologist and a student

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code § 31-33-7-4

The written report must include the name and contact information for the person making the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 31-33-18-2

The report shall be made available to the person about whom a report has been made, with protection for the identity of the 
following:

• Any person reporting known or suspected child abuse or neglect
• Any other person if the person or agency making the information available finds that disclosure of the information would be 

likely to endanger the life or safety of the person

The report also may be made available to each parent, guardian, custodian, or other person responsible for the welfare of a child 
named in a report and an attorney of any of these individuals, with protection for the identity of reporters and other appropriate 
individuals. 
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Iowa 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. §§ 232.69; 728.14

The following persons are required to report:

• Health practitioners 
• Social workers or psychologists
• School employees, certified paraeducators, coaches, or instructors employed by community colleges 
• Employees or operators of health-care facilities, child care centers, Head Start programs, family development and self-

sufficiency grant programs, substance abuse programs or facilities, juvenile detention or juvenile shelter care facilities, foster 
care facilities, or mental health centers 

• Employees of Department of Human Services institutions 
• Peace officers, counselors, or mental health professionals
• Employees, operators, owners, or other persons who perform duties for certified children’s residential facilities 
• Commercial film and photographic print processors 

Reporting by Other Persons 
Citation: Ann. Stat. § 232.69

Any other person who believes that a child has been abused may report. 

Institutional Responsibility to Report 
Citation: Ann. Stat. §§ 232.70; 232.73A

The employer or supervisor of a person who is a mandatory or permissive reporter shall not apply a policy, work rule, or other 
requirement that interferes with the person making a report of child abuse. 

An employer shall not take retaliatory action against an employee as a reprisal for the employee’s participation in good faith in 
making a report, photograph, or x-ray; in the performance of a medically relevant test pursuant to this chapter; or in aiding and 
assisting in an assessment of a child abuse report. This section does not apply to a disclosure of information that is prohibited by 
statute.

For purposes of this section, ‘retaliatory action’ includes, but is not limited to, an employer’s action to discharge an employee or to 
take or fail to take action regarding an employee’s appointment or proposed appointment to a position in employment, to take or 
fail to take action regarding an employee’s promotion or proposed promotion to a position in employment, or to fail to provide an 
advantage in a position in employment.

This section may be enforced through a civil action, as follows:

• A person who violates this section is liable to an aggrieved employee for affirmative relief, including reinstatement, with or 
without back pay, or any other equitable relief the court deems appropriate, including attorney fees and costs.

• When a person commits, is committing, or proposes to commit an act in violation of this section, an injunction may be granted 
through an action in district court to prohibit the person from continuing such acts. The action for injunctive relief may be 
brought by an aggrieved employee or the county attorney.

Standards for Making a Report 
Citation: Ann. Stat. §§ 232.69; 728.14

A report is required when either of the following apply:

• A reporter, in the scope of his or her professional practice or employment responsibilities, reasonably believes that a child has 
been abused. 

• A commercial film and photographic print processor has knowledge of or observes a visual depiction of a minor engaged in a 
prohibited sexual act or in the simulation of a prohibited sexual act. 

Privileged Communications 
Citation: Ann. Stat. § 232.74

The husband-wife or health practitioner-patient privilege does not apply to evidence regarding abuse to a child. 
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Inclusion of Reporter’s Name in Report 
Citation: Ann. Stat. § 232.70

The report shall contain the name and address of the person making the report. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. § 232.71B

A person named in a report shall be informed of the complaint or allegation made regarding the person. The person shall be 
informed in a manner that protects the confidentiality rights of the individual who reported the child abuse or provided information 
as part of the assessment process.

Kansas 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. § 38-2223

The following persons are required to report:

• Persons providing medical care or treatment, including persons licensed to practice the healing arts, dentistry, and 
optometry; persons engaged in postgraduate training programs approved by the State Board of Healing Arts; licensed 
professional or practical nurses; and chief administrative officers of medical care facilities

• Persons licensed by the State to provide mental health services, including psychologists, clinical psychotherapists, social 
workers, marriage and family therapists, behavioral analysts, professional counselors, and registered alcohol and drug abuse 
counselors 

• Teachers, school administrators, or other employees of an educational institution that the child is attending 
• Licensed child care providers or their employees at the place where the child care services are being provided to the child
• Firefighters, emergency medical services personnel, law enforcement officers, juvenile intake and assessment workers, court 

services officers, community corrections officers, case managers, and mediators
• Employees or volunteers for any organization, whether for profit or not-for-profit, that provides social services to pregnant 

teenagers, including, but not limited to, counseling, adoption services, and pregnancy education and maintenance

Reporting by Other Persons 
Citation: Ann. Stat. § 38-2223

Any person who has reason to suspect that a child may be a child in need of care may report. 

Institutional Responsibility to Report 
Citation: Ann. Stat. § 38-2224

No employer shall terminate the employment of, prevent or impair the practice or occupation of, or impose any other sanction on 
any employee because the employee made an oral or written report to or cooperated with an investigation by a law enforcement 
agency or the department relating to harm inflicted upon a child that the employee suspected was the result of the physical, mental, 
or emotional abuse or neglect or sexual abuse of the child.

Violation of this section is a class B misdemeanor.

Standards for Making a Report 
Citation: Ann. Stat. § 38-2223

A report is required when a reporter has reason to suspect that a child has been harmed as a result of physical, mental, or emotional 
abuse or neglect or sexual abuse. 

Privileged Communications 
Citation: Ann. Stat. § 38-2249

In all proceedings under this code, the rules of evidence of the code of civil procedure shall apply, except that no evidence relating 
to the condition of a child shall be excluded solely on the ground that the matter is or may be the subject of a physician-patient 
privilege, psychologist-client privilege, or social worker-client privilege. 
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Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. § 38-2212

Information from agency records that is authorized to be disclosed by this section shall not contain information that identifies a 
reporter of a child alleged or adjudicated to be a child in need of care. 

Kentucky 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. § 620.030

All persons are required to report, including, but not limited to, the following:

• Physicians, osteopathic physicians, nurses, coroners, medical examiners, residents, interns, chiropractors, dentists, 
optometrists, emergency medical technicians, paramedics, or health professionals

• Teachers, school personnel, or child care personnel 
• Social workers or mental health professionals 
• Peace officers 

Reporting by Other Persons 
Citation: Rev. Stat. § 620.030

Any person who knows or has reasonable cause to believe that a child is dependent, neglected, or abused shall immediately report. 

Any person who knows or has reasonable cause to believe that a child is a victim of human trafficking, as defined in § 529.010, 
immediately shall cause an oral or written report to be made to a local law enforcement agency or the State police, the cabinet or its 
designated representative, the Commonwealth’s attorney, or the county attorney by telephone or otherwise. This subsection shall 
apply regardless of whether the person believed to have caused the human trafficking of the child is a parent, guardian, fictive kin, 
person in a position of authority, person in a position of special trust, or person exercising custodial control or supervision. 

Institutional Responsibility to Report 
Citation: Rev. Stat. § 620.030(1)

Any supervisor who receives from an employee a report of suspected dependency, neglect, or abuse shall promptly make a report 
to the proper authorities for investigation. Nothing in this section shall relieve individuals of their obligations to report. 

Standards for Making a Report 
Citation: Rev. Stat. § 620.030

A report is required when a person knows or has reasonable cause to believe that a child is dependent, neglected, or abused. 

Privileged Communications 
Citation: Rev. Stat. § 620.030(4)

Neither the husband-wife nor any professional-client/patient privilege, except the attorney-client and clergy-penitent privilege, shall 
be a ground for refusing to report. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 620.050(11)

Identifying information concerning the individual initiating the report shall not be disclosed, except as follows:

• To law enforcement officials who have a legitimate interest in the case
• To the agency designated by the cabinet to investigate or assess the report
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• To members of multidisciplinary teams 
• Under a court order, after the court has conducted an in camera review of the record of the State related to the report and has 

found reasonable cause to believe that the reporter knowingly made a false report
• To the external child fatality and near-fatality review panel

Louisiana 

Current Through April 2019

Professionals Required to Report 
Citation: Children’s Code Art. 603(17)

Mandatory reporters include any of the following individuals:

• Health practitioners, including physicians, surgeons, physical therapists, dentists, residents, interns, hospital staff, podiatrists, 
chiropractors, nurses, nursing aides, dental hygienists, emergency medical technicians, paramedics, optometrists, medical 
examiners, or coroners

• Mental health/social service practitioners, including psychiatrists, psychologists, marriage or family counselors, social workers, 
members of the clergy, or aides

• Members of the clergy, including priests, rabbis, duly ordained clerical deacons or ministers, Christian Science practitioners, 
or other similarly situated functionaries of a religious organization

• Teaching or child care providers, including public or private teachers, teacher’s aides, instructional aides, school principals, 
school staff members, bus drivers, coaches, professors, technical or vocational instructors, technical or vocational school staff 
members, college or university administrators, college or university staff members, social workers, probation officers, foster 
home parents, group home or other child care institutional staff members, personnel of residential home facilities, daycare 
providers, or any individual who provides such services to a child in a voluntary or professional capacity

• Police officers or law enforcement officials
• Commercial film and photographic print processors
• Mediators
• Parenting coordinators
• Court-appointed special advocates
• Organizational or youth activity providers, including administrators, employees, or volunteers of any day camp, summer camp, 

youth center, or youth recreation programs or any other organization that provides organized activities for children
• School coaches, including, but not limited to, public technical or vocational school, community college, college, or university 

coaches and coaches of intramural or interscholastic athletics

Reporting by Other Persons 
Citation: Children’s Code Art. 609

Any other person who has cause to believe that a child’s health is endangered as a result of abuse or neglect may report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Children’s Code Art. 609; 610

A report is required when any of the following apply:

• A reporter has cause to believe that a child’s physical or mental health or welfare is endangered as a result of abuse or 
neglect. 

• A commercial film or photographic print processor has knowledge of or observes any film, photograph, videotape, negative, 
or slide depicting a child, whom he or she knows or should know is under age 17, that constitutes child pornography. 

• A physician has cause to believe that a newborn was exposed in utero to an unlawfully used controlled dangerous substance, 
as determined by a toxicology test upon the newborn that may be administered without the consent of the newborn’s parents 
or guardian. Positive test results shall not be admissible in a criminal prosecution.
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• A physician observes symptoms of withdrawal in a newborn or other observable and harmful effects in his or her physical 
appearance or functioning that the physician has cause to believe are due to the chronic or severe use of alcohol by the 
mother during pregnancy.

Privileged Communications 
Citation: Children’s Code Art. 603(17); 609

A clergy member is not required to report a confidential communication from a person to a member of the clergy who, in the course 
of the discipline or practice of that church, denomination, or organization, is authorized or accustomed to hearing confidential 
communications and, under the discipline or tenets of the church, denomination, or organization, has a duty to keep such 
communications confidential.

Notwithstanding any other provision of law to the contrary, when representing a child in a case arising out of this code, a mental 
health or social service practitioner shall not be considered a mandatory reporter under the following limited circumstances:

• When the practitioner is engaged by an attorney to assist in the rendition of professional legal services to that child
• When the information that would serve as the basis for reporting arises in furtherance of facilitating the rendition of those 

professional legal services to that child
• When the information that would serve as the basis for reporting is documented by the mental health/social service 

practitioner
The documentation shall be retained by the mental health/social service practitioner until 1 year after the child has reached the age 
of majority.

Notwithstanding any claim of privileged communication, any mandatory reporter who has cause to believe that a child’s physical or 
mental health or welfare is endangered as a result of abuse or neglect, or that abuse or neglect was a contributing factor in a child’s 
death, shall report. 

Inclusion of Reporter’s Name in Report 
Citation: Children’s Code Art. 610

The report must include the name and address of the reporter. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 46:56(F)(8)(b)

The Department of Children and Family Services shall not disclose identifying information concerning an individual who initiated a 
report or complaint of alleged child abuse or neglect, except that the department shall disclose such information pursuant to a court 
order after the court has reviewed, in camera, the department’s case record and finds reason to believe that the reporter knowingly 
made a false report.

Maine 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. Tit. 22, § 4011-A

Mandatory reporters include the following:

• The following persons, when acting in a professional capacity:
 » Allopathic or osteopathic physicians, residents, interns, emergency medical services persons, medical examiners, 

physician’s assistants, dentists, dental hygienists, dental assistants, chiropractors, podiatrists, or registered or licensed 
practical nurses

 » Teachers, guidance counselors, school officials, youth camp administrators or counselors, or social workers
 » Court-appointed special advocates or guardians ad litem
 » Homemakers, home health aides, medical or social service workers, psychologists, child care personnel, or mental health 

professionals 
 » Law enforcement officials, State or municipal fire inspectors, or municipal code enforcement officials
 » Commercial film and photographic print processors 
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 » Clergy members
 » Chairs of professional licensing boards that have jurisdiction over mandated reporters
 » Humane agents employed by the Department of Agriculture, Conservation and Forestry 
 » Sexual assault counselors or family or domestic violence victim advocates
 » School bus drivers or attendants

• Any person who has assumed full, intermittent, or occasional responsibility for the care or custody of the child, regardless of 
whether the person receives compensation

• Any person affiliated with a church or religious institution who serves in an administrative capacity or has otherwise assumed a 
position of trust or responsibility to the members of that church or religious institution, while acting in that capacity, regardless 
of whether the person receives compensation

Reporting by Other Persons 
Citation: Rev. Stat. Tit. 22, § 4011-A

Any person may make a report if that person knows or has reasonable cause to suspect that a child has been or is likely to be abused 
or neglected or that there has been a suspicious child death.

An animal control officer may report to the State Department of Health and Human Services when that person knows or has 
reasonable cause to suspect that a child has been or is likely to be abused or neglected. 

Institutional Responsibility to Report 
Citation: Rev. Stat. Tit. 22, § 4011-A

Whenever a person is required to report in a capacity as a member of the staff of a medical or public or private institution, agency, 
or facility, that person immediately shall notify either the person in charge of the institution, agency, or facility or a designated agent 
who then shall cause a report to be made. The staff also may make a report directly to the department.

If a person required to report notifies either the person in charge of the institution, agency, or facility, or the designated agent, 
the notifying person shall acknowledge in writing that the institution, agency, or facility has provided confirmation to the notifying 
person that another individual from the institution, agency, or facility has made a report to the department. The confirmation must 
include, at a minimum, the name of the individual making the report to the department, the date and time of the report, and a 
summary of the information conveyed. If the notifying person does not receive the confirmation from the institution, agency, or 
facility within 24 hours of the notification, the notifying person immediately shall make a report directly to the department.

An employer may not take any action to prevent or discourage an employee from making a report. 

Standards for Making a Report 
Citation: Rev. Stat. Tit. 22, §§ 4011-A; 4011-B

A report is required when any of the following apply:

• The person knows or has reasonable cause to suspect that a child is or is likely to be abused or neglected or that a suspicious 
death has occurred. 

• A child who is under 6 months of age or otherwise nonambulatory exhibits evidence of the following:
 » Fracture of a bone
 » Substantial bruising or multiple bruises
 » Subdural hematoma
 » Burns
 » Poisoning
 » Injury resulting in substantial bleeding, soft tissue swelling, or impairment of an organ

• A health-care provider involved in the delivery or care of an infant knows or has reasonable cause to suspect that the infant 
has been born affected by illegal substance use or is demonstrating withdrawal symptoms that have resulted from or have 
likely resulted from prenatal drug exposure that require medical monitoring or care beyond standard newborn care, whether 
the prenatal exposure was to legal or illegal drugs, or has fetal alcohol spectrum disorders.
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A mandatory reporter shall report to the department if the person knows or has reasonable cause to suspect that a child is not living 
with the child’s family. Although a report may be made at any time, a report must be made immediately if there is reason to suspect 
that a child has been living with someone other than the child’s family for more than 6 months or if there is reason to suspect that a 
child has been living with someone other than the child’s family for more than 12 months pursuant to a power of attorney or other 
nonjudicial authorization. 

Privileged Communications 
Citation: Rev. Stat. Tit. 22, §§ 4011-A; 4015

A member of the clergy may claim privilege when information is received during a confidential communication. 

The husband-wife and physician- and psychotherapist-patient privileges under the Maine Rules of Evidence and the confidential 
quality of communication under State and applicable Federal law are abrogated in relation to required reporting, cooperating with 
the department or a guardian ad litem in an investigation or other child protective activity, or giving evidence in a child protection 
proceeding. 

Inclusion of Reporter’s Name in Report 
Citation: Rev. Stat. Tit. 22, § 4012

The report shall include the name, occupation, and contact information for the person making the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. Tit. 22, § 4008

The department will protect the identity of reporters and other persons as appropriate when disclosing information in the records to 
a child named in a report, the child’s parent, custodian, or caregiver, or a party to a child protection proceeding. 

Maryland 

Current Through April 2019

Professionals Required to Report 
Citation: Fam. Law § 5-704

Persons required to report include the following:

• Health practitioners 
• Educators or human service workers
• Police officers 

Reporting by Other Persons 
Citation: Fam. Law §§ 5-705; 5-704.1

Any other person who has reason to believe that a child has been subjected to abuse or neglect must report. 

An individual may notify the local department or the appropriate law enforcement agency if the individual has reason to believe that 
a parent, guardian, or caregiver of a child allows the child to reside with or be in the regular presence of an individual, other than the 
child’s parent or guardian, who is registered as a child sex offender and, based on additional information, poses a substantial risk of 
sexual abuse to the child. 

Institutional Responsibility to Report 
Citation: Fam. Law § 5-704

A mandated reporter who is acting as a staff member of a hospital, public health agency, child care institution, juvenile detention 
center, school, or similar institution immediately shall notify and give all information required by this section to the head of the 
institution or the designee of the head. 
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Standards for Making a Report 
Citation: Fam. Law §§ 5-704; 5-705

A mandatory reporter is required to report when, acting in a professional capacity, the person has reason to believe that a child has 
been subjected to abuse or neglect. Other persons shall report when they have reason to believe that a child has been subjected to 
abuse or neglect. 

Privileged Communications 
Citation: Fam. Law §§ 5-704; 5-705

Mandatory reporters are required to report regardless of any other provision of law, including any law on privileged communications. 

Only attorney-client and clergy-penitent privileges are permitted. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Hum. Serv. Code § 1-202(c)

Any disclosure of a report or record concerning child abuse or neglect must make provisions to protect the identity of the reporter or 
any other person whose life or safety is likely to be endangered by disclosing the information.

Massachusetts 

Current Through April 2019

Professionals Required to Report 
Citation: Gen. Laws Ch. 119, § 21

Mandatory reporters include the following:

• Physicians, medical interns, hospital personnel, medical examiners, psychologists, emergency medical technicians, dentists, 
nurses, chiropractors, podiatrists, optometrists, osteopaths, allied mental health and human services professionals, drug and 
alcoholism counselors, psychiatrists, or clinical social workers

• Public or private schoolteachers, educational administrators, guidance or family counselors, or child care workers
• Persons paid to care for or work with children in any public or private facility, home, or program that provides child care or 

residential services to children
• Persons who provide the services of child care resource and referral agencies, voucher management agencies, family child 

care systems, or child care food programs
• Licensors of the Department of Early Education and Care or school attendance officers
• Probation officers, clerk-magistrates of a district court, parole officers, social workers, foster parents, firefighters, police 

officers, or animal control officers
• Priests, rabbis, clergy members, ordained or licensed ministers, leaders of any church or religious body, or accredited 

Christian Science practitioners
• Persons performing official duties on behalf of a church or religious body that are recognized as the duties of a priest, rabbi, 

clergy, ordained or licensed minister, leader of any church or religious body, or accredited Christian Science practitioner
• Persons employed by a church or religious body to supervise, educate, coach, train, or counsel a child on a regular basis
• Persons in charge of a medical or other public or private institution, school, or facility or that person’s designated agent
• The child advocate

Reporting by Other Persons 
Citation: Gen. Laws Ch. 119, § 51A

Any other person who has reasonable cause to believe that a child is suffering from or has died as a result of abuse or neglect may 
file a report. 
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Institutional Responsibility to Report 
Citation: Gen. Laws Ch. 119, § 51A(a), (h)

If a mandated reporter is a member of the staff of a medical or other public or private institution, school, or facility, the mandated 
reporter may instead notify the person or designated agent in charge of such institution, school, or facility, who shall become 
responsible for notifying the department in the manner required by this section.

No employer shall discharge, discriminate, or retaliate against a mandated reporter who, in good faith, files a report, testifies, or is 
about to testify in any proceeding involving child abuse or neglect. Any employer who discharges, discriminates, or retaliates against 
that mandated reporter shall be liable to the mandated reporter for treble damages, costs, and attorney’s fees. 

Standards for Making a Report 
Citation: Gen. Laws Ch. 119, § 51A

A mandated reporter must report when, in his or her professional capacity, he or she has reasonable cause to believe that a child is 
suffering physical or emotional injury resulting from any of the following:

• Abuse inflicted upon the child that causes harm or substantial risk of harm to the child’s health or welfare, including sexual 
abuse

• Neglect, including malnutrition
• Physical dependence upon an addictive drug at birth
• Being a sexually exploited child
• Being a human trafficking victim, as defined by chapter 233, § 20M

Privileged Communications 
Citation: Gen. Laws Ch. 119, § 51A

Any privilege relating to confidential communications established by §§ 135 to 135B, inclusive, of chapter 112 (regarding social 
worker-client privilege) or by §§ 20A (clergy-penitent privilege) and 20B (psychotherapist-patient privilege) of chapter 233 shall 
not prohibit the filing of a report under this section or a care and protection petition under § 24, except that a priest, rabbi, clergy, 
member, ordained or licensed minister, leader of a church or religious body, or accredited Christian Science practitioner need not 
report information solely gained in a confession or similarly confidential communication in other religious faiths. Nothing in the 
general laws shall modify or limit the duty of a priest, rabbi, clergy member, ordained or licensed minister, leader of a church or 
religious body, or accredited Christian Science practitioner to report suspected child abuse or neglect under this section when the 
priest, rabbi, clergy member, ordained or licensed minister, leader of a church or religious body, or accredited Christian Science 
practitioner is acting in some other capacity that would otherwise make him or her a mandated reporter. 

Inclusion of Reporter’s Name in Report 
Citation: Gen. Laws Ch. 119, § 51A

A report shall include the name of the person making the report. 

Disclosure of Reporter Identity

This issue is not addressed in the statutes reviewed. 

Michigan 

Current Through April 2019

Professionals Required to Report 
Citation: Comp. Laws § 722.623

Mandatory reporters include the following:

• Physicians, physician assistants, dentists, dental hygienists, medical examiners, nurses, persons licensed to provide emergency 
medical care, or audiologists 

• School administrators, counselors, or teachers 
• Regulated child care providers 
• Psychologists, marriage and family therapists, licensed professional counselors, social workers, or social work technicians
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• Persons employed in a professional capacity in any office of the friend of the court
• Law enforcement officers 
• Members of the clergy 
• Department of Human Services employees, including eligibility specialists, family independence managers, family 

independence specialists, social services specialists, social work specialists, social work specialist managers, or welfare 
services specialists

• Any employee of an organization or entity that, as a result of Federal funding statutes, regulations, or contracts, would be 
prohibited from reporting in the absence of a State mandate or court order

Reporting by Other Persons 
Citation: Comp. Laws § 722.624

Any other person, including a child, who has reasonable cause to suspect child abuse or neglect may report. 

Institutional Responsibility to Report 
Citation: Comp. Laws § 722.623

If the reporting person is a member of the staff of a hospital, agency, or school, the reporting person shall notify the person in 
charge of the hospital, agency, or school of his or her finding and that the report has been made and shall make a copy of the written 
report available to the person in charge. A notification to the person in charge of a hospital, agency, or school does not relieve the 
member of the staff of the hospital, agency, or school of the obligation of reporting to the department as required by this section. 
One report from a hospital, agency, or school is adequate to meet the reporting requirement. A member of the staff of a hospital, 
agency, or school shall not be dismissed or otherwise penalized for making a report required by this act or for cooperating in an 
investigation. 

Standards for Making a Report 
Citation: Comp. Laws § 722.623

A report is required when a reporter has reasonable cause to suspect child abuse or neglect. 

Privileged Communications 
Citation: Comp. Laws § 722.631

Only the attorney-client or clergy-penitent privilege can be grounds for not reporting. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Comp. Laws §§ 722,625; 722.627

The identity of a reporting person is confidential and subject to disclosure only with the consent of that person or by judicial process.

The identity of the reporter is protected in any release of information to the subject of the report. 

Minnesota 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. § 626.556, Subd. 3

Mandatory reporters include the following:

• A professional or professional’s delegate who is engaged in the practice of the healing arts, hospital administration, 
psychological or psychiatric treatment, child care, education, social services, correctional supervision, probation or 
correctional services, or law enforcement 

• A member of the clergy who received the information while engaged in ministerial duties 
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Reporting by Other Persons 
Citation: Ann. Stat. § 626.556, Subd. 3

Any person may voluntarily report to the local welfare agency, agency responsible for assessing or investigating the report, police 
department, county sheriff, Tribal social services agency, or Tribal police department if the person knows, has reason to believe, or 
suspects a child is being or has been neglected or subjected to physical or sexual abuse. 

Institutional Responsibility to Report 
Citation: Ann. Stat. § 626.556, Subd. 3(c)

A person mandated to report physical or sexual child abuse or neglect occurring within a licensed facility shall report the information 
to the agency responsible for licensing the facility or a nonlicensed personal care provider organization. A health or corrections 
agency receiving a report may request the local child welfare agency to provide assistance. A board or other entity whose licensees 
perform work within a school facility, upon receiving a complaint of alleged maltreatment, shall provide information about the 
circumstances of the alleged maltreatment to the commissioner of education. 

Standards for Making a Report 
Citation: Ann. Stat. § 626.556, Subd. 3 

A report is required when a reporter knows or has reason to believe that a child is being neglected or sexually or physically abused or 
has been neglected or physically or sexually abused within the preceding 3 years. 

Privileged Communications 
Citation: Ann. Stat. § 626.556, Subd. 3 & 8

A member of the clergy is not required by this subdivision to report information that is otherwise privileged under § 595.02, 
subdivision 1, paragraph (c). 

No evidence relating to the neglect or abuse of a child, or to any prior incidents of neglect or abuse involving any of the same 
persons accused of neglect or abuse, shall be excluded in any proceeding on the grounds of privilege set forth in § 595.02, 
subdivision 1, paragraph (a) (husband-wife), (d) (medical practitioner-patient), or (g) (mental health professional-client). 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Stat. § 626.556, Subd. 7

The written report from a mandatory reporter must include the name and address of the reporter. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. § 626.556, Subd. 11

Any person conducting an investigation or assessment under this section who intentionally discloses the identity of a reporter prior 
to the completion of the investigation or assessment is guilty of a misdemeanor. After the assessment or investigation is completed, 
the name of the reporter shall be confidential. The subject of the report may compel disclosure of the name of the reporter only with 
the consent of the reporter or upon a written finding by the court that the report was false and that there is evidence that the report 
was made in bad faith. 

Mississippi 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 43-21-353

The following professionals are required to report: 

• Physicians, dentists, interns, residents, or nurses 
• Public or private school employees or child care givers 
• Psychologists, social workers, family protection workers, or family protection specialists
• Attorneys, ministers, or law enforcement officers
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Reporting by Other Persons 
Citation: Ann. Code § 43-21-353

All other persons who have reasonable cause to suspect that a child is abused or neglected must report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Code § 43-21-353

A report is required when a person has reasonable cause to suspect that a child is abused or neglected. 

Privileged Communications

This issue is not addressed in the statutes reviewed. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code § 43-21-353

The report shall include the name and address of all witnesses, including the reporter if he or she is a material witness to the abuse. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 43-21-353

The identity of the reporting party shall not be disclosed to anyone other than law enforcement officers or prosecutors without an 
order from the appropriate youth court. The identity of the reporter shall not be disclosed to an individual under investigation. 

Missouri 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. §§ 210.115; 352.400; 573.215

Professionals required to report include the following:

• Physicians, medical examiners, coroners, dentists, chiropractors, optometrists, podiatrists, residents, interns, nurses, hospital 
and clinic personnel, or other health practitioners 

• Daycare center workers or other child care workers, teachers, principals, or other school officials 
• Psychologists, mental health professionals, or social workers 
• Ministers, including clergypersons, priests, rabbis, Christian Science practitioners, or other persons serving in a similar 

capacity for any religious organization 
• Juvenile officers, probation or parole officers, peace officers, law enforcement officials, or jail or detention center personnel
• Volunteers or personnel of community service programs that offer support services for families in crisis to assist in the 

delegation of any powers regarding the care and custody of a child by a properly executed power of attorney
• Other persons with responsibility for the care of children 
• Film and photographic print processors; computer providers, installers, or repair persons; or internet service providers 

Reporting by Other Persons 
Citation: Rev. Stat. § 210.115

Any other person who has reasonable cause to suspect that a child has been subjected to abuse or neglect may report. 

Institutional Responsibility to Report 
Citation: Rev. Stat. § 210.115

If two or more members of a medical institution who are required to report jointly have knowledge of a known or suspected instance 
of child abuse or neglect, a single report may be made by a designated member of that medical team. Any member who has 
knowledge that the member designated to report has failed to do so shall thereafter immediately make the report. Nothing in this 
section, however, is meant to preclude any person from reporting abuse or neglect.
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The reporting requirements under this section are individual, and no supervisor or administrator may impede or inhibit any reporting 
under this section. No person making a report shall be subject to any sanction, including any adverse employment action, for 
making such report. Every employer shall ensure that any employee required to report has immediate and unrestricted access to the 
communications technology necessary to make an immediate report and is temporarily relieved of other work duties for such time as 
is required to make any report required by this section. 

Standards for Making a Report 
Citation: Rev. Stat. §§ 210.115; 573.215

A report is required under the following circumstances:

• A reporter has reasonable cause to suspect that a child has been subjected to abuse or neglect. 
• A reporter observes a child being subjected to conditions or circumstances that would reasonably result in abuse or neglect. 
• A film and photographic print processor has knowledge of or observes any film, photograph, videotape, negative, slide, or 

computer-generated image or picture depicting a child younger than age 18 engaged in an act of sexual conduct. 

Privileged Communications 
Citation: Rev. Stat. § 210.140

Only the attorney-client or clergy-penitent privilege may be grounds for failure to report. 

Inclusion of Reporter’s Name in Report 
Citation: Rev. Stat. § 210.130

The report must include the name, address, occupation, and contact information for the person making the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 210.150

The names or other identifying information of reporters shall not be furnished to any child, parent, guardian, or alleged perpetrator 
named in the report. 

Montana 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code §§ 41-3-201; 15-6-201(2)(b)

Professionals required to report include the following:

• Physicians, residents, interns, members of hospital staffs, nurses, osteopaths, chiropractors, podiatrists, medical examiners, 
coroners, dentists, optometrists, or any other health professionals

• Teachers, school officials, or school employees who work during regular school hours 
• Operators or employees of any registered or licensed daycare or substitute care facility, or operators or employees of child 

care facilities
• Mental health professionals or social workers 
• Religious healers 
• Foster care, residential, or institutional workers 
• Members of the clergy, as defined in § 15-6-201(2)(b)
• Guardians ad litem or court-appointed advocates authorized to investigate a report
• Peace officers or other law enforcement officials

The term ‘clergy’ includes any of the following:

• An ordained minister, priest, or rabbi
• A commissioned or licensed minister of a church or church denomination that ordains ministers if the person has the authority 

to perform substantially all the religious duties of the church or denomination
• A member of a religious order who has taken a vow of poverty
• A Christian Science practitioner
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Reporting by Other Persons 
Citation: Ann. Code § 41-3-201

Any other person who knows or has reasonable cause to suspect that a child is abused or neglected may report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Code § 41-3-201

A report is required when either of the following apply:

• A reporter knows or has reasonable cause to suspect, as a result of information received in his or her professional or official 
capacity, that a child is abused or neglected. 

• A health-care professional involved in the delivery or care of an infant knows that the infant is affected by a dangerous drug. 

Privileged Communications 
Citation: Ann. Code § 41-3-201

A person listed as a mandated reporter may not refuse to make a report as required in this section on the grounds of a physician-
patient or similar privilege. 

A member of the clergy or a priest is not required to make a report under this section if the communication is required to be 
confidential by canon law, church doctrine, or established church practice. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 41-3-205

The identity of the reporter shall not be disclosed in any release of information to the subject of the report. 

Nebraska 

Current Through April 2019

Professionals Required to Report

Citation: Rev. Stat. § 28-711

Professionals required to report include the following:

• Physicians, medical institutions, or nurses 
• School employees
• Social workers
• The inspector general appointed under § 43-4317 

The Office of Inspector General of Nebraska Child Welfare was created within the Office of Public Counsel for the purpose of 
conducting investigations, audits, inspections, and other reviews of the Nebraska child welfare system. The inspector general shall 
be appointed by the public counsel with approval from the chairperson of the Executive Board of the Legislative Council and the 
chairperson of the Health and Human Services Committee of the legislature. 

Reporting by Other Persons 
Citation: Rev. Stat. § 28-711

All other persons who have reasonable cause to believe that a child has been subjected to abuse or neglect must report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 
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Standards for Making a Report 
Citation: Rev. Stat. § 28-711

A report is required when either of the following apply:

• A reporter has reasonable cause to believe that a child has been subjected to abuse or neglect. 
• A reporter observes a child being subjected to conditions or circumstances that reasonably would result in abuse or neglect. 

Privileged Communications 
Citation: Rev. Stat. § 28-714

The physician-patient, counselor-client, and husband-wife privileges shall not be grounds for failing to report. 

Inclusion of Reporter’s Name in Report 
Citation: Rev. Stat. § 28-711

The initial oral report shall include the reporter’s name and address. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 28-719

The name and address of the reporter shall not be included in any release of information. 

Nevada 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. § 432B.220

Mandatory reporters include the following:

• Persons providing services licensed or certified in this State pursuant to, without limitation, hospitals, physicians and other 
medical personnel, psychologists, therapists, social workers, and counselors, as described in chapters 450B, 630, 630A, 631, 
632, 633, 634, 634A, 635, 636, 637, 637B, 639, 640, 640A, 640B, 640C, 640D, 640E, 641, 641A, 641B, and 641C

• Any personnel of a licensed medical facility engaged in the admission, examination, care, or treatment of persons or an 
administrator, manager, or other person in charge of the medical facility upon notification of suspected abuse or neglect of a 
child by a member of the staff of the medical facility

• Coroners
• Members of the clergy, Christian Science practitioners, or religious healers
• Employees of public or private schools and any volunteers serving at such schools 
• Persons who maintain or are employed by facilities that provide care for children, children’s camps, or other public or private 

facilities, institutions, or agencies furnishing care to children
• Persons licensed to conduct foster homes
• Officers or employees of law enforcement agencies or adult or juvenile probation officers
• Except as otherwise provided below, attorneys
• Persons who maintain, are employed by, or serve as volunteers for agencies or services that advise persons regarding abuse or 

neglect of a child and refer them to persons and agencies where their requests and needs can be met
• Persons who are employed by or serve as volunteers for a youth shelter
• Any adult person who is employed by an entity that provides organized activities for children, including, without limitation, any 

person who is employed by a school district or public school

Reporting by Other Persons 
Citation: Rev. Stat. § 432B.220

Any other person may report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 
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Standards for Making a Report 
Citation: Rev. Stat. § 432B.220

A report is required when any of the following apply:

• A reporter, in his or her professional capacity, knows or has reason to believe that a child is abused or neglected.
• A reporter has reasonable cause to believe that a child has died as a result of abuse or neglect.
• A medical services provider who delivers or provides medical services to a newborn infant, in his or her professional or 

occupational capacity, knows or has reasonable cause to believe that the newborn infant has been affected by prenatal illegal 
substance abuse or has withdrawal symptoms resulting from prenatal drug exposure.

Privileged Communications 
Citation: Rev. Stat. §§ 432B.220; 432B.225; 432B.250

The clergy-penitent privilege applies when the knowledge is gained during religious confession.

• Notwithstanding the provisions of § 432B.220, an attorney shall not make a report of the abuse or neglect of a child if the 
attorney acquired knowledge of the abuse or neglect from a client during a privileged communication if the client:

• Has been or may be accused of committing the abuse or neglect

Is the victim of the abuse or neglect, is in foster care, and did not give consent to the attorney to report the abuse or neglect

Nothing in this section shall be construed as relieving an attorney from either of the following:

• The duty to report the abuse or neglect of a child, except as otherwise provided above
• Complying with any ethical duties of attorneys, including, without limitation, any duty to take reasonably necessary actions 

to protect his or her client if the client is not capable of making adequately considered decisions because of age, mental 
impairment, or any other reason

Any other person who is required to report may not invoke privilege for failure to make a report. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 432B.290

Information maintained by a child welfare agency may be made available to the persons listed below, as long as the identity of the 
person making the report is kept confidential:

• The proposed guardian or proposed successor guardian of a child
• A parent or legal guardian of the child and his or her attorney
• A child age 14 or older over whom a guardianship is sought 
• Upon written consent of the parent, any officer of this State or a city or county, or a legislator, to investigate the activities or 

programs of a child welfare agency
An agency investigating a report of the abuse or neglect of a child shall, upon request, provide to a person named in the report 
as allegedly causing the abuse or neglect of the child a written summary of the allegations made against the person who is named 
in the report as allegedly causing the abuse or neglect of the child. The summary must not identify the person responsible for 
reporting the alleged abuse or neglect or any collateral sources and reporting parties.

Except as provided below, before releasing any information an agency shall take whatever precautions it determines are reasonably 
necessary to protect the identity and safety of any person who reports child abuse or neglect.

A person who is the subject of an unsubstantiated report of child abuse or neglect who believes that the report was made in 
bad faith or with malicious intent may petition a district court to order the agency that provides child welfare services to release 
information maintained by the agency. If the court finds that there is a reasonable cause to believe that the report was made in 
bad faith or with malicious intent and that the disclosure of the identity of the person who made the report would not be likely to 
endanger the life or safety of the person who made the report, the court shall provide a copy of the information to the petitioner.
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New Hampshire 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. § 169-C:29

The following professionals are required to report: 

• Physicians, surgeons, county medical examiners, psychiatrists, residents, interns, dentists, osteopaths, optometrists, 
chiropractors, nurses, hospital personnel, or Christian Science practitioners 

• Teachers, school officials, nurses, or counselors 
• Daycare workers or any other child or foster care workers 
• Social workers 
• Psychologists or therapists 
• Priests, ministers, or rabbis 
• Law enforcement officials 

Reporting by Other Persons 
Citation: Rev. Stat. § 169-C:29

All other persons who have reason to suspect that a child has been abused or neglected must report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Rev. Stat. § 169-C:29

A report is required when a person has reason to suspect that a child has been abused or neglected. 

Privileged Communications 
Citation: Rev. Stat. § 169-C:32

Only the attorney-client privilege is permitted. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 170-G:8-a

The case records of the Department of Health and Human Services do not include the name of a person who makes a report of 
suspected abuse or neglect of a child or any information that would identify the reporter.

New Jersey 

Current Through April 2019

Professionals Required to Report

No professional groups are specified in statute; all persons are required to report. 

Reporting by Other Persons 
Citation: Ann. Stat. § 9:6-8.10

Any person having reasonable cause to believe that a child has been subjected to child abuse, including sexual abuse, or acts of 
child abuse shall report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 
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Standards for Making a Report 
Citation: Ann. Stat. § 9:6-8.10

A report is required when a person has reasonable cause to believe that a child has been subjected to abuse or neglect. 

Privileged Communications

This issue is not addressed in the statutes reviewed. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. § 9:6-8.10a

The identity of the reporter shall not be made public. Any information that could endanger any person shall not be released. 

New Mexico 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. § 32A-4-3

Professionals required to report include the following:

• Licensed physicians
• Residents or interns 
• Law enforcement officers or judges 
• Registered nurses or visiting nurses
• Teachers or school officials 
• Social workers acting in their official capacity 
• Members of the clergy 

Reporting by Other Persons 
Citation: Ann. Stat. § 32A-4-3

Every person who knows or has a reasonable suspicion that a child is an abused or a neglected child shall report the matter 
immediately. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Stat. § 32A-4-3

A report is required when a person knows or has a reasonable suspicion that a child is abused or neglected. 

Privileged Communications 
Citation: Ann. Stat. §§ 32A-4-3; 32A-4-5

A clergy member need not report any information that is privileged.

The report or its contents or any other facts related thereto or to the condition of the child who is the subject of the report shall not 
be excluded on the ground that the matter is or may be the subject of a physician-patient privilege or similar privilege or rule against 
disclosure. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Stat. § 32A-4-5

The identity of the mandated reporter will be verified before any investigation is initiated. 
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Disclosure of Reporter Identity 
Citation: Ann. Stat. § 32A-4-33

Any release of information to a parent, guardian, or legal custodian shall not include identifying information about the reporter. 

New York 

Current Through April 2019

Professionals Required to Report 
Citation: Soc. Serv. Law § 413

The following persons and officials are required to report:

• Physicians, physician assistants, surgeons, medical examiners, coroners, dentists, dental hygienists, osteopaths, optometrists, 
chiropractors, podiatrists, residents, interns, psychologists, registered nurses, social workers, or emergency medical 
technicians

• Licensed creative arts therapists, marriage and family therapists, mental health counselors, or psychoanalysts
• Hospital personnel or Christian Science practitioners
• School officials, including, but not limited to, teachers, guidance counselors, school psychologists, school social workers, 

school nurses, or administrators
• Full- or part-time compensated school employees required to hold temporary coaching licenses or professional coaching 

certificates
• Social services workers, daycare center workers, providers of family or group family daycare, or any other child care or foster 

care worker
• Employees of publicly-funded emergency shelters for families with children
• Directors of children’s overnight camps, summer day camps, or traveling summer day camps
• Employees or volunteers in residential care facilities for children that are licensed, certified, or operated by the Office of 

Children and Family Services
• Mental health professionals, substance abuse counselors, alcoholism counselors, or all persons credentialed by the Office of 

Alcoholism and Substance Abuse Services
• Employees of health home-care agencies or home- and community-based services who are expected to have regular and 

substantial contact with children
• Peace officers, police officers, district attorneys or assistant district attorneys, investigators employed in the office of a district 

attorney, or other law enforcement officials

Reporting by Other Persons 
Citation: Soc. Serv. Law § 414

Any other person who has reasonable cause to suspect that a child is abused or maltreated may report. 

Institutional Responsibility to Report 
Citation: Soc. Serv. Law § 413

Whenever a person is required to report in his or her capacity as a member of the staff of a medical or other public or private 
institution, school, facility, or agency, he or she shall make the report as required and immediately notify the person in charge of such 
institution, school, facility, or agency, or his or her designated agent. The person in charge, or the designated agent of such person, 
shall be responsible for all subsequent administration necessitated by the report. Any report shall include the name, title, and 
contact information for every staff person of the institution who is believed to have direct knowledge of the allegations in the report. 
Nothing in this section or title is intended to require more than one report from any such institution, school, or agency.

A medical or other public or private institution, school, facility, or agency shall not take any retaliatory personnel action against an 
employee because such employee believes that he or she has reasonable cause to suspect that a child is an abused or maltreated 
child and that employee therefore makes a report in accordance with this title. No school, school official, child care provider, foster 
care provider, residential care facility provider, hospital, medical institution provider, or mental health facility provider shall impose 
any conditions, including prior approval or prior notification, upon a member of their staff specifically required to report under this 
title. 
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Standards for Making a Report 
Citation: Soc. Serv. Law § 413

A report is required when the reporter has reasonable cause to suspect that either of the following is true:

• A child coming before him or her in his or her professional or official capacity is an abused or maltreated child. 
• The parent, guardian, custodian, or other person legally responsible for the child comes before the reporter and states from 

personal knowledge facts, conditions, or circumstances that, if correct, would render the child an abused or maltreated child. 

Privileged Communications 
Citation: Soc. Serv. Law § 415

Notwithstanding the privileges set forth in article 45 of the civil practice law and rules, and any other provision of law to the contrary, 
mandated reporters who make a report that initiates an investigation of an allegation of child abuse or maltreatment are required to 
comply with all requests for records made by a child protective services agency relating to the report. 

Inclusion of Reporter’s Name in Report 
Citation: Soc. Serv. Law § 415

The report shall include the name and contact information for the reporter. 

Disclosure of Reporter Identity 
Citation: Soc. Serv. Law § 422-a

Any disclosure of information shall not identify the source of the report. 

North Carolina 

Current Through April 2019

Professionals Required to Report 
Citation: Gen. Stat. § 7B-301

Any person or institution that has cause to suspect abuse or neglect shall report. 

Reporting by Other Persons 
Citation: Gen. Stat. § 7B-301

All persons who have cause to suspect that any juvenile is abused, neglected, or dependent or has died as the result of maltreatment 
shall report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Gen. Stat. § 7B-301

A report is required when a reporter has cause to suspect that any juvenile is abused, neglected, or dependent or has died as the 
result of maltreatment. 

Privileged Communications 
Citation: Gen. Stat. § 7B-310

No privilege shall be grounds for failing to report, even if the knowledge or suspicion is acquired in an official professional capacity, 
except when the knowledge or suspicion is gained by an attorney from that attorney’s client during representation only in the abuse, 
neglect, or dependency case. No privilege, except the attorney-client privilege, shall be grounds for excluding evidence of abuse, 
neglect, or dependency. 

Inclusion of Reporter’s Name in Report 
Citation: Gen. Stat. § 7B-301

The report must include the name, address, and telephone number of the reporter. 
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Disclosure of Reporter Identity 
Citation: Gen. Stat. § 7B-302

The Department of Social Services shall hold the identity of the reporter in strictest confidence, except that the department shall 
disclose confidential information regarding the identity of the reporter to any Federal, State, or local government entity or its agent 
with a court order. The department may only disclose confidential information regarding the identity of the reporter to a Federal, 
State, or local government entity or its agent without a court order when the entity demonstrates a need for the reporter’s name to 
carry out the entity’s mandated responsibilities. 

North Dakota 

Current Through April 2019

Professionals Required to Report 
Citation: Cent. Code §§ 50-25.1-03; 25-01-01

The following professionals are required to report:

• Dentists, dental hygienists, optometrists, medical examiners or coroners, or any other medical or mental health professionals
• Tier 1, tier 2, tier 3, or tier 4 mental health professionals, as defined under § 25-01-01
• Religious practitioners of the healing arts
• Schoolteachers, administrators, or school counselors 
• Child care workers or foster parents
• Police or law enforcement officers, juvenile court personnel, probation officers, or division of juvenile services employees
• Licensed social workers, family services specialists, or child care licensors
• Members of the clergy 

Mental health professionals are classified as follows:

• Tier 1 mental health professionals include licensed psychiatrists, psychologists, physicians, or physician assistants, and 
advanced practice registered nurses.

• Tier 2 mental health professionals include licensed independent clinical social workers, professional clinical counselors, 
marriage and family therapists, addiction counselors, and registered nurses.

• Tier 3 mental health professionals include licensed associate professional counselors, master social workers, baccalaureate 
social workers, professional counselors, associate marriage and family therapists, occupational therapists, practical nurses, 
behavior analysts, vocational rehabilitation counselors, school psychologists, and human relations counselors.

• Tier 4 mental health professionals include direct care associates or technicians.

Reporting by Other Persons 
Citation: Cent. Code § 50-25.1-03

Any other person who has reasonable cause to suspect that a child is abused or neglected may report. 

Institutional Responsibility to Report 
Citation: Cent. Code §§ 50-25.1-04; 50-25.1-09.1

Reports involving known or suspected institutional child abuse or neglect must be made and received in the same manner as all 
other reports made under this chapter.

An employer is prohibited from retaliating against an employee solely because the employee in good faith reported having 
reasonable cause to suspect that a child was abused or neglected or died as a result of abuse or neglect or because the employee is 
a child with respect to whom a report was made.

There is a rebuttable presumption that any adverse action within 90 days of a report is retaliatory. For purposes of this subsection, an 
‘adverse action’ is action taken by an employer against the person making the report or the child with respect to whom a report was 
made, including any of the following:

• Discharge, suspension, termination, or transfer from any facility, institution, school, agency, or other place of employment
• Discharge from or termination of employment
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• Demotion or reduction in remuneration for services
• Restriction or prohibition of access to any facility, institution, school, agency, or other place of employment or persons 

affiliated with it

Standards for Making a Report 
Citation: Cent. Code § 50-25.1-03

A report is required when a reporter has knowledge of or reasonable cause to suspect that a child is abused or neglected, if the 
knowledge or suspicion is derived from information received by that person in that person’s official or professional capacity.

A person who has knowledge of or reasonable cause to suspect that a child is abused or neglected based on images of sexual 
conduct by a child discovered on a workplace computer shall report the circumstances to the department. 

Privileged Communications 
Citation: Cent. Code §§ 50-25.1-03; 50-25.1-10

A member of the clergy is not required to report such circumstances if the knowledge or suspicion is derived from information 
received in the capacity of spiritual adviser. 

Any privilege of communication between husband and wife or between any professional person and the person’s patient or client, 
except between attorney and client, cannot be used as grounds for failing to report. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Cent. Code § 50-25.1-11

All reports are confidential and must be made available to a parent, the child’s guardian, and any person who is the subject of a 
report provided that the identity of persons reporting or supplying information is protected. 

Northern Mariana Islands 

Current Through April 2019

Professionals Required to Report 
Citation: Commonwealth Code Tit. 6, § 5313

Reports are required from the following:

• Any health-care worker, including anesthesiologists, acupuncturists, chiropractors, dentists, health aides, hypnotists, massage 
therapists, mental health counselors, midwives, nurses, nurse practitioners, osteopaths, naturopaths, physical therapists, 
physicians, physician’s assistants, psychiatrists, psychologists, radiologists, religious healing practitioners, surgeons, or x-ray 
technicians 

• Teachers or other school officials 
• Daycare providers, nannies, au pair workers, or any other person who is entrusted with the temporary care of a minor child in 

return for compensation, except babysitters who are themselves minor children 
• Counselors or social workers 
• Peace officers or other law enforcement officials 

Reporting by Other Persons 
Citation: Commonwealth Code Tit. 6, § 5313

Any other person may at any time report known or suspected instances of child abuse or neglect. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 
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Standards for Making a Report 
Citation: Commonwealth Code Tit. 6, § 5313

A report is required when a mandated reporter comes into contact in a professional capacity with a child who the person knows or 
has reasonable cause to suspect is abused or neglected. 

Privileged Communications 
Citation: Commonwealth Code Tit. 6, § 5317

Common law and statutory privileges as to communications between husband and wife and a professional person and his or her 
patient or client, except for that between attorney and client, do not apply to communications relating to the reporting of child 
abuse offenses. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Commonwealth Code Tit. 6, § 5325

The release of data that would identify the person who made a report of suspected child abuse or the person who cooperated in a 
subsequent investigation is prohibited. 

Ohio 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Code § 2151.421

Mandatory reporters include the following:

• Attorneys
• Physicians, interns, residents, dentists, podiatrists, nurses, or other health-care professionals
• Licensed psychologists, school psychologists, or marriage and family therapists
• Speech pathologists or audiologists
• Coroners 
• Administrators or employees of child daycare centers, certified child care agencies, or other public or private children services; 

residential camps; child day camps; or private, nonprofit therapeutic wilderness camps agencies
• Teachers, school employees, or school authorities
• Persons engaged in social work or the practice of professional counseling
• Peace officers or agents of county humane societies
• Persons, other than clerics, rendering spiritual treatment through prayer in accordance with the tenets of a well-recognized 

religion
• Professional employees of a county Department of Job and Family Services who works with children and families
• Superintendents or regional administrators employed by the Department of Youth Services
• Superintendents, board members, or employees of county boards of developmental disabilities; investigative agents 

contracted with by a county board of developmental disabilities; employees of the Department of Developmental Disabilities; 
employees of a facility or home that provides respite care; employees of a home health agency; or employees of an entity that 
provides homemaker services

• Persons performing the duties of an assessor or third party employed by a public children’s services agency to assist in 
providing child- or family-related services

• Court-appointed special advocates or guardians ad litem

Reporting by Other Persons 
Citation: Rev. Code § 2151.421

Any other person who suspects that a child has suffered or faces a threat of suffering from abuse or neglect may report. 
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Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Rev. Code § 2151.421

A report is required when a mandated person is acting in an official or professional capacity and knows or suspects that a child under 
age 18 or a person under age 21 with a developmental disability or physical impairment has suffered or faces a threat of suffering any 
physical or mental wound, injury, disability, or condition of a nature that reasonably indicates abuse or neglect of the child. 

Privileged Communications 
Citation: Rev. Code § 2151.421

An attorney, physician, or cleric is not required to make a report concerning any communication the attorney, physician, or cleric 
receives from a client, patient, or penitent in a professional relationship, if, in accordance with § 2317.02, the attorney, physician, or 
cleric could not testify with respect to that communication in a civil or criminal proceeding.

If all the following apply, the client, patient, or penitent in the relationship is deemed to have waived any testimonial privilege with 
respect to any communication the attorney, physician, or cleric receives, and the attorney, physician, or cleric shall make a report with 
respect to that communication:

• The client, patient, or penitent, at the time of the communication, is either a child under age 18 or a mentally retarded, 
developmentally disabled, or physically impaired person under age 21.

• The attorney, physician, or cleric knows, or has reasonable cause to suspect based on facts that would cause a reasonable 
person in similar position to suspect, as a result of the communication or any observations made during that communication, 
that the client, patient, or penitent has suffered or faces a threat of suffering any physical or mental wound, injury, disability, or 
condition of a nature that reasonably indicates abuse or neglect of the person.

• The abuse or neglect does not arise out of the person’s attempt to have an abortion without the notification of her parents, 
guardian, or custodian in accordance with § 2151.85.

Inclusion of Reporter’s Name in Report 
Citation: Rev. Code § 2151.421

The reporter is not required to provide his or her name in the report, but if he or she wants to receive information on the outcome of 
the investigation, he or she must provide his or her name, address, and telephone number to the person who receives the report. 

Disclosure of Reporter Identity 
Citation: Rev. Code § 2151.421

The information provided in a report made pursuant to this section and the name of the person who made the report shall not be 
released for use and shall not be used as evidence in any civil action or proceeding brought against the person who made the report. 

Oklahoma 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. Tit. 10A, § 1-2-101; Tit. 21, § 1021.4 

Mandatory reporters include the following:

• All persons 
• Commercial film and photographic print processors or computer technicians 

Reporting by Other Persons 
Citation: Ann. Stat. Tit. 10A, § 1-2-101

Every person who has reason to believe that a child is a victim of abuse or neglect must report. 
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Institutional Responsibility to Report 
Citation: Ann. Stat. Tit. 10A, § 1-2-101

The reporting obligations under this section are individual, and no employer, supervisor, administrator, governing body, or entity 
shall interfere with the reporting obligations of any employee or other person or in any manner discriminate or retaliate against the 
employee or other person who in good faith reports suspected child abuse or neglect or who provides testimony in any proceeding 
involving child abuse or neglect. Any employer, supervisor, administrator, governing body, or entity that discharges, discriminates, or 
retaliates against the employee or other person shall be liable for damages, costs, and attorney fees. If a child who is the subject of 
the report or other child is harmed by the discharge, discrimination, or retaliation described in this paragraph, the party harmed may 
file an action to recover damages, costs, and attorney fees.

Standards for Making a Report 
Citation: Ann. Stat. Tit. 10A, § 1-2-101; Tit. 21, § 1021.4

A report is required when any of the following apply:

• Any person has reason to believe that a child under age 18 is a victim of abuse or neglect. 
• A physician, surgeon, other health-care professional (including doctors of medicine, licensed osteopathic physicians, 

residents, and interns), or midwife is involved in the prenatal care of expectant mothers or the delivery or care of infants and 
an infant tests positive for alcohol or a controlled dangerous substance or is diagnosed with neonatal abstinence syndrome or 
fetal alcohol spectrum disorder.

• A commercial film and photographic print processor or computer technician has knowledge of or observes any film, 
photograph, videotape, negative, or slide depicting a child engaged in an act of sexual conduct. 

Privileged Communications 
Citation: Ann. Stat. Tit. 10A, § 1-2-101

No privilege shall relieve any person from the requirement to report. 

Inclusion of Reporter’s Name in Report

This issue is not addressed in the statutes reviewed. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. Tit. 10A, § 1-2-101

The Department of Human Services shall electronically record each referral received by the statewide centralized child abuse 
reporting hotline and establish a secure means of retaining the recordings for 12 months. The recordings shall be confidential and 
subject to disclosure only if a court orders the disclosure of the referral. The department shall redact any information identifying the 
reporting party unless otherwise ordered by the court. 

Oregon 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Stat. §§ 419B.005; 419B.010

The following public or private officials are mandated to report:

• Physicians, physician assistants, naturopathic physicians, interns, residents, optometrists, chiropractors, dentists, nurses, nurse 
practitioners, pharmacists, nurse’s aides, home health aides, or employees of in-home health services

• School employees, including employees of higher education institutions (such as community colleges and public and private 
universities)

• Employees of the Department of Human Services, the Oregon Health Authority, the Early Learning Division, the Youth 
Development Council, the Office of Child Care, the Oregon Youth Authority, a local health department, a community mental 
health program, a community developmental disabilities program, a county juvenile department, a licensed child-caring 
agency, or an alcohol and drug treatment program

• Peace officers
• Members of the clergy
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• Psychologists, social workers, professional counselors, or marriage and family therapists
• Certified foster care or child care providers
• Attorneys or court-appointed special advocates 
• Firefighters or emergency medical technicians
• Members of the Legislative Assembly
• Physical, speech, or occupational therapists
• Audiologists or speech-language pathologists
• Employees of the Teacher Standards and Practices Commission directly involved in investigations or discipline by the 

commission
• Operators of preschool or school-age recorded programs
• Employees or a private agency or organization facilitating the provision of respite services for parents pursuant to a properly 

executed power of attorney
• Employees of organizations providing child-related services or activities, including youth groups or centers, scout groups or 

camps, or summer or day camps
• Coaches, assistant coaches, or trainers of athletes, if compensated and if the athlete is a child
• Personal support and home care workers

Reporting by Other Persons 
Citation: Rev. Stat. § 419B.015

Any person may voluntarily make a report. 

Institutional Responsibility to Report 
Citation: Rev. Stat. § 419B.010

The duty to report under this section is personal to the public or private official alone, regardless of whether the official is employed 
by, a volunteer of, or a representative or agent for any type of entity or organization that employs persons or uses persons as 
volunteers who are public or private officials in its operations.

The duty to report under this section exists regardless of whether the entity or organization that employs the public or private official 
or uses the official as a volunteer has its own procedures or policies for reporting abuse internally within the entity or organization. 

Standards for Making a Report 
Citation: Rev. Stat. § 419B.010

A report is required when any public or private official has reasonable cause to believe that any child with whom the official comes in 
contact has suffered abuse.

Privileged Communications 
Citation: Rev. Stat. § 419B.010

A psychiatrist, psychologist, member of the clergy, or attorney shall not be required to report if such communication is privileged 
under law. An attorney is not required to make a report of information communicated to the attorney in the course of representing a 
client if disclosure of the information would be detrimental to the client. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Rev. Stat. § 419B.015

The name, address, and other identifying information about the person who made the report may not be disclosed. 
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Pennsylvania 

Current Through April 2019

Professionals Required to Report 
Citation: Cons. Stat. Tit. 23, § 6311

The following adults are required to report:

• Persons licensed or certified to practice in any health-related field
• Medical examiners, coroners, or funeral directors
• Employees of licensed health-care facilities who are engaged in the admission, examination, care, or treatment of individuals
• School employees
• Employees of a child care service or public library
• A clergyman, priest, rabbi, minister, Christian Science practitioner, religious healer, or spiritual leader of any regularly 

established church or other religious organization
• Any person, paid or unpaid, who, on the basis of the person’s role in a program, activity, or service, is a person responsible for 

the child’s welfare or has direct contact with children
• Employees of a social services agency 
• A peace officer or law enforcement official
• An emergency medical services provider
• An individual supervised or managed by a person listed above who has direct contact with children 
• An independent contractor
• An attorney affiliated with an agency, institution, or other entity, including a school or established religious organization that is 

responsible for the care, supervision, guidance, or control of children
• A foster parent
• An adult family member who is a person responsible for the child’s welfare and provides services to a child in a family living 

home, community home for individuals with an intellectual disability, or licensed host home for children

A ‘school employee’ is an individual who is employed by a school or who provides an activity or service sponsored by a school. The 
term does not apply to administrative personnel unless that person has direct contact with children. A school is a facility providing 
elementary, secondary, or postsecondary educational services, including public and nonpublic schools, vocational-technical schools, 
and institutions of higher education. 

Reporting by Other Persons 
Citation: Cons. Stat. Tit. 23, § 6312

Any person may make an oral or written report of suspected child abuse, which may be submitted electronically, if that person has 
reasonable cause to suspect that a child is a victim of child abuse. 

Institutional Responsibility to Report 
Citation: Cons. Stat. Tit. 23, § 6311

Whenever a person is required to report in the capacity as a member of the staff of a medical or other public or private institution, 
school, facility, or agency, that person shall report immediately in accordance with § 6313 and shall immediately thereafter notify the 
person in charge of the institution, school, facility, or agency, or the designated agent of the person in charge. Upon notification, the 
person in charge or the designated agent, if any, shall facilitate the cooperation of the institution, school, facility, or agency with the 
investigation of the report. Any intimidation, retaliation, or obstruction in the investigation of the report is subject to the provisions of 
title 18, § 4958 (relating to intimidation, retaliation, or obstruction in child abuse cases). This chapter does not require more than one 
report from any such institution, school, facility, or agency. 

110



https://www.childwelfare.govMandatory Reporters of Child Abuse and Neglect

52
This material may be freely reproduced and distributed. However, when doing so, please credit Child Welfare Information Gateway. 
This publication is available online at https://www.childwelfare.gov/topics/systemwide/laws-policies/statutes/manda/.

Standards for Making a Report 
Citation: Cons. Stat. Tit. 23, § 6311

A mandated reporter shall make a report of suspected child abuse if he or she has reasonable cause to suspect that a child is a victim 
of child abuse under any of the following circumstances:

• The mandated reporter comes into contact with the child in the course of employment, occupation, and practice of a 
profession or through a regularly scheduled program, activity, or service.

• The mandated reporter is directly responsible for the care, supervision, guidance, or training of the child or is affiliated with an 
agency, institution, organization, school, regularly established church or religious organization, or other entity that is directly 
responsible for the care, supervision, guidance, or training of the child.

• A person makes a specific disclosure to the mandated reporter that an identifiable child is the victim of child abuse.
• An individual age 14 or older makes a specific disclosure to the mandated reporter that the individual has committed child 

abuse.

Nothing in this section shall require a child to come before the mandated reporter in order for the mandated reporter to make a 
report of suspected child abuse. Nothing in this section shall require the mandated reporter to identify the person responsible for 
the child abuse to make a report of suspected child abuse. 

Privileged Communications 
Citation: Cons. Stat. Tit. 23, § 6311.1

The privileged communications between a mandated reporter and a patient or client of the mandated reporter shall not apply to a 
situation involving child abuse nor relieve the mandated reporter of the duty to make a report of suspected child abuse.

The following protections shall apply:

• Confidential communications made to a member of the clergy are protected under title 42, § 5943 (relating to confidential 
communications to clergymen).

• Confidential communications made to an attorney are protected so long as they are within the scope of title 42, § 5916 
(relating to confidential communications to an attorney) and § 5928 (relating to confidential communications to an attorney), 
the attorney work product doctrine, or the rules of professional conduct for attorneys.

Inclusion of Reporter’s Name in Report 
Citation: Cons. Stat. Tit. 23, § 6313

A written report of suspected child abuse, which may be submitted electronically, shall include the name, telephone number, and 
email address of the person making the report. 

Disclosure of Reporter Identity 
Citation: Cons. Stat. Tit. 23, § 6340

Upon a written request, a subject of a report may receive a copy of all information, except for the identity of the person who made 
the report.

Except for reports released to law enforcement officials and the district attorney’s office, and in response to a law enforcement 
official investigating allegations of false reports under title 18, § 4906.1 (relating to false reports of child abuse), the release of data 
that would identify the person who made a report of suspected child abuse or who cooperated in a subsequent investigation is 
prohibited. Law enforcement officials shall treat all reporting sources as confidential informants. 
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Puerto Rico 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Laws Tit. 8, § 446

The following individuals and entities are required to report: 

• Professionals or public officials
• Public, private, or privatized entities
• Professionals in the fields of health, justice, education, social work, or public order
• Persons who administer or work in caregiving institutions or centers, rehabilitation institutions, centers for minors, or foster 

homes
• Processors of film or photographs

Reporting by Other Persons 
Citation: Ann. Laws Tit. 8, § 446

Any person who has knowledge of or suspects that a minor is a victim of abuse or neglect must report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Laws Tit. 8, § 446

A report is required when either of the following apply:

• A person, in his or her professional capacity and in the performance of his or her functions, learns or comes to suspect that a 
minor is, has been, or is at risk of becoming a victim of abuse.

• A film processor has knowledge of or observes any motion picture, photograph, videotape, negative, or slide that depicts a 
minor involved in a sexual activity. 

Privileged Communications

This issue is not addressed in the statutes reviewed. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Laws Tit. 8, § 446

The identity of the person who made the report shall be kept in strict confidence. 

Rhode Island 

Current Through April 2019

Professionals Required to Report 
Citation: Gen. Laws § 40-11-6

Any physician, duly certified registered nurse practitioner, or other health-care provider is required to report. 

Reporting by Other Persons 
Citation: Gen. Laws § 40-11-3(a)

Any person who has reasonable cause to know or suspect that a child has been abused or neglected must report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 
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Standards for Making a Report 
Citation: Gen. Laws §§ 40-11-3(a); 40-11-6

A report is required when the following apply:

• A person has reasonable cause to know or suspect that a child has been abused or neglected. 
• The following apply to a physician, nurse practitioner, or other health-care provider:

 » He or she is involved in the delivery or care of infants born with, or identified as being affected by, substance abuse or 
withdrawal symptoms resulting from prenatal drug exposure or a fetal alcohol spectrum disorder.

 » He or she has cause to suspect that a child brought to them for treatment is an abused or neglected child.
 » He or she determines that a child younger than age 12 is suffering from any sexually transmitted disease. 

Privileged Communications 
Citation: Gen. Laws § 40-11-11

The privileged quality of communication between husband and wife and any professional person and his or her patient or client, 
except that between attorney and client, shall not constitute grounds for failure to report. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity

This issue is not addressed in the statutes reviewed. 

South Carolina 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 63-7-310

The following professionals are required to report: 

• Physicians, nurses, dentists, optometrists, medical examiners, or coroners 
• Employees of county medical examiner’s or coroner’s offices
• Any other medical, emergency medical services, mental health, or allied health professionals
• Members of the clergy, including Christian Science practitioners or religious healers
• Clerical or nonclerical religious counselors who charge for services
• School teachers, counselors, principals, assistant principals, or school attendance officers
• Social or public assistance workers, substance abuse treatment staff, or child care workers in a child care center or foster care 

facility
• Foster parents
• Police or law enforcement officers or juvenile justice workers
• Undertakers, funeral home directors, or employees of a funeral home
• Persons responsible for processing films or computer technicians
• Judges 
• Volunteer nonattorney guardians ad litem serving on behalf of the South Carolina Guardian Ad Litem Program or the Richland 

County Court-Appointed Special Advocates program

Reporting by Other Persons 
Citation: Ann. Code § 63-7-310

A person who has reason to believe that a child’s physical or mental health or welfare has been or may be adversely affected by 
abuse and neglect may report, and is encouraged to report, in accordance with this section. 
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Institutional Responsibility to Report 
Citation: Ann. Code §§ 63-7-310; 63-7-315

A person who reports child abuse or neglect to a supervisor or person in charge of an institution, school, facility, or agency is not 
relieved of his or her individual duty to report in accordance with this section. The duty to report is not superseded by an internal 
investigation within the institution, school, facility, or agency.

An employer must not dismiss, demote, suspend, or otherwise discipline or discriminate against an employee who is required or 
permitted to report child abuse or neglect pursuant to § 63-7-310 based on the fact that the employee has made a report of child 
abuse or neglect.

An employee who is adversely affected by conduct that is in violation of this section may bring a civil action for reinstatement 
and back pay. An action brought pursuant to this section may be commenced against an employer, including the State; a political 
subdivision of the State; and an office, department, independent agency, authority, institution, association, or other body in State 
government. 

Standards for Making a Report 
Citation: Ann. Code § 63-7-310

A report is required when a reporter, in his or her professional capacity, receives information that gives him or her reason to believe 
that a child has been or may be abused or neglected. 

Privileged Communications 
Citation: Ann. Code § 63-7-420

The privileged quality of communication between husband and wife and any professional person and his or her patient or client, 
except that between attorney and client or clergy member, including a Christian Science practitioner or religious healer, and 
penitent, does not constitute grounds for failure to report. However, a clergy member, including a Christian Science practitioner or 
religious healer, must report in accordance with this subarticle except when information is received from the alleged perpetrator of 
the abuse and neglect during a communication that is protected by the clergy and penitent privilege as provided for in § 19-11-90. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 63-7-330

The identity of the person making a report pursuant to this section must be kept confidential by the agency or department receiving 
the report and must not be disclosed, except as specifically provided for in statute. 

South Dakota 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Laws § 26-8A-3

Mandatory reporters include the following:

• Physicians, dentists, osteopaths, chiropractors, optometrists, emergency medical technicians, paramedics, religious healing 
practitioners, podiatrists, hospital interns or residents, nurses, or coroners 

• Teachers, school counselors, or officials
• Licensed or registered child welfare providers
• Mental health professionals or counselors, psychologists, social workers, chemical dependency counselors, employees or 

volunteers of domestic abuse shelters, or religious healing practitioners
• Employees or volunteers of child advocacy organizations or child welfare service providers 
• Parole or court services officers or law enforcement officers 
• Any safety-sensitive position (as defined in § 23-3-64), including any law enforcement officer authorized to carry firearms and 

any custody staff employed by any agency responsible for the rehabilitation or treatment of any adjudicated adult or juvenile 
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Reporting by Other Persons 
Citation: Ann. Laws § 26-8A-3

Any person who knows or has reasonable cause to suspect that a child younger than age 18 has been abused or neglected may 
report. 

Institutional Responsibility to Report 
Citation: Ann. Laws §§ 26-8A-6; 26-8A-7 

Any person who has contact with a child through the performance of services as a member of a staff of a hospital or similar institution 
shall immediately notify the person in charge of the institution or his designee of suspected abuse or neglect. The person in charge 
shall report the information in accordance with the provisions of § 26-8A-8.

Any person who has contact with a child through the performance of services in any public or private school—whether accredited 
or unaccredited, as a teacher, school nurse, school counselor, school official, or administrator—or any person providing services 
pursuant to § 13-27-3 shall notify the school principal or school superintendent or designee of suspected abuse or neglect. The 
school principal or superintendent shall report the information in accordance with the provisions of § 26-8A-8. Each school district 
shall have a written policy on reporting of child abuse and neglect. 

Standards for Making a Report 
Citation: Ann. Laws § 26-8A-3

A report is required when a reporter has reasonable cause to suspect that a child has been abused or neglected. 

Privileged Communications 
Citation: Ann. Laws § 26-8A-15

The following privileges may not be claimed as a reason for not reporting: 

• Physician-patient 
• Husband-wife 
• School counselor-student 
• Social worker-client 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Laws § 26-8A-11.1

The name of the reporter is not disclosed unless all of the following apply:

• The report is determined to be unsubstantiated. 
• Within 30 days, the subject of the report requests disclosure of the reporter’s identity. 
• A hearing is held to determine whether the report was made with malice and without reasonable foundation and that release 

of the name will not endanger the life or safety of the reporter. 

Tennessee 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code §§ 37-1-403; 37-1-605

Persons required to report include the following:

• Physicians, osteopaths, medical examiners, chiropractors, nurses, hospital personnel, or other health or mental health 
professionals

• Teachers, other school officials or personnel, or daycare center workers
• Other professional child care, foster care, residential, or institutional workers 
• Social workers 
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• Practitioners who rely solely on spiritual means for healing 
• Judges or law enforcement officers
• Neighbors, relatives, or friends
• Authority figures at community facilities, including any facility used for recreation or social assemblies or for educational, 

religious, social, health, or welfare purposes, including, but not limited to, facilities operated by schools, the Boy or Girl 
Scouts, the YMCA or YWCA, the Boys and Girls Club, or church or religious organizations

• Other persons 

Reporting by Other Persons 
Citation: Ann. Code §§ 37-1-403; 37-1-605

Any person who has knowledge that a child has been harmed by abuse or neglect must report. 

Institutional Responsibility to Report 
Citation: Ann. Code § 37-1-403

Nothing in this section shall be construed to prohibit any hospital, clinic, school, or other organization responsible for the care of 
children from developing a specific procedure for internally tracking, reporting, or otherwise monitoring a report made by a member 
of the organization’s staff, including requiring a member of the organization’s staff who makes a report to provide a copy of or notice 
concerning the report to the organization, so long as the procedure does not inhibit, interfere with, or otherwise affect the duty of a 
person to make a report as required by law. 

Nothing in this section shall prevent staff of a hospital or clinic from gathering sufficient information, as determined by the hospital or 
clinic, in order to make an appropriate medical diagnosis or to provide and document care that is medically indicated and is needed 
to determine whether to report an incident as defined in this part. Those activities shall not interfere with nor serve as a substitute 
for any investigation by law enforcement officials or the department. However, if any hospital, clinic, school, or other organization 
responsible for the care of children develops a procedure for internally tracking, reporting, or otherwise monitoring a report, the 
identity of the person who made a report of harm shall be kept confidential. 

Standards for Making a Report 
Citation: Ann. Code §§ 37-1-403; 37-1-605

A report is required when any of the following apply:

• A person has knowledge that a child has been harmed by abuse or neglect.
• A person is called upon to render aid to any child who is suffering from an injury that reasonably appears to have been caused 

by abuse. 
• A person knows or has reasonable cause to suspect that a child has been sexually abused.
• A physician diagnoses or treats any sexually transmitted disease in a child age 13 or younger or diagnoses pregnancy in an 

unemancipated minor.

Any school official, personnel, employee, or member of the board of education who is aware of a report or investigation of employee 
misconduct on the part of any employee of the school system that in any way involves known or alleged child abuse, including, 
but not limited to, child physical or sexual abuse or neglect, shall immediately upon knowledge of such information notify the 
Department of Children’s Services or law enforcement official of the abuse or alleged abuse. 

Privileged Communications 
Citation: Ann. Code § 37-1-411

The following privileges may not be claimed: 

• Husband-wife
• Psychiatrist-patient or psychologist-patient 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 
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Disclosure of Reporter Identity 
Citation: Ann. Code § 37-1-409

Except as may be ordered by the juvenile court, the name of any person reporting child abuse or neglect shall not be released to any 
person, other than employees of the department or other child protection team members responsible for child protective services, 
the abuse registry, or the appropriate district attorney general upon subpoena of the Tennessee Bureau of Investigation, without the 
written consent of the person reporting.

The reporter’s identity shall be irrelevant to any civil proceeding and shall, therefore, not be subject to disclosure by order of any 
court. This shall not prohibit the issuance of a subpoena to a person reporting child abuse when deemed necessary by the district 
attorney general or the department to protect a child who is the subject of a report, provided that the fact that the person made the 
report is not disclosed. 

Texas 

Current Through April 2019

Professionals Required to Report 
Citation: Fam. Code § 261.101

For purposes of the reporting laws, persons required to report include professionals who are licensed or certified by the State or who 
are employees of facilities licensed, certified, or operated by the State and who, in the normal course of official duties or duties for 
which licensure or certification is required, have direct contact with children. Professionals include the following: 

• Teachers or daycare employees 
• Nurses, doctors, or employees of a clinic or health-care facility that provides reproductive services
• Juvenile probation officers or juvenile detention or correctional officers

Reporting by Other Persons 
Citation: Fam. Code § 261.101

A person who has cause to believe that a child has been adversely affected by abuse or neglect shall immediately make a report. 

Institutional Responsibility to Report 
Citation: Fam. Code §§ 261.101; 261.110

A professional may not delegate to or rely on another person to make the report.

An employer may not suspend or terminate the employment of, or otherwise discriminate against, a person who is a professional and 
who in good faith does any of the following:

• Reports child abuse or neglect to the person’s supervisor, an administrator of the facility where the person is employed, a 
State regulatory agency, or a law enforcement agency

• Initiates or cooperates with an investigation or proceeding by a governmental entity relating to an allegation of child abuse or 
neglect

A person whose employment is suspended or terminated or who is otherwise discriminated against in violation of this section may 
sue for injunctive relief, damages, or both. 

Standards for Making a Report 
Citation: Fam. Code § 261.101

A report is required when a person has cause to believe that a child has been adversely affected by abuse or neglect. 

In addition, a person or professional shall make a report if the person or professional has cause to believe that an adult was a victim 
of abuse or neglect as a child and the person or professional determines in good faith that disclosure of the information is necessary 
to protect the health and safety of another child, an elderly person, or person with a disability. 
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Privileged Communications 
Citation: Fam. Code §§ 261.101; 261.202

The requirement to report applies without exception to an individual whose personal communications may otherwise be privileged, 
including an attorney, a member of the clergy, a medical practitioner, a social worker, a mental health professional, an employee 
or member of a board that licenses or certifies a professional, and an employee of a clinic or health-care facility that provides 
reproductive services.

In a proceeding regarding the abuse or neglect of a child, evidence may not be excluded on the ground of privileged 
communication except in the case of communication between an attorney and client. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Fam. Code §§ 261.101; 261.201

Unless waived in writing by the person making the report, the identity of an individual making a report is confidential and may be 
disclosed only as follows:

• As provided by § 261.201
• To a law enforcement officer for the purposes of conducting a criminal investigation of the report

A report of alleged or suspected abuse or neglect and the identity of the person making the report are confidential. A court may 
order the disclosure of such confidential information if, after a hearing and an in camera review of the requested information, the 
court determines the disclosure is the following:

• Essential to the administration of justice
• Not likely to endanger the life or safety of a child who is the subject of the report, a person who made the report, or any other 

person who participates in an investigation of reported abuse or neglect or who provides care for the child

The Texas Youth Commission shall release a report of alleged or suspected abuse if the report relates to abuse or neglect involving 
a child committed to the commission. The commission shall edit any report disclosed under this section to protect the identity of the 
following: 

• A child who is the subject of the report
• The person who made the report 
• Any other person whose life or safety may be endangered by the disclosure

Utah 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 62A-4a-403

Any person, including any person licensed under the Medical Practice Act or the Nurse Practice Act, is required to report. 

Reporting by Other Persons 
Citation: Ann. Code § 62A-4a-403

Any person who has reason to believe that a child has been subjected to abuse or neglect must report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Ann. Code § 62A-4a-403

A report is required when a person has reason to believe that a child has been subjected to abuse or neglect or observes a child 
being subjected to conditions or circumstances that would reasonably result in abuse or neglect.
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Privileged Communications 
Ann. Code §§ 62A-4a-403; 62A-4a-412(5)

The requirement to report does not apply to a member of the clergy, with regard to any confession made to the member of the 
clergy while functioning in the ministerial capacity of the member of the clergy and without the consent of the individual making the 
confession, if both of the following apply:

• The perpetrator made the confession directly to the member of the clergy.
• The member of the clergy is, under canon law or church doctrine or practice, bound to maintain the confidentiality of that 

confession.
The physician-patient privilege is not a ground for excluding evidence regarding a child’s injuries or the cause of those injuries in any 
proceeding resulting from a report made in good faith pursuant to this part. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 62A-4a-412(3)(b)

The name and contact information of the reporter shall be deleted prior to any release of records to the subject of the report. 

Vermont 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. Tit. 33, § 4913

Mandatory reporters include the following:

• Health-care providers, including physicians, surgeons, osteopaths, chiropractors, physician assistants, resident physicians, 
interns, hospital administrators, nurses, medical examiners, emergency medical personnel, dentists, psychologists, and 
pharmacists

• Individuals who are employed or contracted and paid by a school district or an approved or recognized independent school, 
including school superintendents, headmasters, teachers, student teachers, school librarians, school principals, and school 
guidance counselors

• Child care workers
• Mental health professionals and social workers
• Police officers and probation officers
• Employees, contractors, and grantees of the Agency of Human Services who have contact with clients
• Camp owners, camp administrators, and camp counselors
• Members of the clergy

Reporting by Other Persons 
Citation: Ann. Stat. Tit. 33, § 4913

Any other concerned person who has reasonable cause to believe that a child has been abused or neglected may report. 

Institutional Responsibility to Report 
Citation: Ann. Stat. Tit. 33, § 4913

An employer or supervisor shall not discharge; demote; transfer; reduce pay, benefits, or work privileges; prepare a negative work 
performance evaluation; or take any other action detrimental to any employee because that employee filed a good-faith report in 
accordance with the provisions of this subchapter. Any person making a report under this subchapter shall have a civil cause of action 
for appropriate compensatory and punitive damages against any person who causes detrimental changes in the employment status 
of the reporting party by reason of his or her making a report. 
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Standards for Making a Report 
Citation: Ann. Stat. Tit. 33, § 4913

A report is required when a mandated reporter reasonably suspects the abuse or neglect of a child. 

Privileged Communications 
Citation: Ann. Stat. Tit. 33, § 4913

A person may not refuse to make a report required by this section on the grounds that making the report would violate a privilege or 
disclose a confidential communication, except that a member of the clergy is not required to report if the knowledge comes from a 
communication that is required to be kept confidential by religious doctrine. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Stat. Tit. 33, § 4914

Reports shall contain the name and address or other contact information of the reporter. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. Tit. 33, § 4913

The name of and any identifying information about either the person making the report or any person mentioned in the report shall 
be confidential unless any of the following apply:

• The person making the report specifically allows disclosure.
• A Human Services Board proceeding or judicial proceeding results from the report. 
• A court, after a hearing, finds probable cause to believe that the report was not made in good faith and orders the 

department to make the name of the reporter available.
• A review has been requested pursuant to § 4916a of this title, and the department has determined that identifying information 

can be provided without compromising the safety of the reporter or the persons mentioned in the report.

Virgin Islands 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code Tit. 5, § 2533

The following professionals are required to report: 

• Physicians, hospital personnel, nurses, dentists, or any other medical or behavioral health professionals 
• Teachers or other school personnel, social service workers, daycare workers, or other child care or foster care workers 
• Peace officers or law enforcement officials 

Reporting by Other Persons 
Citation: Ann. Code Tit. 5, § 2533

Any other person who has reasonable cause to suspect that a child has been abused or neglected may report. 

Institutional Responsibility to Report 
Citation: Ann. Code Tit. 5, § 2533 

Whenever any person is required to report in his or her capacity as a member of the staff of a medical or other public or private 
institution, school, facility, or agency, he or she shall immediately notify the person in charge of such institution, school, facility, or 
agency, or his or her designated agent, who then also shall become responsible to report or cause reports to be made. Nothing in 
this subchapter is intended to require more than one report from any such institution, school, or agency, but neither is it intended to 
prevent individuals from reporting on their own behalf. 
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Standards for Making a Report 
Citation: Ann. Code Tit. 5, § 2533

A report is required when any of the following apply:

• A reporter has reasonable cause to suspect that a child has been subjected to abuse, sexual abuse, or neglect. 
• A reporter observes the child being subjected to conditions or circumstances that would reasonably result in abuse or 

neglect.

Privileged Communications 
Citation: Ann. Code Tit. 5, § 2538

The privileged quality of communications between husband and wife and between any professional person and his or her patient or 
client, except that between attorney and client, shall not constitute grounds for failure to report. 

Inclusion of Reporter’s Name in Report 
Citation: Ann. Code Tit. 5, § 2534

The report shall include the name, address, and occupation of the reporter. 

Disclosure of Reporter Identity

This issue is not addressed in the statutes reviewed. 

Virginia 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 63.2-1509

The following professionals are required to report: 

• Persons licensed to practice medicine or any of the healing arts
• Hospital residents or interns and nurses
• Social workers, family-services specialists, or probation officers
• Teachers or other employees at public or private schools, kindergartens, or nursery schools
• Persons providing full-time or part-time child care for pay on a regular basis
• Mental health professionals
• Law enforcement officers, animal control officers, or mediators 
• Professional staff employed by private or State-operated hospitals, institutions, or facilities to which children have been placed 

for care and treatment
• Persons age 18 or older associated with or employed by any public or private organization responsible for the care, custody, or 

control of children
• Court-appointed special advocates
• Persons age 18 or older who have received training approved by the Department of Social Services for the purposes of 

recognizing and reporting child abuse and neglect
• Persons employed by a local department who determine eligibility for public assistance
• Emergency medical services providers, unless such providers immediately report the matter directly to the attending 

physician at the hospital to which the child is transported
• Persons employed by public or private institutions of higher education, other than an attorney who is employed by a public or 

private institution of higher education as it relates to information gained in the course of providing legal representation to a 
client

• Athletic coaches, directors, or other persons age 18 or older employed by or volunteering with private sports organizations or 
teams

• Administrators or employees age 18 or older of public or private day camps, youth centers, and youth recreation programs
• Ministers, priests, rabbis, imams, or duly accredited practitioners of any religious organization or denomination usually 

referred to as a church
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Reporting by Other Persons 
Citation: Ann. Code § 63.2-1510

Any person who suspects that a child is abused or neglected may report. 

Institutional Responsibility to Report 
Citation: Ann. Code § 63.2-1509

If the information is received by a teacher, staff member, resident, intern, or nurse in the course of professional services in a hospital, 
school, or similar institution, such person may, in place of making a report, immediately notify the person in charge of the institution 
or department, or his or her designee, who shall make the report forthwith. If the initial report of suspected abuse or neglect is 
made to the person in charge of the institution or department or his or her designee, such person shall notify the teacher, staff 
member, resident, intern, or nurse who made the initial report when the report of suspected child abuse or neglect is made to the 
local department or to the toll-free child abuse and neglect hotline, and of the name of the individual receiving the report, and shall 
forward any communication resulting from the report, including any information about any actions taken regarding the report.

Standards for Making a Report 
Citation: Ann. Code § 63.2-1509

A report is required when, in his or her professional or official capacity, a reporter has reason to suspect that a child is abused or 
neglected. For purposes of this section, ‘reason to suspect that a child is abused or neglected’ shall include the following: 

• A finding made by a health-care provider within 6 weeks of the birth of a child that the child was born affected by substance 
abuse or experiencing withdrawal symptoms resulting from in utero drug exposure 

• A diagnosis made by a health-care provider within 4 years following a child’s birth that the child has an illness, disease, or 
condition that, to a reasonable degree of medical certainty, is attributable to maternal abuse of a controlled substance during 
pregnancy 

• A diagnosis made by a health-care provider within 4 years following a child’s birth that the child has a fetal alcohol spectrum 
disorder attributable to in utero exposure to alcohol

When ‘reason to suspect’ is based upon this subsection, that fact shall be included in the report along with the facts relied upon by 
the person making the report. 

Privileged Communications 
Citation: Ann. Code §§ 63.2-1509; 63.2-1519

A minister, priest, rabbi, imam, or duly accredited practitioner of any religious organization or denomination must report, unless 
the information supporting the suspicion of child abuse or neglect is required by the doctrine of the religious organization or 
denomination to be kept in a confidential manner.

The physician-patient or husband-wife privilege is not permitted. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 63.2-1514

Any person who is the subject of an unfounded report who believes that the report was made in bad faith or with malicious intent 
may petition the court for the release of the records of the investigation or family assessment. If the court determines that there is a 
reasonable question of fact as to whether the report was made in bad faith or with malicious intent and that disclosure of the identity 
of the reporter would not be likely to endanger the life or safety of the reporter, it shall provide to the petitioner a copy of the records 
of the investigation or family assessment. 
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Washington 

Current Through April 2019

Professionals Required to Report 
Citation: Rev. Code § 26.44.030

The following persons are required to report:

• Practitioners, county coroners, or medical examiners
• Law enforcement officers
• Professional school personnel
• Registered or licensed nurses, social service counselors, psychologists, or pharmacists
• Employees of the Department of Children, Youth, and Families
• Licensed or certified child care providers or their employees
• Employees of the Department of Social and Health Services
• Juvenile probation officers 
• Placement and liaison specialists, responsible living skills program staff, or HOPE center staff
• State family and children’s ombudsman or any volunteer in the ombudsman’s office
• Host home programs
• Persons who supervise employees or volunteers who train, educate, coach, or counsel children or have regular unsupervised 

access to children 
• Department of Corrections personnel 
• Any adult with whom a child resides
• Guardians ad litem and court-appointed special advocates

The reporting requirement also applies to administrative and academic or athletic department employees, including student 
employees, of public and private institutions of higher education. 

Reporting by Other Persons 
Citation: Rev. Code § 26.44.030

Any person who has reasonable cause to believe that a child has suffered abuse or neglect may report. 

Institutional Responsibility to Report

This issue is not addressed in the statutes reviewed. 

Standards for Making a Report 
Citation: Rev. Code § 26.44.030

A report is required when any of the following apply:

• A reporter has reasonable cause to believe that a child has suffered abuse or neglect.
• Any person, in his or her official supervisory capacity with a nonprofit or for-profit organization, has reasonable cause to 

believe that a child has suffered abuse or neglect caused by a person over whom he or she regularly exercises supervisory 
authority.

• Department of Corrections personnel observe offenders or the children with whom the offenders are in contact and, as a 
result of these observations, have reasonable cause to believe that a child has suffered abuse or neglect.

• Any adult has reasonable cause to believe that a child who resides with him or her has suffered severe abuse.

Privileged Communications 
Citation: Rev. Code §§ 26.44.030; 26.44.060

No one shall be required to report when he or she obtains the information solely as a result of a privileged communication as 
provided in § 5.6.060.

Information considered privileged by statute and not directly related to reports required by this section must not be divulged 
without a valid written waiver of the privilege. 
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Conduct conforming with reporting requirements shall not be deemed a violation of the confidential communication privilege of §§ 
5.60.060 (3) and (4) (regarding clergy-penitent and physician-patient privilege), 18.53.200 (regarding optometrist-patient privilege), 
and 18.83.110 (regarding psychologist-client privilege). 

Inclusion of Reporter’s Name in Report 
Citation: Rev. Code § 26.44.030

The department shall make reasonable efforts to learn the name, address, and telephone number of the reporter. 

Disclosure of Reporter Identity 
Citation: Rev. Code § 26.44.030

The department shall provide assurances of appropriate confidentiality of the identification of persons reporting under this section. 

West Virginia 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Code § 49-2-803 

The following professionals are required to report:

• Medical, dental, or mental health professionals
• Christian Science practitioners or religious healers 
• Teachers or other school personnel
• Social service, child care, or foster care workers
• Emergency medical services personnel
• Peace officers, law enforcement officials, or humane officers
• Members of the clergy
• Circuit court judges, family court judges, employees of the Division of Juvenile Services, or magistrates
• Youth camp administrators, counselors, employees, coaches, or volunteers of entities that provide organized activities for 

children
• Commercial film or photographic print processors

Reporting by Other Persons 
Citation: Ann. Code § 49-2-803 

Nothing in this article is intended to prevent individuals from reporting suspected abuse or neglect on their own behalf. In addition 
to those persons and officials specifically required to report situations involving suspected abuse or neglect of children, any other 
person may make a report if that person has reasonable cause to suspect that a child has been abused or neglected in a home or 
institution or observes the child being subjected to conditions or circumstances that would reasonably result in abuse or neglect. 

Institutional Responsibility to Report 
Citation: Ann. Code § 49-2-803 

Any person required to report who is a member of the staff or volunteer of a public or private institution, school, entity that provides 
organized activities for children, facility, or agency also shall immediately notify the person in charge of the institution, school, entity 
that provides organized activities for children, facility, or agency, or a designated agent thereof, who may supplement the report or 
cause an additional report to be made. Notifying a person in charge, supervisor, or superior does not exempt a person from his or 
her mandate to report suspected abuse or neglect.

Standards for Making a Report 
Citation: Ann. Code § 49-2-803 

Any mandatory reporter who has reasonable cause to suspect that a child is neglected or abused or observes the child being 
subjected to conditions that are likely to result in abuse or neglect, including sexual abuse or sexual assault, shall report the 
circumstances to the Department of Health and Human Resources. In any case where the reporter believes that the child suffered 
serious physical abuse or sexual abuse or sexual assault, the reporter shall also immediately report, or cause a report to be made, to 
the State police and any law enforcement agency having jurisdiction to investigate the complaint. 
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Privileged Communications 
Citation: Ann. Code § 49-2-811 

The privileged quality of communications between husband and wife and between any professional person and his or her patient or 
client, except that between attorney and client, cannot be invoked in situations involving suspected or known child abuse or neglect. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Code § 49-5-101

Information related to child abuse or neglect proceedings, except information relating to the identity of the person reporting or 
making a complaint of child abuse or neglect, shall be made available, upon request, to the agencies and entities listed in the 
statute.

Wisconsin 

Current Through April 2019

Professionals Required to Report 
Citation: Ann. Stat. § 48.981

The following professionals are required to report: 

• Physicians, coroners, medical examiners, nurses, dentists, chiropractors, optometrists, acupuncturists, other medical or 
mental health professionals, physical therapists, physical therapist assistants, dietitians, occupational therapists, speech-
language pathologists, audiologists, emergency medical technicians, or emergency medical services practitioners 

• Schoolteachers, administrators, or counselors
• School employees not otherwise specified above
• Child care workers in child care centers, group homes, or residential care centers, or child care providers 
• Alcohol or other drug abuse counselors, marriage and family therapists, professional counselors, or members of the treatment 

staff employed by or working under contract with a county department or a residential care center for children and youth
• Social workers, public assistance workers (including financial and employment planners), emergency medical responders, 

police or law enforcement officers, mediators, or court-appointed special advocates 
• Members of the clergy or a religious order, including brothers, ministers, monks, nuns, priests, rabbis, or sisters

Reporting by Other Persons 
Citation: Ann. Stat. § 48.981

Any person not specified above, including an attorney, who has reason to suspect that a child has been abused or neglected or who 
has reason to believe that a child has been threatened with abuse or neglect and that abuse or neglect of the child will occur may 
report. 

Institutional Responsibility to Report 
Citation: Ann. Stat. § 48.981

No person making a report in good faith may be discharged from employment, disciplined, or otherwise discriminated against in 
regard to employment or threatened with any such treatment for so doing. 

Standards for Making a Report 
Citation: Ann. Stat. § 48.981

A mandatory reporter is required to report when he or she has reasonable cause to suspect that a child seen by him or her in the 
course of professional duties has been abused or neglected or when he or she has reason to believe that a child seen by him or her in 
the course of professional duties has been threatened with abuse or neglect and that abuse or neglect of the child will occur.
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A health-care provider shall report if he or she has reason to suspect any of the following regarding a child in the provider’s care:

• That sexual intercourse or sexual contact occurred or is likely to occur with a caregiver
• That the child suffered or suffers from a mental illness or mental deficiency that rendered or renders the child temporarily or 

permanently incapable of understanding or evaluating the consequences of his or her actions
• That the child, because of his or her age or immaturity, was or is incapable of understanding the nature or consequences of 

sexual intercourse or sexual contact
• That the child was unconscious at the time of the act or for any other reason was physically unable to communicate 

unwillingness to engage in sexual intercourse or sexual contact
• That another participant in the sexual contact or sexual intercourse was or is exploiting the child
• That the provider has any reasonable doubt as to the voluntariness of the child’s participation in the sexual contact or sexual 

intercourse

Privileged Communications 
Citation: Ann. Stat. § 48.981

A member of the clergy is not required to report child abuse information that he or she receives solely through confidential 
communications made to him or her privately or in a confessional setting if he or she is authorized to hear or is accustomed to 
hearing such communications and, under the disciplines, tenets, or traditions of his or her religion, has a duty or is expected to keep 
those communications secret. Those disciplines, tenets, or traditions need not be in writing.

A person delegated care and custody of a child under § 48.979 is not required to report any suspected or threatened abuse or 
neglect of the child. Such a person who has reason to suspect that the child has been abused or neglected or who has reason to 
believe that the child has been threatened with abuse or neglect and that the abuse or neglect of the child will occur may report. 

Inclusion of Reporter’s Name in Report

The reporter is not specifically required by statute to provide his or her name in the report. 

Disclosure of Reporter Identity 
Citation: Ann. Stat. § 48.981

The identity of the reporter shall not be disclosed to the subject of the report. 

Wyoming 

Current Through April 2019

Professionals Required to Report

No professional groups are specified in statute; all persons are required to report. 

Reporting by Other Persons 
Citation: Ann. Stat. § 14-3-205

All persons must report. 

Institutional Responsibility to Report 
Citation: Ann. Stat. § 14-3-205(b)

If a person reporting child abuse or neglect is a member of the staff of a medical or other public or private institution, school, facility, 
or agency, he or she shall notify the person in charge or his or her designated agent, who is thereupon also responsible to make 
the report or cause the report to be made, as soon as possible. Nothing in this subsection is intended to relieve individuals of their 
obligation to report on their own behalf, unless a report has already been made or will be made. 

Any employer, public or private, who discharges, suspends, disciplines, or penalizes an employee solely for making a report of 
neglect or abuse is guilty of a misdemeanor punishable by imprisonment for no more than 6 months or a fine of no more than $750, 
or both.

126



https://www.childwelfare.govMandatory Reporters of Child Abuse and Neglect

Standards for Making a Report 
Citation: Ann. Stat. §§ 14-3-205; 14-3-206

A report is required when any of the following apply:

• A person knows or has reasonable cause to believe or suspect that a child has been abused or neglected. 
• A person observes any child being subjected to conditions or circumstances that would reasonably result in abuse or neglect. 

Effective July 1, 2019: Any physician, physician’s assistant, or nurse practitioner who examines a child and finds reasonable cause 
to believe the child is a victim of child abuse or neglect and has reasonable cause to believe that other children residing in the 
same home also may be a victim of child abuse or neglect shall report to law enforcement the results of the examination and facts 
supporting reasonable cause with respect to the other child or children.

Privileged Communications 
Citation: Ann. Stat. § 14-3-210

Evidence regarding a child in any judicial proceeding resulting from a report made pursuant to the reporting laws shall not be 
excluded on the ground it constitutes a privileged communication, as follows: 

• Between husband and wife
• Claimed under any provision of law other than § 1-12-101(a)(i) (regarding attorney-client or physician-patient privilege) and § 

1-12-101(a)(ii) (regarding privilege of a clergy member or priest as it relates to a confession made to him or her in his or her 
professional character if enjoined by the church to which he or she belongs)

• Claimed pursuant to § 1-12-116 (regarding the confidential communication between a family violence and sexual assault 
advocate and victim)

Inclusion of Reporter’s Name in Report 
Citation: Ann. Stat. § 14-3-206

The report must include any available photographs, videos, and x-rays with the identification of the person who created the evidence 
and the date the evidence was created. 

Disclosure of Reporter Identity

This issue is not addressed in the statutes reviewed. 

U.S. Department of Health and Human Services 
Administration for Children and Families 
Administration on Children, Youth and Families 
Children’s Bureau
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Clergy as Mandatory 
Reporters of Child 
Abuse and Neglect
Every State, the District of Columbia, American 
Samoa, Guam, the Northern Mariana Islands, 
Puerto Rico, and the U.S. Virgin Islands have 
statutes that identify persons who are required 
to report child maltreatment under specific 
circumstances.1 Approximately 28 States and Guam 
currently include members of the clergy among 
those professionals specifically mandated by law 
to report known or suspected instances of child 
abuse or neglect.2 In approximately 18 States and 
Puerto Rico, any person who suspects child abuse 
or neglect is required to report it.3 This inclusive 
language appears to include clergy. 
1  For more information on mandated reporters, see Child Welfare Information 
Gateway's Mandatory Reporters of Child Abuse and Neglect at https://www.
childwelfare.gov/topics/systemwide/laws-policies/statutes/manda/. 
2  The word "approximately" is used to stress the fact that States frequently amend 
their laws. This information is current only through April 2019. States that include 
clergy as mandated reporters are Alabama, Arizona, Arkansas, California, Colorado, 
Connecticut, Georgia, Illinois, Louisiana, Maine, Massachusetts, Michigan, Minnesota, 
Mississippi, Missouri, Montana, Nevada, New Hampshire, New Mexico, North Dakota, 
Ohio, Oregon, Pennsylvania, South Carolina, Vermont, Virginia, West Virginia, and 
Wisconsin.
3  Delaware, Florida, Idaho, Indiana, Kentucky, Maryland, Mississippi, Nebraska, 
New Hampshire, New Jersey, New Mexico, North Carolina, Oklahoma, Rhode Island, 
Tennessee, Texas, Utah, and Wyoming. Three of these States (Mississippi, New 
Hampshire, and New Mexico) also enumerate clergy as mandated reporters.
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Privileged Communications

As a doctrine of some faiths, clergy must maintain the confidentiality of pastoral communications. This is sometimes 
referred to as "clergy-penitent privilege," where "penitent" refers to the person consulting the clergy. Mandatory 
reporting statutes in some States specify the circumstances under which a communication is "privileged" or allowed 
to remain confidential. Privileged communications may be exempt from the requirement to report suspected abuse or 
neglect. The privilege of maintaining this confidentiality under State law must be provided by statute. Most States do 
provide the privilege, typically in rules of evidence or civil procedure.4 If the issue of privilege is not addressed in the 
reporting laws, it does not mean that privilege is not granted; it may be granted in other parts of State statutes.

This privilege, however, is not absolute. While clergy-penitent privilege is frequently recognized within the reporting 
laws, it is typically interpreted narrowly in the context of child abuse or neglect. The circumstances under which it is 
allowed vary from State to State, and in some States it is denied altogether. For example, among the States that list 
clergy as mandated reporters, Guam, New Hampshire, and West Virginia deny the clergy-penitent privilege in cases 
of child abuse or neglect. Four of the States that enumerate "any person" as a mandated reporter (North Carolina, 
Oklahoma, Rhode Island, and Texas) also deny clergy-penitent privilege in child abuse cases.

In States where neither clergy members nor "any person" are enumerated as mandated reporters, it is less clear whether 
clergy are included as mandated reporters within other broad categories of professionals who work with children. For 
example, in Washington, clergy are not enumerated as mandated reporters, but the clergy-penitent privilege is affirmed 
within the reporting laws. 

Many States and territories include Christian Science practitioners or religious healers among professionals who are 
mandated to report suspected child maltreatment. In most instances, they appear to be regarded as a type of health-
care provider. Only 10 States explicitly include Christian Science practitioners among classes of clergy required to 
report.5 In those States, the clergy-penitent privilege also is extended to those practitioners by statute.

4  The issue of clergy-penitent privilege also may be addressed in case law, which is beyond the scope of this publication. 
5  Christian Science practitioners are included as clergy in Arizona, Arkansas, Louisiana, Massachusetts, Missouri, Montana, Nevada, South Carolina, Pennsylvania, 
and Vermont. Alaska and Pennsylvania include religious healing practitioners as mandatory reporters, and they are allowed to claim privilege. South Dakota also 
designates religious healing practitioners as mandatory reporters, but the issue of privilege is not addressed in the statute. American Samoa requires Christian 
Science practitioners to report, but it is not clear from the context whether they are considered clergy or health-care providers.
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The following chart summarizes how States have or have not addressed the issue of clergy as mandated reporters (either 
specifically or as part of a broad category) and/or clergy-penitent privilege (either limiting or denying the privilege) 
within their reporting laws. 

Suggested citation: 

Child Welfare Information Gateway. (2019). Clergy as mandatory reporters of child abuse and neglect. Washington, DC: 
U.S. Department of Health and Human Services, Children's Bureau.

This publication is a product of the State Statutes Series prepared by Child Welfare Information Gateway. While 
every attempt has been made to be complete, additional information on these topics may be in other sections 
of a State’s code as well as agency regulations, case law, and informal practices and procedures.

Privilege granted  
but limited to pastoral 
communications

Privilege denied in cases 
of suspected child abuse 
or neglect

Privilege not addressed in 
the reporting laws

Clergy enumerated as 
mandated reporters

Alabama, Arizona, Arkansas, 
California, Colorado, Georgia, 
Illinois, Louisiana, Maine, 
Massachusetts, Michigan, 
Minnesota, Missouri, Montana, 
Nevada, New Mexico, 
North Dakota, Ohio, Oregon, 
Pennsylvania, South Carolina, 
Vermont, Virginia, Wisconsin

Guam, New Hampshire, 
West Virginia

Connecticut, Mississippi

Clergy not enumerated as 
mandated reporters but 
may be included with “any 
person” designation

Delaware, Florida, Idaho, 
Kentucky, Maryland, Utah, 
Wyoming

North Carolina, Oklahoma, 
Rhode Island, Texas

Indiana, Nebraska, 
New Jersey, Tennessee, 
Puerto Rico

Neither clergy nor “any 
person” enumerated as 
mandated reporters

Alaska, Washington6 Not applicable American Samoa, 
District of Columbia, Hawaii, 
Iowa, Kansas, New York, 
Northern Mariana Islands, 
South Dakota, Virgin Islands

6  Clergy are not mandated reporters in Washington, but if they elect to report, their report and any testimony are provided statutory immunity from liability.
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Alabama

Current Through April 2019

Citation: Ala. Code § 26-14-3(a), (f)

Members of the clergy (as defined in Rule 505 of the Alabama Rules of Evidence) shall be required to report, or cause a report to 
be made, immediately when a child is known or suspected to be a victim of child abuse or neglect—either by telephone or direct 
communication, followed by a written report—to a duly constituted authority.

A member of the clergy shall not be required to report information gained solely in a confidential communication, privileged 
pursuant to Rule 505 of the Alabama Rules of Evidence, as such communications shall continue to be privileged as provided by law.

 
Alaska

Current Through April 2019

Citation: Alaska Stat. § 47.17.020(d)

This section does not require a religious healing practitioner to report as neglect of a child the failure to provide medical attention to 
the child if the child is provided treatment solely by spiritual means through prayer in accordance with the tenets and practices of a 
recognized church or religious denomination by an accredited practitioner of the church or denomination.

 
American Samoa

Current Through April 2019

Citation: Ann. Code § 45.2002(a), (b)(11) 

Any mandatory reporter who has reasonable cause to know or suspect that a child has been subjected to abuse or neglect, or 
who has observed the child being subjected to circumstances or conditions that would reasonably result in abuse or neglect, shall 
immediately report or cause a report to be made of that fact to the agency, who immediately informs the department.

Persons required to report the abuse or neglect or its circumstances or conditions include any Christian Science practitioner.

 
Arizona

Current Through April 2019

Citation: Rev. Stat. § 13-3620(A), (L) 

Any member of the clergy, priest, or Christian Science practitioner who reasonably believes that a minor is or has been the victim of 
injury, abuse, child abuse, a reportable offense, or neglect shall immediately report or cause a report to be made.

A member of the clergy, a Christian Science practitioner, or a priest who has received a confidential communication or a confession 
in that person's role as a member of the clergy, a Christian Science practitioner, or a priest in the course of the discipline enjoined 
by the church to which the member of the clergy, Christian Science practitioner, or priest belongs may withhold reporting of the 
communication or confession if the member of the clergy, Christian Science practitioner, or priest determines that it is reasonable 
and necessary within the concepts of the religion. This exemption applies only to the communication or confession and not to the 
personal observations the member of the clergy, Christian Science practitioner, or priest may otherwise make of the minor.

In any civil or criminal litigation in which a child's neglect, dependency, physical injury, abuse, child abuse, or abandonment is an 
issue, a member of the clergy, a Christian Science practitioner, or a priest shall not, without his or her consent, be examined as a 
witness concerning any confession made to him or her in his or her role as a member of the clergy, a Christian Science practitioner, 
or a priest in the course of the discipline enjoined by the church to which he or she belongs. This subsection does not discharge a 
member of the clergy, a Christian Science practitioner, or a priest from the duty to report as required above.
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Arkansas

Current Through April 2019

Citation: Ann. Code § 12-18-402 

A clergy member shall immediately notify the child abuse hotline if he or she:

• Has reasonable cause to suspect that a child has been subjected to child maltreatment, has died as a result of child 
maltreatment, or has died suddenly and unexpectedly

• Observes a child being subjected to conditions or circumstances that would reasonably result in child maltreatment
A clergy member includes a minister, priest, rabbi, accredited Christian Science practitioner, or other similar functionary of a religious 
organization or an individual reasonably believed to be so by the person consulting him or her. Clergy must report suspected child 
maltreatment except to the extent the clergy member:

• Has acquired knowledge of suspected child maltreatment through communications required to be kept confidential pursuant 
to the religious discipline of the relevant denomination or faith

• Received the knowledge of the suspected child maltreatment from the alleged offender in the context of a statement of 
admission

A privilege or contract shall not prevent a person from reporting child maltreatment when he or she is a mandated reporter and 
required to report under this section.

Citation: Ann. Code § 12-18-803(b)

No privilege, except that between a lawyer and client or between a minister, including a Christian Science practitioner, and a person 
confessing to or being counseled by the minister, shall prevent anyone from testifying concerning child maltreatment.

 
California

Current Through April 2019

Citation: Penal Code § 11166(d) 

A clergy member who acquires knowledge or reasonable suspicion of child abuse during a penitential communication is not 
required to make a report. For the purposes of this subdivision, 'penitential communication' means a communication intended 
to be in confidence—including, but not limited to, a sacramental confession—made to a clergy member who in the course of the 
discipline or practice of his or her church, denomination, or organization is authorized to hear or is accustomed to hearing those 
communications and under the discipline, tenets, customs, or practices of his or her church, denomination, or organization, has a 
duty to keep those communications secret.

Nothing in this subdivision shall be construed to modify or limit a clergy member's duty to report known or suspected child abuse 
when a clergy member is acting in some other capacity that would otherwise make the clergy member a mandated reporter. 

On or before January 1, 2004, a clergy member or any custodian of records for the clergy member may report to an agency 
specified in § 11165.9 that the clergy member or any custodian of records for the clergy member, prior to January 1, 1997, in his or 
her professional capacity or within the scope of his or her employment, other than during a penitential communication, acquired 
knowledge or had a reasonable suspicion that a child had been the victim of sexual abuse and that the clergy member or any 
custodian of records for the clergy member did not previously report the abuse to an agency specified in § 11165.9.

This paragraph shall apply even if the victim of the known or suspected abuse has reached the age of majority by the time the 
required report is made.

The local law enforcement agency shall have jurisdiction to investigate any report of child abuse made pursuant to this paragraph 
even if the report is made after the victim has reached the age of majority.
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Citation: Penal Code § 11165.7(a)(32)-(33) 

A mandated reporter is defined as any of the following: 

• A clergy member, as specified in § 11166(c)
• Any custodian of records of a clergy member, as specified in this section and § 11166(c)

As used in this article, 'clergy member' means a priest, minister, rabbi, religious practitioner, or similar functionary of a church, 
temple, or recognized denomination or organization.

 
Colorado

Current Through April 2019

Citation: Ann. Stat. § 13-90-107(1)(c) 

A clergy member, minister, priest, or rabbi shall not be examined without both his or her consent and also the consent of the person 
making the confidential communication as to any confidential communication made to the clergy member, minister, priest, or rabbi 
in his or her professional capacity in the course of discipline expected by the religious body to which he or she belongs.

Citation: Ann. Stat. § 19-3-304(2)(aa) 

Persons required to report abuse or neglect or circumstances or conditions shall include any clergy member. 

The provisions of this paragraph shall not apply to a person who acquires reasonable cause to know or suspect that a child has been 
subjected to abuse or neglect during a communication about which the person may not be examined as a witness pursuant to § 
13-90-107(1)(c), unless the person also acquires such reasonable cause from a source other than such communication.

For purposes of this paragraph, unless the context otherwise requires, 'clergy member' means a priest; rabbi; duly ordained, 
commissioned, or licensed minister of a church; member of a religious order; or recognized leader of any religious body.

 
Connecticut

Current Through April 2019

Citation: Gen. Stat. § 17a-101(b) 

The following persons shall be mandated reporters: members of the clergy.

 
Delaware

Current Through April 2019

Citation: Ann. Code Tit. 16, § 909 

No legally recognized privilege, except that between attorney and client and that between priest and penitent in a sacramental 
confession, shall apply to situations involving known or suspected child abuse, neglect, exploitation, or abandonment and shall not 
constitute grounds for failure to report as required or to give or accept evidence in any judicial proceeding relating to child abuse or 
neglect.

Citation: Ann. Code Tit. 16, § 903 

Any person, agency, organization, or entity that knows, or in good faith suspects, that child abuse or neglect has occurred shall make 
a report in accordance with § 904 of this title.
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District of Columbia

Current Through April 2019

This issue is not addressed in the statutes reviewed.

Florida

Current Through April 2019

Citation: Ann. Stat. § 39.201(1) 

Any person who knows or has reasonable cause to suspect that a child is abused, abandoned, or neglected by a parent, legal 
custodian, caregiver, or other person responsible for the child's welfare, or that a child is in need of supervision and care and has no 
parent, legal custodian, or responsible adult relative immediately known and available to provide supervision and care, shall report 
such knowledge or suspicion to the department.

Citation: Ann. Stat. § 39.204

The privileged quality of communications between husband and wife and between any professional person and his or her patient 
or client, or any other privileged communications except that between attorney and client or the privilege provided by § 90.505 
(providing for the confidentiality of communications made to a clergy member for the purpose of spiritual counsel), as such 
communication relates both to the competency of the witness and to the exclusion of confidential communications, shall not apply 
to any communication involving the perpetrator or alleged perpetrator in any situation involving known or suspected child abuse, 
abandonment, or neglect and shall not constitute grounds for failure to report as required by the reporting laws regardless of the 
source of information requiring the report, failure to cooperate with law enforcement or the department in its activities pursuant to 
this chapter, or failure to give evidence in any judicial proceeding relating to child abuse, abandonment, or neglect.

 
Georgia

Current Through April 2019

Citation: Ann. Code § 19-7-5 

A member of the clergy shall not be required to report child abuse reported solely within the context of confession or other similar 
communication required to be kept confidential under church doctrine or practice. When a clergy member receives information 
about child abuse from any other source, the clergy member shall comply with the reporting requirements of this code section, even 
though the clergy member may have also received a report of child abuse from the confession of the perpetrator.

The term 'clergy' includes ministers, priests, rabbis, imams, or similar functionaries, by whatever name called, of a bona fide religious 
organization.

 
Guam

Current Through April 2019

Citation: Ann. Code Tit. 19, § 13201

Persons required to report suspected child abuse include, but are not limited to, any clergy member of any religious faith, or other 
similar functionary or employee of any church, place of worship, or other religious organization whose primary duties consist of 
teaching, spreading the faith, church governance, supervision of a religious order, or supervision or participation in religious ritual 
and worship.

No person may claim 'privileged communications' as a basis for his or her refusal or failure to report suspected child abuse or 
neglect or to provide child protective services or the Guam police department with required information. Such privileges are 
specifically abrogated with respect to reporting suspected child abuse or neglect or of providing information to the agency.
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Hawaii

Current Through April 2019

This issue is not addressed in the statutes reviewed.

 
Idaho

Current Through April 2019

Citation: Ann. Code § 16-1605 

Any other person having reason to believe that a child has been abused, abandoned, or neglected shall report or cause a report to 
be made within 24 hours.

The term 'duly ordained minister of religion' means a person who has been ordained or set apart, in accordance with the ceremony, 
ritual, or discipline of a church or religious organization that has been established on the basis of a community of religious faith, 
belief, doctrines, and practices, to hear confessions and confidential communications in accordance with the bona fide doctrines or 
discipline of that church or religious organization.

The notification requirements do not apply to a duly ordained minister of religion, with regard to any confession or confidential 
communication made to him or her in his or her ecclesiastical capacity in the course of discipline enjoined by the church to which he 
or she belongs if any of the following apply:

• The church qualifies as tax-exempt under Federal law.
• The confession or confidential communication was made directly to the duly ordained minister of religion.
• The confession or confidential communication was made in the manner and context that places the duly ordained minister 

specifically and strictly under a level of confidentiality that is considered inviolate by canon law or church doctrine. 
A confession or confidential communication made under any other circumstances does not fall under this exemption.

 
Illinois

Current Through April 2019

Citation: Comp. Stat. Ch. 325, § 5/4

Any member of the clergy having reasonable cause to believe that a child known to that member of the clergy in his or her 
professional capacity may be an abused child as defined by law shall immediately report or cause a report to be made to the 
Department of Children and Family Services.

Whenever such person is required to report under this act in his or her capacity as a member of the clergy, he or she shall make a 
report immediately to the department in accordance with the provisions of this act and also may notify the person in charge of the 
church, synagogue, temple, mosque, or other religious institution, or his or her designated agent, that such a report has been made. 
Under no circumstances shall any person in charge of the church, synagogue, temple, mosque, or other religious institution, or his or 
her designated agent to whom such notification is made, exercise any control, restraint, modification, or other change in the report 
or the forwarding of such report to the department.

The privileged quality of communication between any professional person required to report and his or her patient or client shall not 
apply to situations involving abused or neglected children and shall not constitute grounds for failure to report.

A member of the clergy may claim the privilege under § 8-803 of the Code of Civil Procedure.

Citation: Comp. Stat. Ch. 735, § 5/8-803 

A member of the clergy or practitioner of any religious denomination accredited by the religious body to which he or she belongs 
shall not be compelled to disclose in any court, or to any administrative body or agency, or to any public officer, a confession or 
admission made to him or her in his or her professional character or as a spiritual advisor in the course of the discipline enjoined by 
the rules or practice of such religious body or of the religion that he or she professes, nor be compelled to divulge any information 
that has been obtained by him or her in such professional character or such spiritual advisor.
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Indiana

Current Through April 2019

Citation: Ann. Code § 31-33-5-1 

Any individual who has reason to believe that a child is a victim of child abuse or neglect shall make a report as required by this 
article.

 
Iowa

Current Through April 2019

This issue is not addressed in the statutes reviewed.

 
Kansas

Current Through April 2019

This issue is not addressed in the statutes reviewed.

 
Kentucky

Current Through April 2019

Citation: Rev. Stat. § 620.030(1), (4) 

Any person who knows or has reasonable cause to believe that a child is dependent, neglected, or abused shall immediately cause 
an oral or written report to be made.

Neither the husband-wife nor any professional-client/patient privilege, except the attorney-client and clergy-penitent privilege, shall 
be grounds for refusing to report or for excluding evidence regarding a dependent, neglected, or abused child, or the cause thereof, 
in any judicial proceedings resulting from a report. This subsection shall also apply in any criminal proceeding in district or circuit 
court regarding a dependent, neglected, or abused child.

 
Louisiana

Current Through April 2019

Citation: Children's Code Art. 603(17)(b)-(c) 

'Mental health/social service practitioner' is any individual who provides mental health or social services diagnoses, assessment, 
counseling, or treatment, including a psychiatrist, psychologist, marriage or family counselor, social worker, member of the clergy, 
aide, or other individual who provides counseling services to a child or his or her family. 

'Member of the clergy' is any priest, rabbi, duly ordained deacon or minister, Christian Science practitioner, or other similarly situated 
functionary of a religious organization. 

A member of the clergy is not required to report a confidential communication, as defined in Code of Evidence article 511(A)(2), from 
a person to a member of the clergy who in the course of the discipline or practice of that church, denomination, or organization 
is authorized to hear and is accustomed to hearing confidential communication and, under the discipline or tenets of that church, 
denomination, or organization, has a duty to keep such communication confidential. In that instance, the member of the clergy shall 
encourage that person to report the allegations to the appropriate authorities.
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Maine

Current Through April 2019

Citation: Rev. Stat. Tit. 22, § 4011-A(1)(A)(27); (C) 

Any clergy member who knows or has reasonable cause to suspect that a child has been or is likely to be abused or neglected as a 
result of information gained through clerical professional work, except for information received during confidential communications, 
shall immediately report or cause a report to be made to the State Department of Health and Human Services.

Mandatory reporters also include any person affiliated with a church or religious institution who serves in an administrative capacity 
or has otherwise assumed a position of trust or responsibility to the members of that church or religious institution and, while acting 
in that capacity, knows or has reasonable cause to suspect that a child has been or is likely to be abused or neglected, regardless of 
whether the person receives compensation.

 
Maryland

Current Through April 2019

Citation: Fam. Law § 5-705(a)(1), (a)(3) 

Except as provided below, notwithstanding any other provision of law, including a law on privileged communications, a person 
other than a health practitioner, police officer, or educator or human services worker who has reason to believe that a child has been 
subjected to abuse or neglect shall notify the local department or the appropriate law enforcement agency.

A minister of the gospel, clergy member, or priest of an established church of any denomination is not required to provide notice 
when they have reason to believe that a child has been subjected to abuse or neglect if the notice would disclose matters in relation 
to any communication that is protected by the clergy-penitent privilege and either of the following applies:

• The communication was made to the minister, clergy member, or priest in a professional character in the course of discipline 
enjoined by the church to which the minister, clergy member, or priest belongs.

• The minister, clergy member, or priest is bound to maintain the confidentiality of that communication under canon law, church 
doctrine, or practice. 

 
Massachusetts

Current Through April 2019

Citation: Gen. Laws Ch. 119, § 21

Mandatory reporters include the following:

• Priests, rabbis, clergy members, ordained or licensed ministers, leaders of any church or religious body, or accredited 
Christian Science practitioners

• Persons performing official duties on behalf of a church or religious body that are recognized as the duties of a priest, rabbi, 
clergy, ordained or licensed minister, leader of any church or religious body, or accredited Christian Science practitioner

• Persons employed by a church or religious body to supervise, educate, coach, train, or counsel a child on a regular basis

Citation: Gen. Laws Ch. 119, § 51A(j) 

Any privilege relating to confidential communications, established by §§ 135 to 135B, inclusive, of chapter 112 (pertaining to social 
worker-client privilege) or by §§ 20A (clergy-penitent privilege) and 20B (psychotherapist-patient privilege) of chapter 233, shall 
not prohibit the filing of a report under this section or a care and protection petition under § 24, except that a priest, rabbi, clergy 
member, ordained or licensed minister, leader of a church or religious body, or accredited Christian Science practitioner need not 
report information solely gained in a confession or similarly confidential communication in other religious faiths. Nothing in the 
general laws shall modify or limit the duty of a priest, rabbi, clergy member, ordained or licensed minister, leader of a church or 
religious body, or accredited Christian Science practitioner to report suspected child abuse or neglect under this section when the 
priest, rabbi, clergy member, ordained or licensed minister, leader of a church or religious body, or accredited Christian Science 
practitioner is acting in some other capacity that would otherwise make him or her a mandated reporter.
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Michigan

Current Through April 2019

Citation: Comp. Laws § 722.623 

A member of the clergy who has reasonable cause to suspect child abuse or neglect shall make immediately, by telephone or 
otherwise, an oral report, or cause an oral report to be made, of the suspected child abuse or neglect to the Department of Human 
Services.

Citation: Comp. Laws § 722.631 

Any legally recognized privileged communication, except that between attorney and client or that made to a member of the clergy 
in his or her professional character in a confession or similarly confidential communication, is abrogated and shall not constitute 
grounds for excusing a report otherwise required to be made or for excluding evidence in a civil protective proceeding resulting 
from a report made pursuant to this act. This section does not relieve a member of the clergy from reporting suspected child abuse 
or child neglect if that member of the clergy receives information concerning suspected child abuse or child neglect while acting in 
any other capacity listed under § 722.623.

 
Minnesota

Current Through April 2019

Citation: Ann. Stat. § 626.556, Subd. 3(a) 

A person who knows or has reason to believe a child is being neglected or physically or sexually abused shall immediately report 
the information to the local welfare agency, agency responsible for assessing or investigating the report, police department, or the 
county sheriff if the person is employed as a member of the clergy and received the information while engaged in ministerial duties, 
provided that a member of clergy is not required to report information that is otherwise privileged under § 595.02(1)(c) (regarding 
clergy-penitent privilege).

 
Mississippi

Current Through April 2019

Citation: Ann. Code § 43-21-353(1)

Any minister who has reasonable cause to suspect that a child is a neglected child or an abused child shall cause an oral report to be 
made immediately, by telephone or otherwise, to be followed as soon thereafter as possible by a report in writing to the Department 
of Child Protection Services.

 
Missouri

Current Through April 2019

Citation: Ann. Stat. § 210.140 

Any legally recognized privileged communication, except that between an attorney and client or involving communications made 
to a minister or clergy member, shall not apply to situations involving known or suspected child abuse or neglect and shall not 
constitute grounds for failure to report as required or permitted, to cooperate with the division in any of its activities, or to give or 
accept evidence in any judicial proceeding relating to child abuse or neglect.

Citation: Ann. Stat. § 210.115 

When any minister, as provided by § 352.400, has reasonable cause to suspect that a child has been or may be subjected to abuse 
or neglect or observes a child being subjected to conditions or circumstances that would reasonably result in abuse or neglect, that 
person shall immediately report or cause a report to be made to the Children's Division.
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Citation: Ann. Stat. § 352.400 

'Minister' means any person who while practicing as a minister of the gospel, clergy member, priest, rabbi, Christian Science 
practitioner, or other person serving in a similar capacity for any religious organization is responsible for or who has supervisory 
authority over one who is responsible for the care, custody, and control of a child or who has access to a child.

When a minister or designated agent has reasonable cause to suspect that a child has been or may be subjected to abuse or neglect 
under circumstances required to be reported, the minister or designated agent shall immediately report or cause a report to be 
made. 

Notwithstanding any other provision of this section or any section of the reporting laws, a minister shall not be required to report 
concerning a privileged communication made to him or her in his or her professional capacity.

 
Montana

Current Through April 2019

Citation: Ann. Code § 15-6-201(2)(b) 

The term 'clergy' means any of the following:

• An ordained minister, priest, or rabbi
• A commissioned or licensed minister of a church or church denomination that ordains ministers if the person has the authority 

to perform substantially all the religious duties of the church or denomination
• A member of a religious order who has taken a vow of poverty
• A Christian Science practitioner

Citation: Ann. Code § 41-3-201(2)(h), (6)(b) 

Professionals and officials required to report include members of the clergy.

A member of the clergy or priest is not required to report under this section if any of the following apply:

• The knowledge or suspicion of the abuse or neglect came from a statement or confession made to the member of the clergy 
or priest in that person's capacity as a member of the clergy or priest.

• The statement was intended to be a part of a confidential communication between the member of the clergy or the priest and 
a member of the church or congregation.

• The person who made the statement or confession does not consent to the disclosure by the member of the clergy or priest.

A member of the clergy or priest is not required to make a report under this section if the communication is required to be 
confidential by canon law, church doctrine, or established church practice.

 
Nebraska

Current Through April 2019

Citation: Rev. Stat. § 28-711 

When any person has reasonable cause to believe that a child has been subjected to child abuse or neglect or observes that child 
being subjected to conditions or circumstances that reasonably would result in child abuse or neglect, he or she shall report such 
incident or cause a report of child abuse or neglect to be made to the proper law enforcement agency or to the Department of 
Social Services.
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Nevada

Current Through April 2019

Citation: Rev. Stat. § 432B.220(4)(d) 

A report must be made by a clergy member, practitioner of Christian Science, or religious healer, unless he or she has acquired the 
knowledge of the abuse or neglect from the offender during a confession.

 
New Hampshire

Current Through April 2019

Citation: Rev. Stat. § 169-C:29 

A priest, minister, or rabbi having reason to suspect that a child has been abused or neglected shall report the same in accordance 
with this chapter.

Citation: Rev. Stat. § 169-C:32

The privileged quality of communication between husband and wife and any professional person (including a priest, minister, or 
rabbi) and his or her patient or client, except that between attorney and client, shall not apply to proceedings instituted pursuant to 
this chapter and shall not constitute grounds for failure to report as required by this chapter.

 
New Jersey

Current Through April 2019

Citation: Ann. Stat. § 9:6-8.10 

Any person having reasonable cause to believe that a child has been subjected to child abuse, including sexual abuse, or acts of 
child abuse shall report the same immediately to the Division of Child Protection and Permanency by telephone or otherwise.

 
New Mexico

Current Through February 2019

Citation: Ann. Stat. § 32A-4-3(A) 

Every person, including a member of the clergy who has information that is not privileged as a matter of law, who knows or has a 
reasonable suspicion that a child is an abused or a neglected child shall report the matter immediately.

 
New York

Current Through April 2019

This issue is not addressed in the statutes reviewed.

 
North Carolina

Current Through April 2019

Citation: Gen. Stat. § 7B-301 

Any person or institution that has cause to suspect that any juvenile is abused, neglected, or dependent, or has died as the result 
of maltreatment, shall report the case of that juvenile to the director of the Department of Social Services in the county where the 
juvenile resides or is found.
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Citation: Gen. Stat. § 7B-310

No privilege shall be grounds for any person or institution failing to report that a juvenile may have been abused, neglected, or 
dependent, even if the knowledge or suspicion is acquired in an official professional capacity, except when the knowledge is gained 
by an attorney from that attorney's client during representation only in the abuse, neglect, or dependency case.

No privilege, except the attorney-client privilege, shall be grounds for excluding evidence of abuse, neglect, or dependency in 
any judicial proceeding (civil, criminal, or juvenile) in which a juvenile's abuse, neglect, or dependency is an issue nor in any judicial 
proceeding resulting from a report submitted under this article, both as the privilege relates to the competency of the witness and to 
the exclusion of confidential communications.

 
North Dakota

Current Through April 2019

Citation: Cent. Code § 50-25.1-03(1) 

Any member of the clergy having knowledge of or reasonable cause to suspect that a child is abused or neglected or has died as a 
result of abuse or neglect shall report the circumstances to the department if the knowledge or suspicion is derived from information 
received by that person in that person's official or professional capacity. A member of the clergy, however, is not required to report 
such circumstances if the knowledge or suspicion is derived from information received in the capacity of a spiritual advisor.

 
Northern Mariana Islands

Current Through April 2019

This issue is not addressed in the statutes reviewed.

 
Ohio

Current Through April 2019

Citation: Rev. Code § 2151.421(A)(4)(b)-(d) 

A cleric is not required to make a report concerning any communication the cleric receives from a penitent in a cleric-penitent 
relationship if, in accordance with § 2317.02(C), the cleric could not testify with respect to that communication in a civil or criminal 
proceeding.

The penitent in a cleric-penitent relationship is deemed to have waived any testimonial privilege with respect to any communication 
the cleric receives from the penitent in that cleric-penitent relationship, and the cleric shall make a report with respect to that 
communication if all of the following apply:

• The penitent, at the time of the communication, is either a child under age 18 or a person under age 21 with a developmental 
disability or physical impairment.

• The cleric knows, or has reasonable cause to believe based on facts that would cause a reasonable person in a similar position 
to believe, as a result of the communication or any observations made during that communication, the penitent has suffered 
or faces a threat of suffering any physical or mental wound, injury, disability, or condition of a nature that reasonably indicates 
abuse or neglect of the penitent.

• The abuse or neglect does not arise out of the penitent's attempt to have an abortion performed upon a child under age 18 
or upon a person under age 21 with a developmental disability or physical impairment without the notification of her parents, 
guardian, or custodian in accordance with § 2151.85.

The above sections do not apply in a cleric-penitent relationship when the disclosure of any communication the cleric receives from 
the penitent is in violation of the sacred trust.
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Citation: Rev. Code § 2151.421(A)(4)(a) 

No cleric and no person, other than a volunteer, designated by any church, religious society, or faith acting as a leader, official, or 
delegate on behalf of the church, religious society, or faith who is acting in an official or professional capacity who knows, or has 
reasonable cause to believe based on facts that would cause a reasonable person in a similar position to believe, that a child under 
age 18 or a person under age 21 with a developmental disability or physical impairment has suffered or faces a threat of suffering any 
physical or mental wound, injury, disability, or condition of a nature that reasonably indicates abuse or neglect of the child, and who 
knows, or has reasonable cause to believe based on facts that would cause a reasonable person in a similar position to believe, that 
another cleric or another person, other than a volunteer, designated by a church, religious society, or faith acting as a leader, official, 
or delegate on behalf of the church, religious society, or faith caused or poses the threat of causing the wound, injury, disability, or 
condition that reasonably indicates abuse or neglect shall fail to immediately report that knowledge or reasonable cause to believe 
to the entity or persons specified in this division. 

 
Oklahoma

Current Through April 2019

Citation: Ann. Stat. Tit. 10A, § 1-2-101

Every person having reason to believe that a child under age 18 is a victim of abuse or neglect shall report the matter promptly to the 
Department of Human Services.

No privilege or contract shall relieve any person from the requirement of reporting pursuant to this section. 

 
Oregon

Current Through April 2019

Citation: Rev. Stat. § 419B.005(5)(h) 

Public or private officials that are mandated to report include members of the clergy.

Citation: Rev. Stat. § 419B.010(1) 

Any public or private official having reasonable cause to believe that any child with whom the official comes in contact has suffered abuse, 
or that any person with whom the official comes in contact has abused a child, shall immediately report or cause a report to be made.

Nothing shall affect the duty to report imposed by the reporting laws, except that a psychiatrist, psychologist, member of clergy, or 
attorney shall not be required to report such information communicated by a person if such communication is privileged under §§ 
40.225 to 40.295.

 
Pennsylvania

Current Through April 2019

Citation: Cons. Stat. Tit. 23, § 6311(a)(6)

Adults who are required to report suspected child abuse include a clergy member, priest, rabbi, minister, Christian Science 
practitioner, religious healer, or spiritual leader of any regularly established church or other religious organization.

Citation: Cons. Stat. Tit. 23, § 6311.1

The privileged communications between a mandated reporter and a patient or client of the mandated reporter shall not:

• Apply to a situation involving child abuse
• Relieve the mandated reporter of the duty to make a report of suspected child abuse

Confidential communications made to a member of the clergy are protected under title 42, § 5943 (relating to confidential 
communications to members of the clergy).
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Puerto Rico

Current Through April 2019

Citation: Ann. Laws Tit. 8, § 446(b) 

Any person who has knowledge of or suspects that a minor is a victim of abuse, institutional abuse, neglect, and/or institutional 
neglect shall report that fact through the hotline of the Department of the Family, to the Puerto Rico police, or to the local office of 
the department. 

 
Rhode Island

Current Through April 2019

Citation: Gen. Laws § 40-11-11 

The privileged quality of communication between husband and wife and any professional and his or her patient or client, except that 
between attorney and client, is hereby abrogated in situations involving known or suspected child abuse or neglect and shall not 
constitute grounds for failure to report as required by this chapter, failure to cooperate with the department in its activities pursuant 
to this chapter, or failure to give or accept evidence in any judicial proceeding relating to child abuse or neglect. In any family court 
proceeding relating to child abuse or neglect, notwithstanding the provisions of other statutes, no privilege of confidentiality may be 
invoked with respect to any illness, trauma, incompetency, addiction to drugs, or alcoholism of any parent.

Citation: Gen. Laws § 40-11-3(a) 

Any person who has reasonable cause to know or suspect that any child has been abused or neglected or has been a victim of sexual 
abuse by another child shall, within 24 hours, transfer that information to the Department of Children, Youth and Families.

 
South Carolina

Current Through April 2019

Citation: Ann. Code § 63-7-420 

The privileged quality of communication between husband and wife and any professional person and his or her patient or client—
except that between attorney and client or clergy member, including a Christian Science practitioner or religious healer, and 
penitent—is abrogated and does not constitute grounds for failure to report or the exclusion of evidence in a civil protective 
proceeding resulting from a report pursuant to this article. However, a clergy member, including a Christian Science practitioner or 
religious healer, must report in accordance with this subarticle, except when information is received from the alleged perpetrator of 
the abuse and neglect during a communication that is protected by the clergy and penitent privilege, as defined in § 19-11-90.

Citation: Ann. Code § 63-7-310(A) 

Persons required to report include members of the clergy, including Christian Science practitioners or religious healers, and clerical 
or nonclerical religious counselors who charge for services.

 
South Dakota

Current Through April 2019

Citation: Ann. Laws § 26-8A-3 

Persons mandated to report include religious healing practitioners.
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Tennessee

Current Through April 2019

Citation: Ann. Code § 37-1-403(a) 

Any person who has knowledge of or is called upon to render aid to any child who is suffering from or has sustained any wound, 
injury, disability, or physical or mental condition shall report such harm immediately if the harm is of such a nature as to reasonably 
indicate that it has been caused by brutality, abuse, or neglect or that, on the basis of available information, reasonably appears to 
have been caused by brutality, abuse, or neglect.

Citation: Ann. Code § 37-1-605(a) 

Any person who knows or has reasonable cause to suspect that a child has been sexually abused shall report such knowledge or 
suspicion to the department.

 
Texas

Current Through April 2019

Citation: Fam. Code § 261.101 

A person having cause to believe that a child's physical or mental health or welfare has been adversely affected by abuse or neglect 
by any person shall immediately make a report as provided by this subchapter.

The requirement to report under this section applies, without exception, to an individual whose personal communications may 
otherwise be privileged, including an attorney, a member of the clergy, a medical practitioner, a social worker, a mental health 
professional, and an employee of a clinic or health-care facility that provides reproductive services.

 
Utah

Current Through April 2019

Citation: Ann. Code § 62A-4a-403 

When any individual has reason to believe that a child has been subjected to abuse or neglect, or observes a child being subjected 
to conditions or circumstances that reasonably would result in abuse or neglect, that individual shall immediately report the alleged 
abuse or neglect to the nearest peace officer, law enforcement agency, or office of the division. 

The notification requirements do not apply to a clergy member or priest with regard to any confession made to the member of the 
clergy while functioning in the ministerial capacity of the member of the clergy and without the consent of the individual making the 
confession, if both of the following apply: 

• The perpetrator made the confession directly to the member of the clergy.
• The member of the clergy is, under canon law or church doctrine or practice, bound to maintain the confidentiality of that 

confession. 
When a member of the clergy receives information about abuse or neglect from any source other than confession of the perpetrator, 
the member of the clergy is required to report that information even though the member of the clergy may have also received 
information about abuse or neglect from the confession of the perpetrator.

Exemption of the reporting requirement for a member of the clergy does not exempt the member of the clergy from any other 
efforts required by law to prevent further abuse or neglect by the perpetrator.
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Vermont

Current Through April 2019

Citation: Ann. Stat. Tit. 33, § 4913(a), (h)-(i) 

Any member of the clergy who has reasonable cause to believe that any child has been abused or neglected shall report or cause a 
report to be made in accordance with the reporting laws. 

Except as provided below, a person may not refuse to make a report required by this section on the grounds that making the report 
would violate privilege or disclose a confidential communication.

A member of the clergy shall not be required to make a report under this section if the report would be based upon information 
revealed in a communication that is as follows: 

• Made to a member of the clergy acting in his or her capacity as spiritual advisor
• Intended by the parties to be confidential at the time the communication is made
• Intended by the communicant to be an act of contrition or a matter of conscience 
• Required to be confidential by religious law, doctrine, or tenet

When a member of the clergy receives information about abuse or neglect of a child in a manner other than as described above, 
he or she is required to report on the basis of that information, even though he or she may have also received a report of abuse or 
neglect about the same person or incident in the manner described above.

Citation: Ann. Stat. Tit. 33, § 4912(12) 

'Member of the clergy' means a priest; rabbi; clergy member; ordained or licensed minister; leader of any church or religious body; 
accredited Christian Science practitioner; or a person performing official duties on behalf of a church or religious body that are 
recognized as the duties of a priest, rabbi, clergy, nun, brother, ordained or licensed minister, leader of any church or religious body, 
or accredited Christian Science practitioner.
 

Virgin Islands

Current Through April 2019

This issue is not addressed in the statutes reviewed.

 
Virginia

Current Through April 2019

Citation: Ann. Code § 63.2-1509 

A minister, priest, rabbi, imam, or duly accredited practitioner of any religious organization or denomination must report, unless 
the information supporting the suspicion of child abuse or neglect is required by the doctrine of the religious organization or 
denomination to be kept in a confidential manner or would be subject to § 8.01-400 or 19.2-271.3 (regarding clergy-penitent 
communications) if offered as evidence in court.

 
Washington

Current Through April 2019

Citation: Rev. Code § 26.44.030(7) 

Information considered privileged by statute and not directly related to reports required by this section must not be divulged 
without a valid written waiver of the privilege.
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Citation: Rev. Code § 26.44.060(3) 

Conduct conforming with reporting requirements shall not be deemed a violation of the confidential communication privilege of §§ 
5.60.060 (3) and (4) (regarding clergy-penitent and physician-patient privilege), 18.53.200 (regarding optometrist-patient privilege), 
and 18.83.110 (regarding psychologist-client privilege).

 
West Virginia

Current Through April 2019

Citation: Ann. Code § 49-2-811 

The privileged quality of communications between husband and wife and between any professional person and his or her patient 
or client, except that between attorney and client, is hereby abrogated in situations involving suspected or known child abuse or 
neglect. 

Citation: Ann. Code § 49-2-803 

When any member of the clergy has reasonable cause to suspect that a child is neglected or abused, or observes the child being 
subjected to conditions that are likely to result in abuse or neglect, such person shall immediately, and not more than 24 hours after 
suspecting this abuse, report the circumstances or cause a report to be made to the Department of Health and Human Resources.

 
Wisconsin

Current Through April 2019

Citation: Ann. Stat. § 48.981(2)(bm)

A member of the clergy shall report suspected child abuse or neglect if the member of the clergy has reasonable cause to suspect 
that a child seen by the member of the clergy in the course of his or her professional duties has been abused or has been threatened 
with abuse and abuse of the child will likely occur.

A member of the clergy shall report if the member of the clergy has reasonable cause, based on observations made or information 
that he or she receives, to suspect that a member of the clergy has done any of the following:

• Abused a child
• Threatened a child with abuse and abuse of the child will likely occur

A member of the clergy is not required to report child abuse information that he or she receives solely through confidential 
communications made to him or her privately or in a confessional setting, if he or she is authorized to hear or is accustomed to 
hearing such communications and, under the disciplines, tenets, or traditions of his or her religion, has a duty or is expected to keep 
those communications secret. Those disciplines, tenets, or traditions need not be in writing. 

The term 'member of the clergy' has the meaning given in § 765.002(1) or means a member of a religious order. The term includes 
brothers, ministers, monks, nuns, priests, rabbis, and sisters. A 'member of a religious order' is an individual who has taken vows 
devoting himself or herself to religious or spiritual principles and who is authorized or appointed by his or her religious order or 
organization to provide spiritual or religious advice or service.

 
Wyoming

Current Through April 2019

Citation: Ann. Stat. § 14-3-205(a) 

Any person who knows or has reasonable cause to believe or suspect that a child has been abused or neglected, or who observes 
any child being subjected to conditions or circumstances that would reasonably result in abuse or neglect, shall immediately report it 
to the child protective agency or local law enforcement agency or cause a report to be made.
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Citation: Ann. Stat. § 14-3-210 

Evidence regarding a child in any judicial proceeding resulting from a report made pursuant to the reporting laws shall not be 
excluded on the grounds it constitutes a privileged communication, and the privilege of confidential communication may not be 
claimed, as follows: 

• Between husband and wife
• Claimed under any provision of law other than § 1-12-101(a)(i) (regarding attorney-client or physician-patient privilege) and § 

1-12-101(a)(ii) (regarding privilege of a clergy member or priest as it relates to a confession made to him or her in his or her 
professional character if enjoined by the church to which he or she belongs)

• Claimed pursuant to § 1-12-116 (regarding the confidential communication between a family violence and sexual assault 
advocate and victim)

U.S. Department of Health and Human Services 
Administration for Children and Families 
Administration on Children, Youth and Families 
Children’s Bureau
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